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ABSTRACT 

The occupational resource unit, one of a series 
encompassing grade levels 1*10, vas prepared by the Lincoln County 
(Vest 7irginia) Exemplary Project staff to provide career exploration 
learning activities for the ninth and tenth grades. The materials eure 
designed to provide experiences that vill enable students to make 
realistic occupational choices, by gaining an understanding of the 
psychological aspects of work as it relates to their ovn 
temperaments, personalities, values, and abilities. The format 
contains a synopsis of the entire unit, general objectives, 
behavioral objectives, teaching strategies, hands-*on activities, 
evaluation techniques, and guidelines for correlating subject matter* 
Instructional materials include an occupational questionnaire for 
indepth study, fact sheets, a personality inventory, listed 
interviewing techniques, and typical personnel forms. Sixty^five 
pages are devoted to a listing of specific occupations vithin the 
occupational clusters as they correlate to academic disciplines. This 
correlation of all the dir:ciplines is intended to aid students in 
acquiring competencies appropriate to their projected adult societal 
roles. An extended bibliography lists books, kits, and related 
audiovisual aids. (HH) 
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Pro face 

This resource unit wnn propnrorl by t.ho nxnmplnry Project 
Stnrr as a gviide for Career Rvpl ora Lion. It war. spociricainy 
wittcn for levels nine and ton, Tli.is unit in to he uned ar, 
a source of information for all teachers of all subjects" (art, 
science, EnrJU'h, georrapby, history, hiolor:y, literature, al- 
gebra, mathr'ttjatics , typin.^, music, physical education, driver 
education and others). 

This resource unit should bo read coinpletely by all ed- 
ucational personnel involved in the career exploration venture 
prior to planning and implementing; Career rixpl oration Activ- 
ities within their system, school or classroom. 
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i. Synopsi s 

The ninth and tenth levels of Career Exploration is 
designed to give students an indepth knowledge of the char- 
acteristics and functions, as well as the duties and rewards 
of specific occupations within a broad spectrum of occupa- 
tional clusters. Students at this age and grade level have 
specific characteristics which suggest certain needs and 
drives toward learning more about occupations. This w;ould 
eMtghten them or help them in selecting the occupation for 
which they are best suited or the occupation which interests 
them the most, not only for its intrinsic worth or value, 
but for self-satisfaction; Students at this level should 
have the opportunity to explore their capabilities in various 
a±»eas under a wide variety of occupational situations. Stu- 
dents need the opportunity for self -appraisal of their emerg- 
ing potential and to analyze occupational information and data 
so. that they will be more knowledgeable in occupational voca- 
tional decision making that will affect their future welfare. 
The students need to understand the necessity of all types of 
occupations and to leam the educational and occupational re- 
quirements of the many different vocations within a broad 
framework of the overall occupational cluster. 

A growing body of literature and research indicates a 
need for a revision and/or supplement of the secondary school 



curriculum, since students' interests, abilities, and needs 
extend beyond those reflected in current educational practices. 

Research in curriculum methodo.logy is moving into a new 
era, with emphasis on investigating the potential in a reflec- 
tive theory of self-investigation. The complex problem of 
unifying theory and practice in the curriculum must be solved 
in conjunction v/ith an examination of the learning situation 
as it relates to the occupational choices of the student. 

The most common characteristic of learning deficiencies 
concerning students is a lack of direct or first-hand occupa- 
tional experiences. Student feelings of insecurity, coupD.ed 
with the lack of materials or simulated experiences toward 
self-directed learning goals contribute to the educational 
problem of not reaching all students with relevant vocational 
occupational information. During recent years there hc.s been 
a remarkable growth in self-instructional occupational infor- 
mation concerning vocational decisions and other pertinent data. 
Simulation kits, tapes, transparencies, cassettes and other 
audio-visual aides for use at the secondary level, which will 
if used properly by the classroom teacher, help the students 
in making the proper choice concerning their vocational future. 

Technical ar'^ scientific circumstances undouotedly color 
the internal structure of any secondary sc?iool, and they have a 
direct bearing upon the type of academic organization needed 
for curriculum instruction. Pressure on high school students 
for academic success has increased in response to a widening 
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nccGss to higher' Gducatlon and its Interlinkage to numerous 
adult occupations. Even wii-.li moro collofjo p.lacemonts avail- 
able, not Gvory hirfi r.chooT r/Ludont will rjo i:o oolln^^o, nor 
v/ill college seem relevant to those nhndents whose occupa- 
tional aspirations are hold do\m by family and peer environ- 
- ments or by realistic perceptions by the student of an 
occupational-vocational choice for the future. 

Toohnoloey and its effect upon the future £^eneration of 
students is being conceptualized by an increasinc pei-centage 
of the leading educational leaders throu.^hout America. Tlie 
nature of the vocational curriculum for intensified trainj.nf; 
should reflect these aspects based upon the student's field 
of interest. Academic performance need not characterise all 
students who reasonably e>cpect good positions and/or employ- 
ment in the future. Given the proper interlinking between 
academic subjects and vocational occupational information, 
the students will have the opportunity to explore and to 
make a critical examination of his potential role in society 
based upon his ovm personal values as an individual citizen in 
a dynamic society. 
Stra ff Involvement 

Administrator: To implement Career Exploration effec- 
tively, it must be fully endorsed from the highest level of 
school administration of the system as well as possess the 
full commitment and support of the school building admini- 
strator. In the leadership role, the county superintendent 
has endorsed and supported fully the efforts of all persons 
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involved, in the. implementation of Career Education within 
tlie Lincoln County School System. The school building prin- 
cipal or administrator has an excellent opportunity 'to effect 
change, influence and strengthen the curricultim and to serve 
the needs of the students of his particular school. His demon 
stration of optimism, enthusiasm, support, and involvement 
are of uttermost important as a key element in the overall 
Concept of Career Exploration. 

Teacher: The senior; high school teacher or instructor 
plays a vital role in each strident 's matiiratipn and skill 
development. The classroom teacher must take this responsi- 
bility seriously and help each student in the dovelopmpnt of 
his individual career goal. The teacher is more specialized 
in regard to his particular subject area and should therefore, 
be more familiar with the wide range of occupations within 
that particular field of study. The classroom teacher or 
.instructor should be cognizant that he is very influential 
in the student's evaluation of a particular occupation; there- 
fore, as a classroom teacher he munt take extreme professional 
care and jurisprudence in presenting occupational information 
so that no value judgements or biases are interjected into the 
learning experience. 

Career Exploration is only as successful as the teacher 
who is personally motivated and involved in this approach to 
relevant education. Good ideas come from the classroom teacher 
who demonstrates enthusiasm and support for the total Career 
Exploration concept. Without these ingredients, student ". 
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giYAvih nnrl proerbm conbeni: aro T:lkoly i:o ho woak in tliG area 
of caroor (}cluoai;i.on* Thun, v;hon ovaluai:ln/;, tho teacher v/ho 
ir. involvofi mur.t nnaHyr^o \fin imploinontni'.xvo prc^cor.r. i:n 
nncor1:njn whether the o:q;)ori.oncor» v/oro rolovnni: in providing 
rn<-nn.1ris:Cal lenrni.n/; e:q).ri?lonoo.: .i.n Cnvoor Kxplorai:ion, acriiev- 
inc the competonoios appropriate to tho unit objectives and 
the cliidont levoi o:C occupational maturation. 
HI. StiKignt Involvement 

Career E^qDlorntion t'jhould provide all students with 
relevant, meaningful and exciting learning experiences through 
stiadent centered activities. These activities, designed to 
stimulate the student:^s individuality, initiative, and 
curiosity, emerge in the form of vicarious, simulated, and 
real-life hands-on experiences in many different ways to each 
individual student. 

Each student should be urged by the individual class- 
room teacher to participate in each learning activity to the 
maximum extent of his mental abilities and aptitudes: this 
v;ill permit him to perform as a contributing member of the 
classroom and learn hpv; to contribute as a worthwhile member 
of society. 

Vicarious Experiences: Each student in the classroom can 
profit greatly from occupational literature, books, films, 
filmstrips, and other types of learning materials. These 
audio-visual materials enable the student to learn about 
various occupations v/ithout actually observing or per- 
forming the actual job task-. These types of experiences 



are valuable tools for inrlivlfjual or group activ.lt4.es and will 
serve to broaderLiaie_:stuiLGnj:„ox;.c.upa±lonalJ^ 



where it is impossible for them to ga.i.n s.imulated or hands-on 
experiences . 

Simulated Experiences: Career Siir.nlatioii is an effort 
to reinforce the student's interest in a particular career 
area. These experiences involving mock job situations and/or 
job tasks v/hich can be incorporated into Career Exploration 
under the direction of the classroom teacher. These experi- 
ences can provide the student with real stimuli in a non- 
real setting, allov/ing each student in the classroom to be- 
come mentally, physically and emotionally involved without 
permanent results or a permanent decision after becoming in- 
volved in only one simulated experience. Miile participating 
in a variety ol simulated experiences in different occupations, 
the student will develop a basis for organizing a valuing system 
for experience in which he is best suited and which he excells. 
Thus the student becomes actively involved in decision-makins 
concerning his potential career. 

Hands-On Experiences: As the student becomes involved 
in doing, rather than verbalizing, the need for a concern by 
the classroom teacher about student motivation will tend to 
decr ease. Actual experiences in on-th e-.job work situations 
will provide valuable criteria by which the individual student 
may evaluate his interests and abilities into actual practice. 
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Each student, in the clnsnroom shoulrl pnrt.i.o.i.pni-.e in the .Cie.ld 
experiences to hi.s mnx.j.mum po l;ont;l.al. 
IV. Ooneral^Oh.ioctive 

To pro-'irle e:q)oriencer, .Cor stxicinnlr, in lovolr. nine ;m(l ton 
that vnM.l enable them to make roalisfcic ocoupaiiionnl ohoices, 
by galninrs an under ntandins of the psycholo/^tcal aspects of 
v/ork as ifc relates to their own tempo7\'iment.r. , personalities, 
values,, a-nd abilities. 
V. .Specif ic Process Ob.iectives 

1, To inform students about occupational and educa- 
tional opporttmities at all levels. 

2. To provide students not finishing high schoo:. with 
information related to the opportunity to enter 
an occupational training program and/or employment. 

5. To provide students with know].edge in broad fields ■ 
of work v/hich vdll assist the individual in making 
long range vocational plans. 

4. To provide "hands on" experience in various occu- 
pational fields offered at the county vocational- 
technical education center. 

5. To make the student av/are of the continuous changes 
occurring in the world of work which necessitates 
continuing education or training in the various 
career areas. 

6. To provide the student with information concerning 
other educational opportunities. (Colleges and 
other post-secondary programs.) 

ERJC ' 



To inform students about occupational anrl educa- 
tional opportunities at all lovelr> within 1:ho oc- 
cupational cluster. 

To provide the students with information concerning 
different careers so that he/she will be able to 
take purposeful steps within the occupational 
clusters toward gainful employment. 
To assist each student in comparing their own. self- 
evaluation with that of the employer's demand. in 
their pre-chosen vocation. 

To synthesis test results to occupational choices of 
the students. 

To develop an appreciation that the nature of occupa- 
tional patterns indicates job changes, retraining, 
and flexibility in the world of work. 
To become knowledgeable of the availability of the 
different types of occupations as it relates to each 
occupational cluster- 

To investigate the advantages and disadvantages of 
many different types of occupations before making a 
tentative choice as a chosen vov7ation. 
To familiarize the students with types of institutions 
that normally provide training for his/her selected 
occupation especially if it is a specialized occupation. 
To synthesize an understanding of the need for continued 
educaricn or training in the various occupational areas. 



10-.. To formulate a workable criteria of the various oc- 
cupationn omphasising the importance of training, 
education and f eacihi.liby of such employment in the 
future . 

11. To investigate different tyi)es of training programs 
that are available to students. 

12. To help the student comprehend that "hands-on- 
experiences" open the door to positions of greater 
responsibility and greater wage earning power. 

13. To utilize khov^ledge in developing competent job 
interview techniques and appli.cation forms ren.ating 
to different types of occupations. 

14. To stimulate awareness that the educationa]. process 
does not stop upon graduation from high school. 

15. To develop a positive working experience tov;ard 
career exploration by using practical application 
•of occupational methodologies either in the class- 
room or laboratory setting. 

VII . Teaching Strategies 

1 . Involve students with each occupations found in the 
occupational cluster by: 

(a) Making a scrapbook of the occupations with- 
in the occupational cluster. 

(b) Developing a workable model of the occupa- 
tional cluster as it rolatus to the individual 
student. 

(c) Structuring a dramatization by the entire 
class dealing with the occupational cluster.. 
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Use a sequence of transparencies to point out major 
geographic areas where occupations in the cluster are 
located* 

(a) Local 

(b) State 

( c ) National 

(d) World 

Note: Different kinds of symbols should be used to 
identify the different types of occupations 
as they relate to the different occupational 
clusters. 

Develop a series of occupational brochures and posters 

portraying the different occupations that have been 

studied within the occupational cluster. 

Note: This activity could be done on an individ- 
ualized basts or by students working together 
in a group. 

Construction of audio-visual aids by students which 
would show occupations as they relate to the various 
clusters within the occupational cluster* These aids 
would also show the skills needed to perform effectively 
in the given occupation. 

Note: This can be done effectively in a number of 
ways. Skills and requirements should be 
stressed v/hich are needed by the employee to 
function productively in his chosen occupation. 
The dignity of man regardless of his occupa- 
tion should be stressed as^ he performs a 
useful role in the overall development of the 
v;orld of work. 

(a) Bulletin Boards 

(b) Charts 

( c ) Graphs 



(d) Mewspapern 

(e) Murals 

(f ) Posters 

(g) Television Scripts 

(h) Games 
(1) Tapes 

(0) Records 
(k) Comics 

(1) Puzzles, etc. 

Compare the different occupational aspects of the 
world of work as they relate to the occupational 
cluster In v/hlch they are studying. 

(a) Economic Trends 

(b) Ecology Trends 

(c) Labor Trends 

(d) Transportation Trends 

(e) Social Trends 

(f) Political Trends 

(g) Scientific Trends 

(h) Military Trends 

(1) Governmental Trends on State, National, 
and World Dovelopinonts 

( j) Future Needs or Trends 

Presentation of materials and Information gathered 

as the students studies the occupation within the 

occupational cluster. 



(a) 


• V/ritten Repoi?ts 




Spoec. ;.?> 


(c) 


Oral Reports 


(d) 


Pnntom.lme 


(e) 


Panel Di.scusni.onr> 


Cf.) 


Demonstrations 


(r.) 


Debates 


(h) 


Role Playing 


(i) 


Simulation 



Plan field trips to various occupations that would 
cover a wide range or variety of occupations within 
a given cluster and/or a correlation of different 
occupational clusters. 

Invite outside speakers to come to the class to 
discuss their roles or job duties that they perform 
within the occupation. The outside speaker should 
be one who v/ould cover a wide spectrum within the 
occupational cluster. Speakers should be able to 
demonstrate the competencies needed to perform ef- 
fect ^xy within the occupation. 

Gain broader insights on the occupations within the 
clusters which would enable him -^o begin preparation 
for the type of employment they may be considering as 
a vocation. 

(a) Analysis should be used extensively in 
this phase of individual development. 

(b) Job Interviews 

(c) Salaries 



(d) V/orking Conditions 

(e) Advancement IProcedures 

(f) Growth of the company,. Industry, or 
corporation.. 

(g) Security to the individual by being 
in this type ol: eniployiuont • 

(h) Locations of these types of employment. 
Provide appropriate films, filmstrips, slides, or 
movies showing different types of occupations as. 
they relate to the occupational cluster. 

(a) Films, filmstrips, or other audio-visual 
aids should be selected based on the in- 
terest of the studeiits as It relates to 
the cluster being studied. 

(b) Follow up study of bach audio- visual aid 
with the possibility of individual growbh 
in some phase of occupational knowledge. 

(c) Students should be encouraged to do in- 
dividual research projects concerning 
different types of occupations as they 
relate to the occupational cluster. 

Compile a questionnaire concerning the majo^^ ^^e- 

quirements of some of the different occupations as 

they relate to values, characteristics and attitudes 

connected v/ith different types of careers.. 

Mote: Many different aspects should be considered 

in the overall questionnaire of jot) and occu- 
pational readiness. 

(a) Abilities Needfed 

(b) Educational Training 

1 . Elementary 

2. Secondary 

3. Vocational 

4. Post-secondary Technical Training 

5. College 

6. University . 



(c) 



Physical Skills 



1. Manual Dexterity 

2. Psychomotor 

(d) Mental Skills 

1 . Trainability 

2. Communication Skills 

(e) Sensory Perception 

1 . Sight 

2. Feeling 

3. Hearing 

4. Tasting 

(f) Working conditions as t'ley relate to the indi- 
vidual's suitability for a particular area of 
career involvement. 

1 . Inside 

2. Outside 

3. Physical Demands 

4. Aptitude 

5 . Hazards 

(g) Importance of different types of occupations 
as related to the inter-dependence of nations. 

1. National Priorities. 

2. Self-satisfaction in the economic well- 
being of the individual 

3. National goals as related to the economic 
well-being of the cluster. 

4. The overall effects that clusters have 



12. Describe various types of occupations as related to 
the geographical location of the country. 



upon each other. 



(a) 
(b) 
(c) 
(d) 



V/et Climate 



Arid Climate 



Hot Climate 



Frigid Climate 
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13. Stressing self -awareness and personal growth in all 
students. Teachers and counselors should collaborate 
to help students begin to focus systematically and . 
comprehensively upon the dimensions of sell-awareness 
and personal growth as these affect and 'are affected 
by their e^cposure to the concepts, ideas, practices 
.and realities of the world of work. These -areas 
should be dealt with in a general fashion in the class- 
room setting by the teacher and/or counselor, and in 
individual sessions. Of specific importance in the 
, interpersonal-intrapersonal .realm might be listed such 
areas as: 

(a) . A developing and strengthened sense of the 

importance of useful work in our society, 
and a corresponding respect for all those 
who perform such vrork, as well as insight 
into contemporary trends in the develop- 
ment of new and innovative concepts of the 
v/ork ethic. 

(b) The necessity for effective cooperation, 
collaboration, and conmiunication with others 
in any meaningful human endeavor, whether 
v;ork or non-work, with part Leu l.ar attention 
to factors facilitating c\nd hindering^ team-- 
v/ork and task completion. 

(c) The diverse life styles, values, and roles 
associated with the many different occupa- 
tions in our society, and an inci*eased a-- 
bility to accept the validity of a variety 
of styles vdthout hosi;ility and alienation. 

VIII. Plands-On Activities 

Hands-on activities present a positive approach of career 
choice activities which indicate individual decision making 
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strategien that could be usod to motlvnho tho fitndohts. Personal 
activities that involve the studontn f^ivo ponit.ivo foodhack con- 
cerning appropriate decision making ;in occupational clur.torr.. 

Handc-on activities will provi.do tho niaulcMiLr. on in.lopth 
understanding and utilization of the :inforinal:ion that thoy munt 
have before they can make -a realistic choice in any particular 
occupational cluster. A systematic examination of each activ- 
ity as a purposive, goal seoking, learning organism is worth- 

Ik 

While to t'- ) students if thsy are to bo r.uooesr.-r;in. in the world 
of v/ork, 

Stud-^nts acquire value systems which influence thei.r choices 
of occupations. V/han occupational information is given to a 
student, it is filtered through psychological sets, attitudes, 
preconceptions, and defenses. Students in the ninth and tenth 
grades have limited and questionable information about occupa- 
tions and are not ready for specific vocational choices. Work 
has little meaning for them and they have often developed 
biases against certain occupational areas. Hands-on activities 
v/ill inculcate in the students an awareness of some of the vast 
numbers of career opportunities within each occupational cluster 
and will stimulate students to realize the importance of having 
career goals, not only for self-realization and personal ful- 
fillment, but for vocational success in any occupational field 
regardless of the occupational cluster involved. 



Hands-on •activ.i.t.i.nn at i:he ninth and tonth /^rados w.Lll holp 
t-he- -studRnt copG_.v/i:th_-l:hoJcnowledfie.,jivnlancho.-o«^ 
and to achiove throo dovolopmontal taslcn; (1) orf^anlr^.i.n/^ or.o. r. 
knowledge of social and phyr.loal reality, (n) learnlnfr to w<.rl;- 
well with and in peer groupn, (3) heooiiilnc an dndopendcnt 
person in the world of work. 

The ro].o of the classroom teacher during hands-on activi- 
ties includes: (1) helping each -student to see himself a£. 
Vo.rthy, (2) helping each student experience success, (3) h.-^lp- 
ing each student to understand the fxme^ functions of the act ■ 
ivity so that it is a worthwhile learning experience, (4) help- 
ing each student to realize that there is dignity in doing a 
job v/ell, (5) helping students consider and make decisions re- 
garding the values of work as they interact with each other, 
(6) helping each student develop an understanding of his o\<m 
talents, and (7) helping students make choices from a wide 
range of occupations that are structured around each occupa- 
tional cluster. 

The Lincoln County Vocational Technical Center facilities 
v;ill be utilized in providing ninth and tenth level students 
v;ith hands-on experiences or activities in the following 
occupational cluster areas: 
Office Occupational Cluster 

This would include hands-on activities in .typing, account- 
ing, office practice, office machines, duplicating machines. 



offset machines., copying machines, mimeograph machines, key 
punch machines, cl.ericnl and sccretarinH. traininfj. 
Tn}nspori:at i.on_0cc\ipa1:ionnl_C \ inter 

Ilands-on activiti.es .in i:lri;s c/I.uster woulxl i.nvol.ve the 
students in hydraulics, ncumatics, small enjpnc repair, and 
a general overview of the combustion engine as it relates 
to the general mode of transportation, 
^Construction Occupational Clu ster 

In this phase of different activities the students would 
become involved in building construction and maintenance which 
v/ould include masonary, carpentry, basic electronics, general 
plumbing, tile setting, and basic blueprint reading. 
Manufacturing; Occupational Clus ter 

V/elding would permit the students in this category of 
hands-on activities the opportunity to obtain the fundamentals 
of gas welding, electric stick welding, oxygen acetylene cut- 
ting, inert gas welding, basic blueprint reading, layout 
work and fitting products together. 

Industrial sewing would include an appreciation of 
assembly line sewing using industrial sewing machines. Students 
v/ould receive hands-on activities v/ith the ms^chines in the 
area of basic apparel. Other types of hands-on activities 
would include fitting, basting, hemming, trimming and packing 
the finished product. 
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Ijonl Ml Oooiipn L'ionnl niuntor 

Jn tin",?; avon oT r;l;u(l(Mvl; coinpotoncc hands-on nctivitios 
would IncliKle mod leal rocord kco])inf^, invoni:oryi.nr; modical 
raipplies and oquipmont, tonipGratin^o rondlnf;:';, blood pressures, 
personal caro o:C a patieni:, bod maki.nfj and nanitary procodures 
to bo usod an a modical nut^slnf; assistant. 
li^Pj£y9l4''LY_''^P^LE*'^L^ _Occi!Patlonnl^j:!ljastGr 

The hotel and motel aides and manacemcnt curriculum 
v;ould provide the students with hands-on activities in house-r 
keeping, decorating, hospitality, ofrice procedures, safety 
of guest, and other areas needed to be knovm in the hotel- 
motel industry. 

Cons umer en d Homemakinp; Occupational Clust er 

In consumer and homemaking the students would be pro- 
vided with hands-on activities as a short order cook, chef, 
v/aiter, dishv/asher, salad maker, waitress and pastry decorator* 
Residential home economics would provide other hands-on acti- 
vities for the students in general housekeeping, family budget 
making, family cooking, menu planning, grocery selections 
and basic home sev/ing. 

Through the use of hands-on activities, the ninth and 
tenth grade classroom teachers in the local secondary schools 
are in the position to strike a balance between the conventional 
goals of the school and the cmei-ging vocational goals and 
talents of the students. Students can enjoy learning for its 
ovm sake; and it is in these levels that the students can 
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begin to make some tentative plans for the future by gaining 
valuable inputs of occupationnl knowledge through a wide range 
o.f hands-on activities va.thin thn cn.nfir.room of i:he aondom.i.o 
school. 

» 

The secondary school curriculum can provide an inter- 
linking of these occupational clusters through the following 
methods : 

Marke ting and Distribution Occupation a l Cluster 

Marketing and distribution occupational hands-on activity 
can be obtained for the students by allowing them to assist 
in ordering school supplies for the different teachers, clubs, 
office, cafeteria and other materials which would be used for 
special school events. This type of hands-on experiences could 
be inter-locked into the general business class or a mathematics 
class. 

Other types of hands-on activities could be implemented 
v/ithin the individual classroom by utilizing the facilities 
of the total school plant. Some of these activites would 
include such vrark experiences or activity as v/orking in the 
school office, book store, cafeteria, or selling tickets to 
the different activities that the classes or school would 
sponsor during the school term. 
Marine Science Occupational Cluster 

In biology class the study of fish life, algae or the 
dissection of different species of fishes, toads and frogs in 
relationship to various water solutions which were obtained 
from local streams in the area. This type of hands-on 



activity would give the sbuflonts a basic unrlorstanding oT. 
marine science and ii:s impaci: upon the hotal environments 
Ar:ri-biisinens_and_Nni:ural^ Ponnurcon^Occupniiiona l. Hlunter 

Studontr; enrolled in rtcioneo ninr.r: con'ld do 5)rini1r;-fin 
acfcivitiec .in e:rov/inf^ difiTeront plnnl;.-; in diCrovoirl: typor. 
of soil under controlicd condi.l'.Lons an 1:0 w.u.or; soil, heat 
and food additive-:. Thin would give the studenks the im- 
petus v;bich tboy could ur:^ at their ov/n homos in carinoj for 
their gar^lens, lav/Tis or products that they may raise ei1:her 
for their ov/n use or for market, 

Scii, cro;s and livestock research could be done by 
tho.ce studerts v/ho eithor li.\ro on a farm or have accosr. to 
a xarji. This t3rp3 of handr^-on activitjos could result jn 
l^ss soil erosion; better crop rotation aiid the production 
of rc-tter livestock throu/^a impr^oved feeding materials and 

Difx-ront types of activities could be planned in the 
clarsroom and then cnrriod ou.t b^^ the students dur^iaig class 
or e^':er school or on Saturday. Clear timber cutting procedures 
could 01 './orked cut by the students in a Eai'^th^ScjLence J^lass 
vtth the assist-rno-^ of the conservation and forostr^y officials 
for field e>q)eriences in hands-on activities. 

Many tobacco farmers in the local area v;ould welcc^e the 
opportunity to v/ork v/ith 3/-oung people in letting them help in 
the preparation of tobacco for m.arket. This type of hands- 
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on activ.i.tioR or exj^erionoorj is valuahlo training :Por those 
Titnclen hrj v;ho miph I: bo oonr.j.rlorinf; a cnroor .i.n a/^r.i.cnli:uro 
or agri.--hnsi.nor»r,» 

The Lincoln Counter Frnf)or\mor\ta'] Farm unrlor t.ho rliront;i.on- 
of t.ho y\n"i^^'ltnr'i P.-^partiOr n i: of; V/o;:i: Vir/;jin ia TTnivov: i i ^ i 
be iitili7Pri by the sturlnrks for study inr? rK.:ioirl:ij'j.o i.i;ni.i/'T>Hi( nt 
of dif Coro-nt prorTnctr; Guch ar> tomatoos and strru/bbrriooo Thi:, 
tyr-j of J.^-arnir.g r-*q-)eriPnco ^.'ith handr>-on actlvitic: i'^^ ■ 
jrrc'trnt for Lhos^- .\tiiclonts vh--^ mir^ht bo oonr/i.d or rnp: cnroor 
ill soij; ^ phas'? of agriculture or ap;ri-bur.inor:r.o 

Tlie agri-businosr: and natural resources occupationa"!. 
clur:t^r vlll bo, further enhanced wi.th the ntart of voca l:ional 
egrirrlturs clnr^^r^r- at tho stnvt of tho 1973/7-^1 r.cbool. torm. 
These classes -/;111 give the studonts tho oppor Lunity v/lio are 
interested in agriculturo or agricuHniral offshoots tho 
criterion for indepth study and handr.-on activit:ico in m:my 
different areas of agriculturo or agri-business^ 
Public S orvic e^ 6 ^oirpatl onal Cl i,i3 1 o^ 

Public service occupations can provide for hands-on 
activities for the students which can be accomplished, in any 
of the social steadies classes or by the sln.idont government or 
co??noll of tho school. One oxamplo v/ouM be the students work- 
ing -rith the lav/ enforcement ofii.oian.s of tho area for better 
prot'^ctir-n at school activities or for more highway protoG-l^on 
f^r)r\ bott» r low enforcomont at school zones. Yet ^another way 
could bo provided for hrnds-on activities in the public service 



oc.otipationnl .involvomon i; woulrl bo i;hrnur:h mock campaigns and 
ol.o.ot.lon.T. Thlr. t.ypo oC ;;l:nfloirl; .involvcrnon 1; would nol: on1.y 
nronto .i.nterer;i; wi.i lrin I ho cnrr i c^n i;um nroar; hut v/ou l.d alil.ow 
for the rrludonts to hocom -i-.n-ol v.-.,] in fl i rroroirl; .fn.-ot.r; o.i: 
onr nnvornin.-^ut.'il prooonr.oT nnil r)pon.;.|iroon. 

Othor t-irpor; of pnh'l i.- r.-^rvb^-^ ooonpationr. that conlcl he 
i.rl:.n..i •:;r-rl hy th3 r-hc./.! ••; .so.-iin ir'^ on drur, ahiir.o and v.-a:/.?. 
to control it hy uclne r-^^onrce persons witliln the corarmin i.ty 
r:id ctud. nt panol-;. Thl-; q/po or r,oni;innr .could oar,:ily be 
condrcted by students in ci i:I)er a nociTal studior. clas.T or 
those students doing extensive rosoarch in a ohomir.try class. 

Stud'-rnts v;ho wish .Cor hands on activities In tlioir 
study hall period o;- part of their lunch period could work 
v/itli the head start children v/ho are enrolled within the 
local -areas. This type of activity should pi.-'ovide the students 
v/ith hands-on activities and experiences in caring for younger 
children. 

These different suggested activities are but a few that 
could be incorporated into the existing curriculum where the 
■ students can obtain hands on activities within the public 
service occupational cluster. 
Fine Arts and Hum anlt i e 5_0c c\ ipational Cluste r 

The fine arts and humanities occupational cluster could 
be interlocked into the curriculum through speech classes 
v/here the students would use extemporaneous, oral interpreta- 
tion, debate and modes of speeches dealing with different 
occupational areas thus giving the students not only a valuable 
speaking experience, but a creative one as well. 
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Dramatics could be included in speech class as well as 
in the span clubn, nchool nr,r.omblie;-3 or play productions. 
These .forms of? hnhdr.-ori nci:iv.li-.ior. would prov.ido tho ntudents 
mra-i prlmviry know.ledce of? t.ho por.forminc nrtr. ar, tlioy take 
place before an audience in a real work situation. 

It is entire.ly feasible that with the cooperation of 
\#IUI.-.TV, Channel 3^5, Marshall University, Huntington, West 
Virginia, that certain types of productions could be corre- 
lated so they could be produced for educational television 
shov/ing. 

Art class would be ideal for the students to learn the 
different types of art expressions as the students do their 
creation using the different types of medias to express their 
inner self v/hether it be on canvas, sculpture, macrame or 
free form art. School bulletin boards, murals, advertise- 
ments for the school newspaper or annual are outstanding 
methods for the students to obtain hands-on experiences as 
artists or doing work in the creative ara area. 

A student art exhibit, whether it be in the school or on 
the local sidewalk, is one method the students can use. They 
can use the management phase of their art experiences to gain ' 
hands-on experiences in setting up, displaying, selling and 
managing the total art exhibit. 

Glee club activities or music class is ideal for the 
students- in becoming familiar v/ith miisic not only for the 
appr/'ciation and participation but for the possibility of a 
career choice later on ih. life. If the student or students 
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ai^c interested In this fcypo at a .futmro career, participation 
.in .so'hool Xunchionn where n.iiifjin/^ :ir, n prime method of. (gaining 
hnndn^-on octivil:y :in thlr, parhionlar :\vnr\ of the olnr.ter* 
Participation :in civic oPrnirr; or to bocoino n inomhor 
CKi hho youth or adult choir of i;hr)ip church aro oi:hor mc hhodn 
that the ntticlontr. may ohi;ai;a liancI;3-on activitien i.n this 
cluster area. 

Band oncl roH.ated activities is one of the main areas 
In the school v/horo the students can learn the .indepth 
v/orkings of musical instruments and how to perform musically 
under different types of activities involving; such areas as 
sport evc-nts, musicals, dramati.cs, dances and other* forms of 
musical spectacles. This type of hands-on expei'^ionces for 
the students v/ho are considering some tyr^e of career in the 
musical area is an asset to them in their occupational 
choice. 

V/orking in the public library and the school library 
v/ould be another v;ay students can acquire hands-on activities 
in the fine arts and humanities occupational cluster* 

Foreign language classes in the local high schools can 
be utilized by the students in the fine arts and humanities 
occupational cluster to gain a overview of a foreign language 
or languages. 

This type of comprehension could lead many students to 
employinant in different types of government occupations as 
v/ell as different industries. 
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Creative writing should ho encouraged and practj.ced 
in tho EarXish; :)nuvmlir,m nn.l. foroign lnng\,i;igo olanr.er,. 
In this oron oC .Tlmdont dovolopmonl: hnndr,-on oxporionnor, 
nnd .1 knowlodge oi: journnl intic writing r.tylo can ho do- 
volopod. This coinpo l:oncy would a/jr.ir.t tho r.tiidont in hands- 
on activitios :Cor many different related occupations besides 
the fino nrtr: and hunnnities occupational cluster. In crea- 
tive ^^^x•iting the ctudenC^ should be given a free hand to 
e^'plore mvl express di.fforent writing styles and topics more 
especially these of current interest locally, state and " 
national. If it is possible many of these e\Tor.ita.ons should 
be published in the school newspaper and in the ].ocal newspaper. 

Different Indian artifacts which can be found H.ocallv 
could be studied by the students in different social studies 
classes giving the students hands-on activities in utilizing 
past civilizations as a means of bringing anthropology into 
the existing curriculum. This would make the study of past 
civilizations more relevant and interesting for all students, 
especially for those students who may express a desire for 
occupational knowledge in this area of their learning 
experiences. This area of study in the fine arts and 
humanities occupational cluster is effective in bringing the 
realities involved in the humanities into a classroom setting 
using past civilizations of the area for the learning environ- 
ment which is necessary for hands-on activities. 
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Environmental oocuprit.ionG cnn be interlinkert into the 
existing science curriculum o:C the secondary nohools, with- 
out any changes needed in the general ntrur/l:uro of the 
total school* Nolso ahalomout nna oonl:rol vri.tlii.n tlic school 
plant can be analyzed by the students in the science classes, 
by using sciontl.fj.c methods can effectively control the noise 
element v/ithin the school facilities. 

Ornamental hori:icu].ture is one area within the science 
curriculum that the students can acquire hands-on activity. 
In this area not only can the students do indepth study and 
hands-on experiences but; can do landscape and beautification 
projects on the school ground, and in different community 
beautification projects. This application of hands-on 
activities v;ould give the students interested in this field 
of employment an incentive for learning ana different types 
of occupational experiences. Hands-on activities of occupa- 
tional knowledge can be accomplished in this cluster in science, 
biology, earth science and physical science curriculums* 

V/ater pollution of the local streams can be collected, 
analyzed and studied by the students in chemistry class 
and other science classes. This activity could lead to a 
clean stream project or xo a need for more pure water in our 
envj.ronment. 

One of the outstanding projects for any science class 
v/ould be the establishment of a wildlife and bird -sanctuary 




on exoorisivr* billnido proporty owned hy i:ho county honrd of 
cduoat.i.on « Tn thus iinlniral r;oi:I -nr^ tbo rstudontn would ho 
Gtudylnf^ i:ho v/i.ldllfo d,n Llioir 11 rbirnl linlrlhni:, thuri f:nini.nf: 
hand.o-'On activity on hov/ v/Mdlir^ door; contirtbuto to tlio 
overall balance of nature, 

S3wap:o abatement ond control should be studied by the 
difforrnt ncionco clnsscs with p^^riodic field trips to the 
public tr-'-atment facilities thus providing the students the 
opportunity to practice practical applications of knowledge 
gaining hinds-on activity in this area of environmental 
control occupational cluster^ 

K^rrr dlfforent types of hands-on experiences or activities 
should be obtrinsrl for the students In the ninth and tenth levels 
in their dif f^crent science classes regarding miner^al extraction. 
This type of actJ.vity can be accompli.slied by field trips to 
different strip mines, shaft mines or visiting a drilling 
site v/hich ±3 being explored for natural gas or oil. Hands-on 
experiences in the drilling area should be obtained by field trip 
visit'^tion v/ithin the local area to a v/ater drilling site which 
v/culd provi^^'; v/ator for a local resident. By doing indepth 
study and rasoarch v;ithin this area of cnvironmenbal control and 
by a limited amount of hands-on activities the students would 
knov/ if thir. area v/ould be n target for them to work toward 
].ater employment. 

eommunication ^rd T4odia Occi mational _Clustc?ir 

Difforent b/pos of activii:los should bo used for the students 
to gain hcnds-on activities or experiences in the communication 



nnd modia occiipni;:i.onnl cliir.tor. Ono not.i.v.i.ty woul.d be to 
allow the r;onornl Inininor.s r/hudnntr, l.o rin t.ho nnr.v/orlnf^ norvloo 
Tor tho nchool l:.^loi»liniio. r>t.U(l(Mii:r; cnnld mnlco tho r.oliool 
;innouncoiii»;nLr; ov.n^ Iho publi*. n(hlL\;rr: nyr;i;r>^ii of-hho r.r.l-iool, 
Ciiudont.n ch'^irid bo oncnuraz-vl nnd g.i.von tho o])portnnity 
to nnnovinco tho r.iblj ii.- o-r^pi;., f]J;^ o,ohoo]: thur. £^iv.i.ng tbom 
'\hr oppA^hmily tc bro'^^-or.-.l over-t. ns it happens before an 
M.flrnr'^ All of v' rtnd-^nt rictivitler, could bo inter-- 
Iroiced into any r-l-^--*. c'^^^aoiaTly into a f^enoral bun.inoss, 
nourn-:ilir;m or spi'-C'-h clarr^n* 

Stiul-^nts should be oncom-^nrrod to tako pboto^^rapbr. of 
cllf f er^M schoci f i :ictions and eveni'r. as it. related to the 
diff^r^nt aotivitiC'S of th? total school. These photor;raphr. 
could b^ developed by tha students and il.ater used in the school 
nei.'spaper or ninny of them could be used in the school annual. 
By providin'j thl': type of learning experiences in the jo^i^J^^lism 
laboratory the students are being provided with hands-on activity 
in the cormnunication and media occupational cluster. 
Personal Service Occupat ional Cluster 

Homo economics classes would be ideal for students to 
receive hands-on e>:periences or activities in the personal 
service occupational cluster. Cosmetic demonstrations could 
be given by resource persons v/ith the students practicing 
cosmetic grooming on each other for different types of 
events or occasions. Proper methods of manicuring could by 
demonstrated to the students by a resource person and then 



onr.li r»inHi(M)t v/oiil/1 ho f^jlvon l;lio opportunity to do .i.nclividiinl 
v/ork on n rrbirlonl; iiuhIoI . ihn;; olrhntn in/-; li;n)cl:;--on notlvtty 
xn tlrl.n ni?on oi: p^*v^;nivi I. ,npr</ico onrnpntlonnl o'Inr.tor* 

A woi/'';lvi: oontvo'l nliiii-: con'Ifl ho o,'; i.nh'Llr.lind v/ii:li 
tho COO]- i ion of tlio Im^n oonnoiDi.o olor;;;f:r; nnd tlic pbynloaX 
ofinontion rln-'-.r^, , Ibrn-l:*: -on notlvrt Ion v/onld inclndc the 
students c^'toht tnlT^'"^^: crr'nin types cC exorcir.c rout i.nos; 
rnd the nr' rr.lAr.hr il, or nr-ims nocordinf; to tho dtrCorcnt 
-'c'/^^G^.z of ffhyz tr^rj, rrxhivi''" onr^h .Indi v.idiinl ntudont en- 
rolled In the v/eic'^/' oontrol oUnio. 

Stvrlents xmo are iiiterected in mortuary r.olonco nr« a 
future career covild nrronr^e vn.th the n.ocnl mortiinrios to 
ariGV/er the telc^ph^'^e for o f-iiven period of time or poiiiaps 
ansv/er the door v/hen a fnmil.y is rocoiving visitors. Le£;ally 
at no time is the student or students in this area of hands- 
on activity to be involved with the care, preparation and 
presentation of the deceased. 

During the memorial services the students could help 
load,, transport and set up mortuary equipment; assist with the 
loading and unloading of the floral tributes, drive floral van 
and, if requested by the mortuary e3tablishment, drive a famil 
car. All of these experiences would provide the student with 
the necessary activities which are needed if one is to select 
this area of employment as a means of a future occupational 
choice. 



If it is feasible the Gtudent could accompany an 
experienced employee of tlio mortviary or.i:nl)linlinioni: In the 
lending and unloading of nn invalid a1:. thoir liomo an<l 1:hon 
accompany them in the ambulance to one of the local hospitals 
either in Huntington,. Madinon, Charleston or Logan, West 
Virginia. In this respect the student would be invo3.ved 
in a wide variety of hands-on activities which is needed 
if the students are to l>ecome successful in this area of the 
personal service oc^.upational c].ustor. 

In summation, cpmnrAmity resources should be utilized to 
the fullf^::t by the students in levels na.ne and ton. By pro- 
viding the opportunity for hands-on activities in all of the 
fifteen occupational clusters, the students will become aware 
of a variety of occupational opportunities in their prepara- 
tion for job entry. The student's ro].e in society is deter- 
mined largely by his work role, thus making hands-on activities 
a n^rcesslty as they prepare themselves for the world of work 
by improving their ovm competencies to the limit of their 
abilities and interests. 

During the summer the Lincoln County Vocational-Technical 
Center facilities v/ill.be utilized to provide more indepth 
opportunity for the ninth and tenth level students. This will 
^ broaden their range of vocational experiences by increasing 
the time spent through actual hands-on activity experiences. 
Not only are the students receiving hands-on activities and 
<=ixperiences in actual employment environments and situations 
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but they arc Incroanlnc their awnroness nnd accountnhility for 
thoir vocnbionol noloctionn nnd nnnconnon of tho ^taturo. 
IX. Simulniaon 

rJimnlation utiJ i>.es inntructlon to the s tndont on how to 
perform different occupations within the occupai:ionol cluster* 
In order 1;o r.ihy nhronni: of the chan,';;es in industrial technol- 
ogy and to foca.litato 3oarnLnr: in carser exploration^ simulation 
in nesdcd for a].l ctudnnl-.r.. 

The problem of a.onirtine students to consider vocational 
educational opportunities is un3.imited throiip:h the use of 
simulation vathin th^ classroom* Simulai:.lon v/ill help tho 
students in their educationnl and vocational planning; interest 
them in the orientation of training opportunities, and motivate 
them to soeV- inforointion and pursue * further training at higher 
grade levels. At this grade level the student has made or 
v;ill soon msV.e an occupational choice. They usually make it 
v/ithout enough lenders tanding of the prerequisites of the 
occupation. The student's choice may be made in response to 
current interests, to parental influence, or for other reasons 
that v;ill cause him to lack success in selecting his occupational 
goal. 

Simulation will help overcome this barrier by helping the 
student assess his abilities and interest as he performs dif- 
ferent roles within different clusters. The careers for which 
the student is best fitted would be partially determined by 
his successful achievement during his role in simulation. 

Simulation will assist the student in: (1) discovering 
^ and understanding economic processes related tp work, (2) 



disoover.lng oconpnl;j.on,»l npportunJ.tlori and roqulromoiri:rp, (j) 
n^cplorxn/-? v/ork opporlam'ii r, nnd l;lio porrormniun' of v/nvh kn 
(^\) r»oTr--nppr'^ r,r ^ roH in hiM'^ontrt nnd npi.i ind^-^r.. ( ) 
:/.rp1ormfC rO^K^^t^o^1n''! : li ^ , i/r.-^i.n.i^: 0|>pf>i.!.unM i» - -wid 
^Ti) to lvl:*i'i.ir:o hll"^ tf»-,i * or riJnMii.»i;lr»n iu «K iroou*. 

v/<^i''i:hv4ii 1 p onr-)vp-» i* i nri' 1 i ^ - » f n'»* o Tloiioo^; . 

K/ VK^j^-i/j civrtfi^ l i'" : * F^tii-lontn will loarn: n^w tn co*^ 
v/ith th'^ cb'^'V"-'"- v/m-cV * • r^'*^ (^r* they fiiovo .into ron<or 
high school ♦ This v/lll ;iw m rc them :i.n imdorr/Landlnf; hov; to 
deal v/ith change as an o/cr-procent aspect of life more or.po- 
r.iPlly in their chosen occupational area throup;h: (1) imd n'*- 
standing th^ concept of work and the human nntinfactJoa foir.irl 
in v/ork; (2) develop proper attitudes toward u^ork and r.oc'oty 
as a v/hole; (5) to understand the economics of the world of 
work; (4) to develop a broad background of knowledge and under- 
standing of the occupational clusters; (5) become aware of 
their occupational talents and capitalize on them throiigVi sim- 
ulated and vicarious experiences; and (6) increase their abil- 
ity to evaluate their ov/n future vocational choices. 

The teacher should take into consideration the student Vs 
perception of himself and the image of the person he would 
like to become as he moves through a logical sequence of sim- 
ulation exercises by instilling within each student a desir- 
able attitude tov/ard the v/orld of work and the dignity of man 
as they perform a useful service to mankind. 

V/ell planned projects using simulation will give the stu- 
dents a means for self-exploration. Involvement by the student 



will give him/her the opporttmity to assess their abilities, 
rlctormj.ne their self-conoepb, nnrl to prepare for initial entry 
employment. Simtilation afrords many opporlnmities .for 
r.tror.r.ihc the importance of personal appearance, developing 
rcnponG:i.b:i.lity, and bringing a student np to employab.i..lity. 

Activities ntilir.ing simulation must be f].exible enough 
to satisfy every student's needs. Planned activities using 
rimulatirn will: (1) improve self-confidence, (2). provide 
a wide rangg of career e:q)eriences , and (3) develop a desir- 
able approach to the process of career choices and simulated 
work experiences. 

Simulation presents the complex realities of contemporary 
interactive processes by motivating students using relevant 
and realistic problems and inducing more efficient and active 
comprehension of information. Through the use of simulation 
students will learn to see the interrelationship of their 
decisions and how they affect later educational and occupational 
opportunities which are needed by individuals with varying sets 
of personal characteristics to promote a better understanding 
of self and their interpersonal relationships with others. 

Through simulation the student will experience decision 
making v/ithin the constraints or work structure of particular 
occupations. For simulation to have a value in developing 
vocational knowledge, the decision making must be structured 
around a model of real life vocational occupations. The aim 
of a simulated experience is to help the student clarify his. 
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ovm values pertinent i:o i:ho ronl worl.d of. work and to concep- 
tualize kinfln oC clocinion.^ to ho mnrlo v/lii.lo porjCormin/^ nn 
orcupnti.on, 

/3.innilntion v/hon u.socl n cla.snrooni lonrninf: nci:iv:i;l:y 
mil provjrio invol v.}moni;, :ini];:LiMtf.nf; .uihiro rnctunl. r.\i'Mtior., 
Trnd noncl to nompr.rntivo rl j. sourer. i.ons by tho students* Simulatnon 
in th.-> pa-^.l. ins h,: '\ uzr^^l by military, by induntry:^ ^^nd by 
rcr:-lr:l c^-^lontistf:. Simulation v/ithin tbo classroom is a re- 
orrnt inri0 7^\-lvo t.^ohnloiin thit cm be used by tho classroom 
te.-^^cher to einphasi2 3 specific br-h.aviors in an Ok ipational 

Thr-oii/:h the use of simulation within the classi^oom, 
educators hrtve discovered the improvement of problem-solving 
communication, and an interdisciplinary intcsration rarely 
achieved elncwhere . 
Metho ds of I nstruction 

Although Career Exploration instruction correlated into 
the existing curriculum has been considered a relatively new 
area of VQcaticnal education in comparison with instruction 
in such areas as vocational home economics and vocational 
agriculture, the attainment of desirable instruction results 
is not a simple matter. Decisions concerning the kinds of 
instructional methodologies to be used should be based on: 
(1) factors conditioning ability; (2) roles of direct in- 
structional and incidental learning; (3) different modes 
and/or types of presentation; (4) the role of intensified 
skill training in correlation v;ith the other disciplines; 



(n) iho 11 hi! i/hy of. nnni.ipn-l:i.onnl /^onoral.lzationr; in corrolntloh 
VM tbo rr!:bf r rlM;r i:p'| in.;:; (o) l:ho nxl.-) of tmrtr. :m dotor-^ 
Mioinr; Iho i'i'^»;hi, or por. L iri v.) (icoiipnLiun. J choiC(,' for tlK^ 
firhiro for iho ind ivxdiial r:!jid ni;; nnd (7) tlio ur.o 
r;nlii,:noo and ooimr:. T Inr: on m .itidividiial: imd crnu\^ bnr.:Lv. nr> 
.'^ .f'^r-fi: of orr-iron-l-icnnl .in*^;i;rMn I; Lon^ 
71 , V ' ' * >■ r f T.- •-"'•n J^*"'' n nor "1 i "^^n l;i ^ns 

'Ii.? iitr^i / '-f rny r^O-^ for intonsiflocl trainln,^ is de-- 
rrr^n-r/t upon tli-:- Cy^rr^o to vhich it r>ntir,ficr> the following 
crit-^rip: (1) it r.ust havr^ v/ido occupational application 
v/ltii '"-ry few excs-ptions: raicl (2) students^ knowlodr;o of tho 
cnoiipat-'cngl cxcoptions of those rules must ho kno\m \\'h1ch 
i-'lll xrrV^ a positive differenoo in occupational choice based 
^non intensiried tr.u,ning in Career Exploration* 
XII. E'-'^cniosls srdj?.valjantion 

Th3 US3 of diagnosis and evaluation to motivate and giiide 
the le^rn'^r in intensified training should be used to provide 
valuable information for accomplishing individual differences 
and/or occupational choices v/ithin the classroom. Two other 
volid functions of diagnosis and evaluation for the classi^oom 
toacher are: (1) for comparing individual and class achieve- 
m:-nt and; (2) as a dependent variable of individual compre- 
hension as it relates to Career Exploration. 

The use of proper diagnosis and evaluation should pro- 
vide the classroom teacher as v/ell as the guidance counselor 
the follov/ing career information: (1) students* knowledge 
of education required to enter their chosen vocation and/or 



oconpnt.ionj (.?) r;o"ircMoii (>r nil occnpntion nnd/or vocation 
hnnrd on I ho rinifl.vil i;,^ jpitr iKJvi.in/^; in i.fi od 

Inin/-; m ,'\ r 1! ».1or.i -i ( >) .riJiM^^ivi';, ^ VomT i r'.nt/i rrn 
C)\ tlio jnlin^.^ni: o" n u If oi-i ou I :*M'.r{1 r.ooiciiy it r.on- 

trllMito'". :/p (i!iMijl:y of uViiX in i.li.^ u<m;1cI of V/orlvj (M I:li0 
nppr»or>ri n i '"'•n^'^ r: rj' omin 1 1: i.onnl choices in rolnt.lonnbi.p to 
ability t-><5t zco\ '\ (p) fr^ l-^nti^' kPiOwledgo of the duties 
thnt tbey arr; i.--.] to fjiimi in tliojr choson occnpation; 

(6) students' knov/lcd^c concprning skills noodod to function 
in their chosen occupation?-,; and (7) the appropriateness of. 
the currl.culuin choice made in correspond onco with tho f^onls 
the student has selected for later attainment whether it he 
in the academic or vocational areas. 
XIII . Acad jgmic a n d Voca tion al P reference 

There is no set pattern for defining either academic and/ 
or vocational interest, since there are a number of different 
purposes for which the term is employed. AvTien considering 
students and their education, academic and vocational choices 
are viev/ed as the tv/o most important preference areas. Most 
of the recent research v/hich has contributed to the understand- 
ing of students* interests and preferences has focused on these 
tiTO ma.jor topics. Research in recent years has indicated that 
the development of vocational selections either good or bad 
by the secondary students and the rationale of decisions un- 
derlying their academic and/or vocational choice are valid and 
predictive cf their future occupational employment. 
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XIV . i}«??,i>ab]^_A(:tl tu(i e 

The clovelopmont onrl ma i.ntonance of dos.i.rahlo attitudes to- 
v/ard the v/orld of work could bo accompli r.hnd by: (1) r.howin/^ 
the r/budontG that tho skills J.onrnod wbii.c in bifih school are 
those most likely to be needed by him in the future; (2) pro- 
viding the student vn.th a definite and efficient reason for 
learning; (3) emphasizing individual and class progress; and 

(4) encouraging members of the class the spirit of mutual 
pride and cooperation in their achievement. 

XV. Criteria For Occupational Selection 

The criteria for occupational selection should be hased • 
primarily upon various elements of social utility at these 
grade levels: (1) frequency of the occupation; (2) diffi- 
culty of the occupation; (3) geographic spread of the occu- 
pation; (4) spread among the various occupational, clusters; 

(5) social acceptability of the occupation; and (6) crucial- 
ity of the occupation. In career education, the wide range 

in student occupational knowledge differs greatly with the 
variability in the socio-economic levels and in the experimental 
background. 

Once the criteria for occupational selection has been 
established, the critical question is what specific occupational 
cluster and/or what skills should be studied during the intensi- 
fied training sessions. V/heh the decision has been made concern- 
ing v/hich occupational cluster is to be studied in conjunction 
v/ith the particular course v/ork, the next step is to decide at 
v/hich area or level the skill developments are to be studied. 



TIjO major fnotorr; which nhoiilfl ho of. primary .impoiM:anco arc: 
(1) frequonoy of occurrono.o In rrhulont .Molooi::i.ori ; (2) porman- 
cnco o:C vcJ.iio Xor tho ^t\Klcnt^-5 .firbiro oooupai::i.onal ur.ap;o; (3) 
difficulty of the occupational .^kill in relationship to the 
student's maturation; and (4) the extent to which occupational 
skill development and/or intensified skill development should 
bo corroldtod to some common community and/or area occupational 
employment. 
XVI. S kills and K n ov/ledpce 

A persistent issue in the field of secondary education 
especially in the ninth and tenth levels is a growing concern 
for appropriate skills and knowledge needed to succeed in the 
v/orld of \^ovk. The most obvious v/eakness is in social class 
cleavages, obsolescence of skills taugnt, and the early career 
decisions v/hich have been forced upon the student at an earlier 
age without any prior knowledge or understanding and/or prereq- 
uisites of the different occupations from an occupational voca- 
tional standpoint. The major and chronic problem which confronts 
all people who are concerned with students at this grade level 
are the goals to be obtained by all students who are enrolled 
in either the ninth or tenth levels* 

Based upon available evidence, skills, and knowledge at 
these grade levels should encompass four major curricular de- 
cisions which are needed to bo recognized and understood by each 
student as to: (1) V/hat skills and knowledge does one need 
to know and/or understand about a particular occupation? (2) 
Hcv/ many clusters should be studied and at what rate they 
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£5h<)n:icl ho ntudiod? (3) Should pnrtj.oulnr cmpharj.i.s he placed 
upon one or more olunters? (/|) How much t.i.iiio nhould be al- 
.loi:i:od to vocational studies or intonnlflod hraini.nf;? The iil- 
•l:.iia;H:o f^oal in occnpationril vocational tra.inlnc ir> to enahlo 
eacli n-bident to have a workable and salable known.edge of a 
specific vocctional r;lclll which would enable them to succeed 
.in i;h3 v/or.ld of wcrlCo 

Boyonrl p. central core of hlf^h-^froquency occupations, it 
is impossible to predict v;ith confidence the ranp;e of skills 
and knovriedga any p-^^rticular student wj.ll need to know diirinp; 
his occupationel care'=^r. Decisions must be made concerninf^ 
the critvri^ to be used in selecting occupations foi"* inten- 
sified occupational training in the curriculum • These de- 
cisions must take into conr^lderation the student and their 
adult roles in chosen occupational areas, 
XVII . TJ ''--^^l^pp'^^rit 

Time allotment per se is relatively meaningless in Career 
Erploration for the individual student or students unless the 
inntrrctor considers such other elements as: (1). the number, 
and difficulty of the occupatj.onal skill being studied; (2) 
student aptitudes and abilities; (3) the drive and adroit- 
ness with which both the classroom teochcr and the student en- 
fSaZ^ in the learning process; (4) the amount and quality of 
iri.^truction in other discipline areas that pertains to skill 
dovelcp'-'iort; and (5) the effJ.cioncy of the methods and pro- 
ceiures being used> 
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XVIXI, CovroT?.in(^n of riulrior/hn 

florrohrlLdfi or ciirviorhim i^);vi;or:i.;V 1 r, .from i;lio r,opnrai;o 
cVLr.c:ip3 can 1)0 .ini:orv.;!aK*^<l lo nohJ ovo :ini:(^rcll-.c innry 

ror '.v • Ti, n / f! v.jloy. r* c orr r?;i atod vn.tli the coni:o-):t of 
... rr;'^*^^ v o:r-''* m'! udi^ on%rl/^i u;M;n>^'; to a nior^o moani.nf'f nl 
rr o\ f/ -: lor-:;'^ for all ;:i iiu.^nLr;. ravolvocL This type 
r.F corr .ration VA/rl/"* brici/-,? tho r'AO botv:oon t.lio academic 
(I'V^ri cv'V .iVi ond vonitional onrrh tiluiti^ cOiiiCPt.mf; tlio hand 
'n-.".-"^"v \>o dor::(::r ""^1.0 GomI v;oriu1 tho a^ivuir-c v/olfaro of all 
J :.r l ror-; " ri/.-^: -. -^rC tl ; r voc. vU onal and/or occiipatfonnl 

Tbi.^-: rcndcTnlc-yocrtlonal c^ttoT ation should:; (1) pm- 
::.':^^dXtf'J.\:l oaroor ;i.nj?')i^inat*lon In tho coni:o:ct of specific 
rr^h::-;t r.cJ^t.^r irirrL,: action^ (2) nt.i\^nr;thon stud.mt intor.-st 
c^'O. zyCofjOot n'c'^\z: (3) provide a classroom atmosphere 

-./O'^.d fostor rtud-)nt motivation and enco)iraf;o individual 
: nd rr-oM'o l-,arning by dircovory o;ad/or inqu'lry mothods; (-M 
: 'r)r;i'::- > ntu'l^^nt .inv-^rttlf^iticrf:; of p;?r5;onMi ooowpational 
; ^rlr: '.'Mch v/ould l2-'^n to f';r;^at.n'^ ro"i f-undo'^r/candvA^; of the 
\ i ir occupation cnd/:r- o -npationr:^ and (H) provida for 

I* If j-j^r^-' rotlvltior5 fo"'* 5'hK\'C^t P'.ri;lc*Jpation which v:ould 

oorrol-^ ':L .n hy " d^r 'Tyrant dl/;oiplinn^, con*'d 

. ""..'-hod th.^our;U* ('l) poriO"*iic oo'^f orenc(?s botwoeu 
^..-r.--^, . ;-.r/-r» t-.o/'.'j'x-^r »^;ho a^^1. i:a'.ch*'n^; on the name acad^^*iiw 



and/or p^rrAa level; (2) intGrdepartmental conferences between 
dnp.-irtment honrln rof^nr(llo?;r, at tlio ^■rndo level; and (3) plan- 
ninr:* r.chodiil or. of toncliorn tonchinr; i.lin r.ame rjrado lovnl to ho 
movn con-(;ral.i.?.od no that corr.^lat.i.on .i..-; .roar.i.hlo. 

American ntudie.s, Ensli.r.h, nclenco, math, biology, algebra, 
typing and related courser, ar.-; areas which Cvan easily be adapted 
to the study of occupation. Other subject areas such as music, 
phyr.ical education, and homV economics can also be used effec- 
tively. Occupations should be studied as a part of each sub- 
ject matter area. The language arts program could easily 
include oral and written reports, role playj.ng, interviews, 
stories, poems, riddles, and letter writing. Math and algebra 
should include the relationship to the worker and to the com- 
putation skills that they must have in order to obtain, perform, 
and function in the world of work. Art can be related to the 
workers in terms of drawing, painting, molding, lettering, etc., 
skills needed to obtain, perform and function effectively in 
many occupations. 

Science and biology can be adapted to show the skills 
needed to perform successfully in technical and related occu- 
pations. Besides the suggestive methodologies, other per- 
tinent or valuable information may he used by the students to 
gain deeper and more meaningful insights into the world of 
v/ork and the dignity of man. The effective and conscientious 
clas.'rroom teacher, by using games, .simulation, songs, stories, 
video tapes and other visual and grapliic aids and the infor- 
mation derived from different field trips can increase the 
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r.tTKlnnt'n critical awareness of the role that they must per- 
form to be offnctivo clt.lv.onr. oC mir (];ynnini.o r.ocj.oty in Llio 
world of work. 

Hole playing the different activiivLes at thono fjrndo 
levels is an excellent way for the classroom teacher to [-.ain 
valiirJile outputs of student behavior in any learning situation. 
Role playj.'ng helps the student.o internalize work values into 
th.-.-ir live-^, Theso activities are efisontialiy an occupational 
preparation, job placement, and job success steps. Role 
playing may consist of all these activities and procedures re- 
quired of cn individual who is proficient in vocational r,ki.l.ls. 

Ccrrs''.ation should be approached in terms of what has 
tal-en place in the cluster being studied at that particular 
tire. Students shoul.d be able to re].ate what they have studied 
dui'lng t:-3 phase that they are considering at that time. There- 
fore ^ evaluation can consist of self-appraisal by each student 
vhile the teachers may use evaluation tools to determine the 
d2;:roe to which the students have attained the expected compe- 
tencies during the course of studying the occupational cluster. 
The succesf: of the student xs measured l)y his understandings ^ 
attitudes; appreciations and sltills acquired and displayed 
dur i.ng the unit. By doing this, each student has demonstrated 
hir; corfipe tracies within the occupational cluster. The end 
prrdr.-it of th.-) unit should bo the individual's intemalir.ation 
of his ovjn worth as a productive member of society. 

As America progresses in technology and students are 
better educated to their surrounding environment, they will 



antonjatlonin.y chr\lloY\p;e i:he ron.ni;j.onnh1.p of. the r.chool ciirri.c- 
tiltim i:o tliolr proflirtod fioclnl. nind v/ovlc rolor.o Nainiral ro- 
:i.;.i::Lonr;hlps botweon l)nf;i.c ?:kr!lr> nnd v-^r.toot.ivo, ,sai::i.r,:ry:i.nf^: 
v/f^»:'1: porformanccr* can bo .Id in i. U; i.od 'Por tlio r/l:ud(arl:n ;in all 
snli;]»';c l:r, of tlio hn./^h school cinTi.culum. A vatdoty o:!? mcthodr5 
arzfl procodurvn mnr;i: ha ur;orl f or .Into. 'grating v/ork skills into 
ti.:^ G::i£:t 'ng curr LculniT). 
XIX . Ci 1 1d o-r]^ Si; ^ J-^^ ir ec rJRr^lor-alri.on 

Thori i.G a grovJn/^ realization amonf; oducat.ional leaders 
that assip;ni,ng certai.n v/ork failed to result in a satisfactory 
c^oipatlonal learning cxporienco for many students. The main 
rr-azons f-^r this ccwld he duo to the lack of study facilities 
in the hc.Tie or from a lack or proper direction on the part of 
the classroom teanhor. All too frequently, guided study on 
tViK: pr-rt of the student has degenerated into mere collection 
of students into a study hall in which the primary role of the 
t'ircher is keeping order rather than providing valid pro- 
f^snicnal career assistance to the students. The advent of 
nev/ educational technology^ v;ith a strong emphasis upon in- 
dividualized prescribed instruction blending the academic and 
vocational curriculum into a single component should be studied 
in developing training strategies in Career Exploration <, 
^* Evaluation Te chni ques 

Evaluation within .the occupational cluster should be 
a continuous process in wKich the students interlink work 
values into their personal value systems » The classroom 
teacher can use several reliable methods to gain deeper 
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inr,:i/^hl:r. .Into whai; i;ho .infllvidiial r»1:nclont thi.nkn about hoth 
h.irn.soir and nhoiil: work, vnlnor; p;onoric i;o hi.r: r.ocxal criteria* 
V/ork vnH.no.s nhoulcl h "^vo r^.-l .jvnnc^? mikI conp;on:i.al monnihp; i:o 
'iUn rrinulrntn totil por;;on:n viin; nyrvLom. Xnoludorl :i.n Iho 
evol.r /Li.on r.ro r.ll of. tho \r) aci;i//i.i:Lor; and i)roc(>duros dc\-"::i/xiiod 
•l:o hv1p t^io rrl:ndoni:r; o^^p^oro tlio personal monn.ing and vnr.ions 
fs/i:.^ of ~'6r]c and tlic vnliia^; that it sustains for t\um. 

Ths procon.^ of cvalu.'^ti.on v;lll bo an onp;o.lnf; activity 
v/hlch only tho clas3i"0Gm toaclior can direct. Tho throe 
bn/3lc criteria for an effecLlvo evaluation of r.tudont In- 
Yclrr-' nr:-:: nh^iuld be centered around: 

(1) StructJ.rr'^^d occupatlonaH clusters or job 
faiTiilies dlscu5;r.ed or rvtudaod in a class- 
room settlnpj, 

(2) Instruxnent/: yielding quantitative and/or 
qualitative measures of cognitive, psychomotor 
and affective characteristics of occupational 
clusters of job families. 

(3) '^'''Instruments returning comparative profiles 

of students who are involved in the explor- 
ation facets of occupational clusters. 
All data compiled from student activities will be used at 
the teachers discretion to provide information related to 
the validity of learning inputs into the world of work areas. 
r4otho ds of Ev aluation 

1 . The observation of pupil participation in group 
discussion related to career orientation or to the 



clusters boing difiotjssed. 

Ohr.orvatipn of ptipll porbicipation in activities 
such an: 

A. Matorinis broiifjlrl: to class from outside sotirces 

B. ^ Role playing situations 

C. Oral questioning and answering questions 

D. Group discussions 

E. Occupational debates 

F . Pupil in interpretive exercises 

G. Anecdotal records 

H. Work samples of the students 
Comparative Analysis of: 

A. Responsibi3.j.ties students had when school started 
or starting of an occupational cluster. 

B. Responsibilities students now perform effectively 
at the closing of the school term or at the clos- 
ing of an occupational cluster. 

C. Occupations that students can now observe. 

D. Occupations that students can now perform within 
a given occupational cluster. 

E. Pre and post testing. 

A. Maturation level of the student at the beginning 
of the school term in terms of career orientation 
and development of positive attitudes toward the 
world of work. 

B. Attitude and development changes in each student 
recognized as they evolve toward their unique 
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XXII. pccnpntSonr.I Oiu-^ntifmnniro for Tnflopth^r.inulv 

1. \/li:vl: oro t.lir fnl'.nro pvo.-.jMT/i::; for nn omployoo in thtr. 
pi-rti cu l.ar orcii^\- i-; on? 

X;: orn|/lnynion"i; in iliis por-l::i.ailnr oconpnt.i.on cjqiootofl 

*rn /I' -^r \-:r;r* <h' •?n«"^'-'* %n tii.^ f irl:nr 

5* Vh :i: ;jv^ ijjfv pliy;: ? o'f j-.^nulr-'^\«ont.^> ntich nn hol/^lrfc;, 

V5 JHv;:^ j„ .-.-nrl vl^r^on an employee .shoiild 

h- \:i rv^r^^rl•^ -»-^» Uf :-i:1.on? 
A* MY v|; p^.rr:ciil :mt^ro^rl or liohbieri \\ronld ho liolpfdl 

for 1;ho en.woy-i.-^ to have in ontorinf; thlr. occupation? 
5. Ifnit special slcil.ln are required hy the omployoo in 

orxI::ring thi.^ occnpntion? 
6* vrrrvb aro th^ Icf^n.l rv-)quiremcnts tlftat must be fulfilled 

bexori5 an employee can bo hired for this occupation? 

7. V/liat tools ; equipment.; and supplies must be furnished 
by the employee in this occupation? 

8. Vfnat kinds of educational and/or vocational ti^aining 
must be taken by the employee to meet the employer 
steandards or certification? 

9. How long does it tnke and what does it include to 
meet employer standards or certification in this 
occupation? 

10* If this is a union position, what would be the re- 
quirements that you as an employee must meet before 
you cnn Join or belong to the union? 

1 1 • V/hat provisions arc made by the employer for on the 
job training for the employee? 
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1?.. V/hat type of occupatxonnl experience if any must an 
employee have before ho/nho can enter thxn occupation 
or profession? 

13. In this petition, can an employee advance and if no, 
hovf fnr? 

14. In preparing for this position as an employee, what 
related positions would you be preparing for? 

15. \Ih3.t are the averap;e yearly earnings for a beginning 
employee- in this occupation? 

16. V/hat are the geograpMc locations of this particular 
employment? 

17. V/hat are the main advantages and disadvantages of this 
particular occupation? 

18. Are fringe benefits provided for the employee by the 
employer in this occupation? If so, are they adequate 
and what are they? 

19. In this occupation is the employee assured of steady 
work or is it a seasonal or irregular occupation? ' 

20. In this occupation, is the employee exposed to occu- 
pational hazards and diseases contributed to the dif- 
ferent occupations? If so, what are the hazards and 
diseases? 

21 . V/hy do you as a prospective employee believe that 
this particular occupation would be suited for you? 

22. Why do you as a prospective employee believe that this 
particular occupation would not be suited for you? 



ERLC 



-48-. 



Wl.. I: -.i.irr.t.nn"! irii:. i\>::i: do yon hnva Um'c wmilfl ho'.lo 
pv? .-n y..i7 ;i; ,.• i:h .: rv... .Lion? 

V/li;-{: oocirpat.! .-.i- "! v . -m > . . m nr!:.- : in t.lvf.r. oncirp.-ri:.! on, 

: . n . .y . -jo" . ■ , i Vh:;-(l \: y.,n i.,, i:,; I rill, 

■ V 

Wci: :.:,!■.; iiiKl...-. clo y.ji: ] -:•«/■> r; pro.-iiJ ^cti.v.) oi.iplr.-?. 
1' : tl: •■ -;}. r-r!--!. . . •■ nr, i,!Oi i]v:i: wo,ri,a c-n:-:!)!.,- y- I! 
t-, -lo Viv'ir, r,.--cnpnt •■ on >-r r>r:ti( voly? 
In in ir.^.r.-.nj If -Ii::^ iV- r--. - ,.1 iv.niii.i-ocl in mi.-;: t};]io 
nf occupaticvi? 

t; - Ir'-iir <ig3S' it tnko i:o fiil.f .1.1.1 tlio apprpnticcolvLp 
vr-.-./ fr,:- ••• -i c; p: vl i.ciiln-- oocnpation? 
Mrv ocif-up"; -: rr-.'itiliM t]:..^ c-nr.iloyoo to haira bottor 
tl-..v.i av.-ir-a.vs ?.iv:olir.r. 'r ..l aptitiidoM r.iicli as mnnual do-;c - 
tar-ity, fir.:;:-r rlferL-^vJty, Corfa pcDrcoptior.j motor co- 
ordination, spatial p.vrcoption and npaco porcoptlon. 
Dog:?, this particular occrip-tion require any of the 
praoc-dln/T? If so, \fo'Xi: cr-ys v-ould it be hard for 
yr.u to fulfill? 

In tho srlary in this parl:icTilar occupation based 
upon incontiv.5 or inorit p:-:y? If so, wliat would you , 
h.~ v-3c-iictid to do h.-f-ro y-n could roc civ d a £:a:!ary 
incr3-^£:o? 

Wrrx 2z tho primary functions of this particular 
oprnr. tir.n? 

V- :': :• th 2 f.iatur.\r. 0(/oc rcn'mp: -irhis occnpnt:ion thni: 
e;.-;-. to -you th:; mos'C :\ pi-'o'ipoctivo e-nployen? 



3?* Tr a homir: or comm i.r;r..i.on .i.nvolVGci in bhis occupati.pn? 

It no, hn\r v/i-m iAl r,n i iup'l.oyoo roco.lvo ;i.t? 
53. In thir. nccupation r'Vc yon rjuporvinocl by others or 

,i:re you aelf. -flirectorl? 
3'j-. rfilal;:i.orir.h:Lp dov^r> this occupation have to other 

Gcciip.'^t.ion.s? 

35. \n,&t v/orthv/hile contributions could I make as an 
employee in this paifticular occupation? 

36. Can I function as an individual in this occupation? 

37. How are promotions based within this occupation and 
what are the promotional opportunities for this par- 
ticular occupation? 

38. Describe the main functions of this occupation? 

39. In your indepth study of this particular occupation 
what resources did you find most helpful in reveal- 
ing information which helped you concerning your 
decision involving this occupation? 

40. What specific: educational courses should I as a .pro- 
spective employee for this occupation concentrate 
upon? 
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XXIil, pcc\ipat.ion;i'! Tn formation J-'notr. 

Gluidoiri:':! M-rni;;^ 

Job Title 

Oi:hGr Titler. Unerl ^ Male -l?<-maln 

.'^oinmary of Function of the Onc!i|),o i.i.(in ^ 



f-'nlnry 5Jnale: Ml.nlinum 



Maximum 



Working Hours: Average per v/oel-: 

Number of M.i.f-litr. 

O'/artime Never^ 

Jsducitlon : Elemontary_^ 

Senior 



_^Commir.sioh_ 
From 



To- 



Sh.irt ¥ork 



Seldom 



Frequent 



Junior IIif;h 



_Coin.ege 



Post S ^nondr-sry 
Other 



Taclrnical 



Job E:q)ericrice : Previous; E;i-vOrionce Required? Yes 

Acceptable Typo and. tengtli _ 



No 



Pi-:-vioun Jobs Normally IIe'id_ 
Trpos of Proyrotlonn 



Promo ti on -^1 0,,"'ori:unit-ie3 
Fringe E-msfits: ifcspitalir-'.aticva? Ye-; 



No 



Arlequr.to C v.-r-'if'-e? Yof. 

Paid Vacation? Yor.^^ 

Sick L .ave? Ter, 



No 



No_ 
No 



Pai.-^ H 'Tidayr,? Y.>r, 



Mo 



Lif.- J-'-';irr- ■ ".CO? Y.^r; 



No 
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Ratirc f/'.c it ]io-a ^fi ts? Yai; ¥.0 

F.I'icai-i'.-ial Incoutivo Pay? Yes_ _^ 



No 



Prtipervislon: Supervision 0.1: other employeos 

StipGrviRoci by 

Sen..f-Direc"befl 

KqirLpment: General (Nnmo) 

Special (Name) 



Company Furnish? Yes No 

You Pirrnip.h Ov/.i? Yes 



No 



Company pay for your Equipment and Materials? 

Yes N o 

On The Job Training i Length of Time? 

Sk.i.l.ls Taught? 



Transferabn.e to Another Position? 

Yes N 6_ 

Relationship to other occupations: 

Within the orgnnir-.a-tion? Yes___ No 



Out.cide the orsonization? Yes 



No 



Technic-l Knowlcrlge : Seldom__,_^ Often Freauent_ 

Other T:i.oc of KnowlGcl./jo Noeded to Perform Effectively With- 
in This Particular Occupation: (Name) 



Basic Skills Needed in This Occupation: (Name) 



Con I Function as an Individual in Tiiis- Occupation: (Describe) 
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\lhnt v7ori.hv;hin.e coni:ribut.i.ons con I make in this organisation 
an nn incTi'vir'hinl? (l)or»oriho) ^ 



XXIV. Pprspnnl1/fcy_ Prof lie 

Eaoh inclivlcluril knows h.i.mself hotter than anyone else. 
In order to obtain a personal i by profile of yourself and to 
understand yourself better as to your own skrongths and weak- 
nesses, be completely fair as you chock each question. Then 
after you have completed the checklist study it to see where 
and v/hat you can do as an individual to improve yourself as 
you prepare for some type of gaj.nful employment. 

R9J^'^. S-'^ldom ysiinii^ f'0"i«l'tin}es Always 

1. Cheerful . 

2. Sad 

3. Friendly 

4. Pleasant , 

5. Sincere _ _ 

6. Persistent 

7. Alert 

8. Tactful . 

9 . Punctual 

10.. Neat ; 

1 1 . Cooperative 

12. Argumentative . 

13. Courteous 

14. Honest _ 

15. Self -Controlled 

16. Thorough ^ _ 

17. Sympathetic 

18. Reliable 
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19. Loyal 

f'Oo IKl.p-rnl 

n . rionfirlont 

21. J; 2/ 

Triintwori-.hy 

25. ViocUr.l: 

26. Lcucl 

27. Foul Mouth 

28. Eatic-nt 

29. Dirty 

30. Ac cur lite 
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l>r':'vaL; ]<^; of Ik^v/ -pvoVic i »nl; a poivion mny bo :i.n a chorion 
pr">fV r:n:inn ov oonipnl/ion, in-iny tin^-^f: tlu^ onircoiiio dnponrlf; 

inr r. i-r r.-Hnp; ro'l n h.i.o:i?Vj-i ^?K•^ omp'io^or .for n bono-- 
Picir.l ivnvord : 

1. M^l-^o y-nr boni: nporav^nnoc* 

'i - fir-t irnpror.-iioii ;in r. Infil-.i^p; ono, no mnko yonrz 
f'cor) one. 

3. r-.-y-. in min^l thnt tho :intorvi ow bo/^;ins tbo r.oconri 
t:-,-.;: you r;^'*o yom" nppr>nrnr»co boforo the oniployor. 
V *7 the :i.ntirvl(')\i mnvi.n<*»;> 

5. Dr"' no I moriopollz-o the convcrsntion, 

6. ?;o ri-^npecti^.l v/.lth the pornon v.'ho xs cloinp; tho intor- 
vlr-v/, after all you may bo bis futuro employee. 

7. Eo alert, bocause the Intcrvlow is a special kind of 
convor::atir/n in v/hicb the solo purpose is to exchange 
inrorrnation v/hich 'in vitnl to both pa^tir>r>. 

8. Th:- porson v/ho In pr-^tx-^^ro-l frir the ini:orviow has the 
bsttor chance of rocoivinp; oni]V] oymont. 

9> Vfhen the interviov/ has boon ori, quatolv covered; 

r;ironori.ze, and leave after than]^.inf^ iho person for 
Crr/ntinc you an jnti^'^^viov/. 
Information v/hich v/ould bo holpful to know durin/;^ the jjob 
intervi.GW: 



1. T.carn about the r^pocif ic ocoupat.i.on bofore you ca 
.for nn intorvJ.ov/. 

2. Bo able to r;lvo the intorvicv/er a conc.tr>o picture 
of your*r,el:r ar; to abj.l 1.i:ter> and .interer.tn. 

3. Select the hichlir;hts about yourrjcll that you can 
orapbanizo durinf^ tl^o intot^vicw* 

4. End the Intcrviev/ v;ith a positive atmosphere, 

5. User correct grammar and do not dama^ie the interview 
v/itlX' slnufj; or hip e:qoi"ossions, 

6. Your behavior reveals inward things about you that 
you as a prospective employee can not put into word 
So make Euro that you use good manners and arc cour 
ecus at all times. 

7. Do not smoke or have chev/ing tobacco in your mouth 
during an interviev/. 

8. Do not have chewing gum in your mouth during a 
personal interview. 

9. Be prepared to take a performance test if you are 
applying for a job involving skills. 

10. Above all, do not argue with any type of response 
the interviev/er may make during the interview. 
This may be a technique to see how much tact or 
your ability to handle difficult situations. 

Typical interviev; questions which the interviewee can 

expect to be asked by the interviewer are: 

1 . V/hat are your future occupational plans? 

2. Hov/ do you spend most of your spare time? 



In what type- of position- -are- you -most -interested-? 

ViTiat qualifications do you have that make you be- 
lieve that you v/ill bo successful in this organization? 
Can you forget your formal education nnd star^t from 
scratch? 

V/liat made you believe that you might like to work for 
this organization? 

What extracurricular activities did you participate 
in v/hile you were in school? 
How do you feel about your family and friends? 
Hov^ interested are you in sports? 

Do you prefer any specific geographic location? Why? 
Hov; did you rank in your graduating class in high 
school? In vocational-technical school? college? 
or other typos of schools? 

Can you take instructions without having your feel- 
ings upset? 

V/hat kind of boss or supervisor do you prefer? 
How much money do you hope to be earning per year - 
by the time you are thirty-five? 

V/hat interests you about our particular products or 
our types of services? 

Do you live v/ith your parents? \mich of your parents 

has had the most profound influence -on you? 

V/hy do you thip.k you would like the particular Job 

you are applying for? 

V/hat is your parentis occupation? 
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19. How did teachers treat you in school? 



20. Can you get recommendations from reliable people? . 

21* Tell me about your home life. 

22. V/hat type of occupations do your best friends have? 

23. Do you prefer working with others or by yourself? 

24. Are you looking for a permanent or temporary employment? 

25. Do you have any debts? 

26. Have you saved any money? 

27. Do you demand attention? 

28. Hov/ do you usually spend Sunday? 

29. \Vhat do you know about opportunities in the area 
in which you are trained or qualified? 

30. V/hat types of books have you read lately? 

31. V/hat type of people seem to get on your nerves? 

32. \Ihat are' your special aptitudes or abilities? 

33. Do you like to travel? 

34. To what extent do you use liquor? 

35. Hov; do you feel about overtime work? 

36. Will you work on Sundays? 

37. Are you interested in research? 

38. V/hat are \e disadvantages of your chosen vocation? 

39. Do you enjoy sports as a participant and as an 
observer? 

40. Have you had any serious illness or injury? 

41. V/ill you define cooperation? 

42. Do you like routine v/ork? 

43. Do you believe you have done the best scholastic 
work of v;hich you are capable? 
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44. Have you ever had any difficulty getting along with 
^ fellow students and faculty members? 

45. V/hat size city do you prefer to live ii.i? 

46. Have you ever been arrested? 

47. V/hat are your major wealmessos? 

48. \Vhat are your major strengths? 

49. V/hat are your ideas on salary? 

Why interviewees fail to sell themselves during the inter- 
view are: 

1. Too interested or eager in the starting salary. 

2. Too imcertain on wants in starting a new job. 

3. Too uncertain on long-range goals, 

4. Failure to investigate the company or organization 
before the interview. 

5. Poor expression both orally and written. 

6. Inability to have faith in themself . 

7. Too much expected from the organization too fast. 

8. Too much emphasis placed on security as compared to 
future opportunity. 

V/hy interviev/ees are frequently rejected for employment: 

1 . Poor personal appearance 

2. Overbearing—Know it all 

3. Lack of personal vitality 

4. Lack of tact 

5. Lack of mental and social maturity 

6. Lack of courtesy- — 111 mannered 

7. Marked dislike for school or former types of work 




8. Unwilling to start at the bottom and work way to 
the top _ . . - 

9. Failure to participate in activities 

10. Poor scholastic record 

11. Limp, fishy hand-shake 
12* Indecision 
13* Cynical 

14* Lov/ moral standards 

15* Lazy 

16. Asks no questions about the employment 

17* Narrow interest 

18* Prejudice 

19. Lack of knowledge in the field in which they have 

specialized in 

20 • No personal interest in the oi:ganization 

21* Sloppy or messy application blank 

22* Fax-ents v/ith v/hom interviewee lives make their decisions* 

23. No interest in community activities 

2h. Late to interview v/ithout good reason 

25. Unv/illingness of interviewee to go where we send him 

26. Inability to express himself clearly 

27. Lack of occupational goal — poor planning 

28. Little sense of humor 

29. Radical ideas 

30. Lack of vitality ^ 

'^Exerpts for Section XXV Interview Techniques ♦ were inspired 
by Hov; To Find and Aoply For A Job . South V/estern Publishing 
Company, 1960. 
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Personal Inventory 



Name 



Address 



John^ Doe 
August 10, 1972 
I. Personal Data 
; ^Telephone_ 



_Social Security_ 



-Zip. 



Date of Birth— Year_ 
Piace of Birt h 
Present .Height 



Month 



_Age 



Physical Handicaps 

Days 111 During; Past Year 

Nature of Illness 



.Present Vfeight_ 



Father's Full Naine 



Mother's Full Name (Maiden Name Included)_ 

Father's Age t.t-.4.u t 

^ — . .Mother's Age 



Number of Brothers 

Occupations of Brothers and Sisters 



_Number of Sisters 




Father's Occupation 
Mother's Occupation 
Father's Education__ 
Mother's Education_ 
Your Marital Status 
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Hobbies 



Ne\»/spaper Read Regularly . 

Magazines read Regularly ^ 

Smoke- — (Yes) (No) Drink Alcoholic Liquors — (Yes)^ 

(No) (Moderately) (Socially) 

Church Affiliation -(Yes) (No) , 

Church Name . 

Church Pastor_ ^ 

Personal Assets . : , , 



Personal Hindrances 



Ambition 



II. Education 



High School^ 
Address 



Graduated ^^-(Yes)^ (No) 

Date Graduated 



Rank in Class 
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If you did hot graduate from high school explain why-. 



Course Taken 



Subjects Studied 



yith Major Emphasis 



Subject in which poorest work was done 

Subject in \^±ch best work was done 

Honors 



Student activities while in high school 



Skills 



III. Experience 
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IV. References 



1 . Name 



Position^ 

Address 

2. Name^^^ 



Position^ 

Address 

3# Name 



Position^ 

Address 

4. Name 



Position^ 

Address 

5. Name 



Position^ 
Address 



EMC 
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^VII. Letter of Application 



000 Main Street 

Hamlin, V^est Virginia 25523 

August 10, 1972 



r^Ir. J. J. Doe, Personnel Director 
John Doe Company 
•1088 V/ashington Avenue 
Anywhere, State 00000 

Dear r4r. Doe: 

•+u I interested in the possibility of obtaining a position 
with John Doe Company. Because of my special vocational high 
school and work experience,. I believe that I have the ability 
to xiil the position 6£ secretary for which you advertised in 
yesterday's Nev/s Bulletin. 

You v/ill note on the resume- sheet that my grades were 
above average at the Lincoln County Vocational-Technical Center, 
a^d I also v/orked part-time as a general clerk at the any place 
of any\^rhere. The office manager has given me permission to use 
her name as a reference. She and the ot'hers I have included on 
the data sheet v/ill be glad to help you oudge my activities and 
personality if you v/ish to contact them. 

I shall appreciate a personal interview to talk, with vou 
further about my qualifications. 

Sincerely yours. 



Iv/anta Goodjob 
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Resume 



Personal Da ta 

Age: 
Height : 

Date of Birth: 
Weight: 



Education: 



Resume 
Iwanta Good.job 
August 10, 1972 



Health Status: 
Telephone : 
Marital Status: 
Address: 



Experience : 



References (By Permission) : 
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XXVII I . ErnploYi nent Ap plication 



APPLICATION FOR .WLOYMENf 
(Applicanis^sliould complou m ihoir own hiinUvvraiMj^ usiiiB pcnciljinKMi)^ 



(TlilJHUAl. !Nl-ORMA f !0N 



Sine . _ _ . 




irect Address _ ' 


Phone Nuiuhei 


"ty ZiMH- Stale 


Sochi I Si*cmily Numhcr 


: Case of an tnicrgency Notify 


Addse^s 


Phone Nuurt: 


itc of Bif ih j 


1 

1 
» 


Ai^c • Height 


Weight 


Tyi>e woik d.v 


.ny defects m si'^hi, W 
healing, or s:p*i:sdi? 


o\v much imic liavo uki losl (litoii^'ji ! Niiture ol 

illness :n liic p;isMv.o :>e:iis? j WUi^^s 



\e i-ames of a;iy fr.jinbers in our 
organiz:^ lion with whom you arc acquamied 



re yoUi.cialeJ to 


lf<;o. 




any of ihcje people? 


10 whoni? 





/jf;ial status 



j No. of minor 
ChiidrCii 



married, js your 



If so. 



Other depcudcnts 



! Wlio r»*fcried you to 
us tof einployineiJt? 



l>o you have any other 



» 

Vo voa hve vvUh parents? , ( ) 


. Board*' ( . ) _ 


Kcni'^ ( ) 


()vi.irho:ue? ( ) 


Father's 


fv'^ike and model of car owned 








oecupuiion 



'^tsurance carried 
Jfe (amt.) 



Gar Liability (amt ) 



i lealih & Accident (Tvi>e) 



?lavc you ever served in the 


Raj^K and branch 




Date of induction 


United States Armed For ces?_ 


\ . of service 






Odte of 


Type of 


Primary service 


discharge 


1 dischari'.c 


duties 




Are yqii now 


j If so. 






employed? 


1 v/hcre*^ . _ 







FDUCAIION 



Hi^i School attended 






City «Si Staic 


Year 
Graduated 


Business School attended 


City & State " ; 

- - 


Number of tiu 
attended 


CcUege or Unlycrsily 
attended 


0\y & Stale 


Ycnr 

tzraduatcd 


tX*i»rec 


Dusmess subjects studied 


HIGH snK»oi. 


HUSfNfSS- a')U FGF . - - - 


whiie fn school 


COLl.IiGB 



Other special training 


System of slioriliand studied 


In ihe space to the nglit mdicatc your 
present speed in shorthand and 
typing* if you have these skills. 
Place an (X) after the office machines 
you can operate 


Shorthand 


Tvi>ir»r. 


Dictaphone 


Biiiir;i' Maclnne 




lk^i)l krcpinp Machine 




iNiiflieo/jru(>h 


Addrcs^Xiriaph 




CalcMiator 




rax Bward 


Coiiiptofneler 




TCevT'irn'cli 




Ad dint; Miuhinr 


Vcfih'cr 




TliKfTahulator 




Other 
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KXPI-RIFNCK AND RFFERnNCES 



ne£>; Cxpcficncc & Relcrcnccs ( Show lau jiiisUion \usl ') 



From 


To 


Period 


Name of Comj^nny 


City & Slate 


i'orson to whou) 
yon icix)iied 


Yrs. 


Mos. 


i 














i. 

! 
1 














c ■ » 














{ 

i . 















Ihisiness Experience and References ( Continued ) 



GIVn TITI.R AND NATURE OF YOUR WORK 


Monthly 


Why did you leave? 


r — - 

i y - - ~ . — - — — -. — ^ -. — - - - - - — 












i 






1 _ 1 _ 





•acter References:- Do not refer to previous employers or relatives. 



NAME 


ADDRESS 


OCCUPATION 





















Signature of Applicaat 
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Form II 



7\PPLICi\TI0N FOR FMPLOWINT 



Date 



[r. 

irs. 

Hss. 



DAY 



YKAH 



nRST NAME 

*osition desired.. ^ 

7hcn available 



MIDDLE INITIAL 



LAST NAMK 



Maiden 



Salary oxpociod 



deviously employed by us? Yes No._ 

o\v or by whom referrod to us? 

*our address 

NUMIiEil 

Cow lon^ at above address? ^_ 

"ate of birth 



Previously applied for ^vork Iiore? Ycvg . ^ ^>]o 

Famiiy or friends employed by us? Yos No_„... 



STRKKT 



crrv STATK 

Teieplione No. 

Social Securiiy No ^ 



2IP CODK 



MONTH DAY YKa.R 

'.S. citizen? Yes No If riot, visa type and ivimbt-r. . 

arital status: Sin^de_^ Married Separated. Divorced,, 

0. of dependents Relationship (s) , C*ni]dren s aires.^ 

I erhergency, notify - - - „ _ ' 



Widowed.- 



NAMK 



ny physical defects? 



ADDHKSS TKLKPMONK 

Tlnic lorl due to illness in last 3 years 



KKLA'rrONSlIlt' 



re you now under a doctor's care? Yes No If Yes, explain _ 

as your salary ever been attached or irurnishecd? Yos No™ If Yes, explain 

*ere you ever arrested (other than traffic) ? Yes^_ Ko If Yes, outcome of arrest _ 

•ping speed , ^ ^ Steno spAed Other skills 



EDUCATION 



Name of School 



-*Gn SCHOOL (s) 



;LLEGEfS) 



Address (in t-ull) 



DATES I CRADIJATE? 
FROM TO YES NO 



HER 



TYPE OP 
DEGUt:E OR 
DIK.OMA 



MAJOR 
SjUBJECT 
FIELD 
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Did you ever serve in the U.S. armed forcon? Ycj; No 

^ei-vice . 1 . 

FROM TO HUAra:n KANK PKiMAUYmrry TYPKmr.cuAndK 

•elective Service clasidficrilion l^oriorvc r,latnfi 

EMPLOY Mil) NT 
"'lease lir>t prenont or moj^t recent position fast: 



1 


Vroyi / To / 


YOUR TITLK AMD DUriKS 


VDDRSSS - 




:iTY STATJO 


Sl-'PKRVISOU'S NAMK 


KKASON rOR LKAVl'Mf; 


TY.'SOFiiUSINKCS j 






jvTAMK OK COM?Arr/ OR OKCArliXATJON 


Fkom / To / 

Mo. YU. MO. YU. 


Y(K.'R riTl.B ANO UUTltlS 






)iTV STATfi 


StJrivKVISOR:SNA>,lK \ 


UKA^X)N FOR I.KAVINC; 








MA.ME OP CO:>IHAKY OR ORGANIZATION 


From To __/_^ 

HO. YU. YR. 


YOUR TlTliE AND DUTIICS 


\DDfcKSS 


\ 


-ITY STATE 


StJreUV IVOR'S N-AM£ 


: RKASON POR LEAVING 

i _ . . _ _ _ 


rVI'EOFBjaSINliSf 






J)ATW 
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SJICNATURK 



mx. Field Trip s 

Students in the ninth find tenth levels ore anxious to 
explore the different types of occupations and the different 
types of positions that show promise of a future employment 
for them. They are curious at this age level, n.ot only about 
different occupations, but, about the nood for concrete plann- 
ing concerning their future v/elfare In the occupational world. 
Field trips to an occupational concern presents a first hand 
opportunity for the students to react and intorreact to real 
work situations. Field trips provide opportunities to observe 
the occupational market place of employee-employer and to 
speculate the fulfillment of roles in providing goods and 
services to mankind. 

The importance of career exploration cannot be over em- 
phasized in the ninth and tenth levels, since each student 
must have a foundation for success in their chosen occupation. 
Field trips are an asset to the students in positive occii- 
pational foundations providing a stepping stone for later 
development in their occupational activities. 

The occupational site should be discussed before hand 
and, if possible, audio-visual aids explored giving some ac- 
cur?ate ckground knowledge about the operations that are per- 
formed, different types of employees that they may encounter 
should be described so that the students have some know- 

ledge about the operations, responsibilities, and activities 
of personnel in the establishment to be visited. 
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miile on the actual field trip, students should be 
given an opportunity to examine, question, and explore the 
facilities and work opportunities that oxist within that 
particular situation. This will reinforce positive atti- 
tudes for some of the students about these particular occu- 
pations. For others it will reinforce their attitudes that 
they are not suited for these types of occupations, sug- 
gesting that they might find a higher level of satisfaction 
in some other type of . employment. 

Discussing and explaining different types of occupations 
or career opportunities within the classroom setting will be 
a prime source of information to the student, but on-the-spot 
observation of an occupation shov^^s promise of more relevant 
information. \ 

Prior to a field trip, the students should have, a clear 
understanding of why they are taking the trip. This usually 
serves to thwart unforseeable conclusions that may cause the 
student to question the activities of the different types 
of occupations observed during the field trip. 
Some purposes of a field trip are: 

1 . Help each student develop a positive attitude toward 
the many different |types of occupations that are 
performed in a certain occupational cluster and to 
understand that the clusters are often interrelated 
within an occupational cluster. 



A. 



ERIC 



2. Help each ntudont develop positive traits for ob- 
servin/; the different typon of occupations being 
performed by the cmployoos. 

3. Field trips gives the students a first hand oppor- 
tunity to observe and talk v/ith employees while 
they are performing ±xi real occupational work 
situations. 

4. Field trips gives the students incentive to talk 
with the different speakers as they perform their 
particular occupations about their training, aptitude 
and requirements needed to perform that particular 
occupation effectively. 

5. Students should be taught to formulate and ask 
questions appropriate to their observations and 
ansv/erable by employees. 

B. Certain classroom preparations and procedures should 
be made before finalizing a field trip. 

1 . The principal should be consulted by the teacher 
or committee of students to obtain his permission 
for the field trip. 

2. The classroom teacher and/or a committee of students 
should correspond by letter with the manager of the 
business or industry and secure their permission 
for a class visit. 

a. Arrange a time suitable to the organization for 
the class to visit. 



b. Determine the maoor type of occupations that 
the students could observe v/hile they are on 
the tour. 

c. Discuss background information that the 
students should know to make their tour more 
meaningful as prospective employees of this 
organization or others with similiar occupational 
employment . 

Make plans for transportation and organizational 
policies. 

a. What kind? 

b. V/ho will provide it? 

c. How long will it take? 

d. Will their be a conflict concerning other 
classes that may be missed because of the 
field trip? 

e. V/hat v/ill the field trip cost the students? 
f • Investigatxi company policies concerning what 

the students need to wear during the tour of 

their facilities, 
g. V/hat time does the oi^anization expect the 

students to arrive for the tour and about how 

long v;ill the tour last^ 
The classroom teacher should obtain a signed state- 
ment from the parents of each child giving permission 
i:o*^leave school for- the sole purpose of making a 
field trip with the classroom teacher for educational 
purposes. 



C. The classroom teacher and students should plan for 
activities in the classroom that v/ould coincide with the 
field trip. 

Some of the activities that could be planned are: 

1 . Stories concerning manor occupations in the cluster 
being studied. 

2. Bibliographies of people who have made an out- 
standing contribution in this particular area. 

3. Mural display shov/ing different workers within 
this particular occupational cluster. 

4. Role playing the different types of occupations 
that they v/ould expect to observe being performed 
v/hile on a field trip . After the field trip 
compare role playing experiences v/ith actual 

^ observations . 

5. Use different types of audio-visual materials 
to illustrate this particular occupational 
cluster. 

6. Class discussion in v/hich each student in the | 
class vrauld have inputs to contribute concerning 
the planned field trip. 

7. Student committee should collect career information 
concerning the occupational cluster and disseminate 

^ this information v/ith each member of the class. 



I. 
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This type of information could be general and if a 
student v/as interested he or she could do an indepth 
study concerning the occupational cluster. 

a. Kind of v/orkers * 

b. V/orking conditions 

c. Training of v;orkers 

d. Educational requirements 

e . Etc . 

8. Safety precautions should be discussed by the-classroom 

teacher and the students prior to the fieldj trip. 

t 

a. Traveling to and from the occupational site where 
the field trip is to take place. 

b. Students should understand before hand that most 
organizations are proud of their safety record; 
therefore they should be very careful and observe 
safety regulations while they are on the organi- 
zation premises. 

XXX. Types of Educational J^titutions 
A. Secondary Schools 

Many school systems have secondary programs designed 
to give the students a salable skill upon completion of the 
program. V/hen this type of program is available to the 
students, it becomes a part of their higi-i school learning 
experience. Generally there is no special certificate 
given for .completion of these programs other than a high 
school diploma. The specific courses would be listed on 
a high school transcript of the^student. Some students 
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participatin/^ in these pro.?ram areas \r±ll attend college 
or other post-seconrlary innt.l.tut.lons using the obtained 
skills for a part-time job to provide financLnl assintance 
for going to college- 

Vocational-Technical Schools or Centers 

y Vocational-Technical Schools or Centers are schools 
v/ith programs designed to train students for specific job 
areas. General academic courses usually are not offered- 
Subjects such as English and mathematics are adapted and/ 
or correlated to the vocational and technical goals of the 
students. 

Courses of instruction given at the Vocational-Technical 
Centers are not recognized for college credit although cer- 
tificates are given upon comnletion of a specific course of 
ins true t ion. 
Junior Colleges 

Junior colleges are tv;o-year schools that offer an 
associate degree. Most junior colleges offer some terminal 
programs that prepare a student to enter the v/orld of v/ork 
upon completion of the course of study. Some of these pro- ^ 
gram areas are drafting, photography, auto mechanics, office 
practice, and secretarial. Most junior colleges have a 
liberal arts program that prepares a student for entry 
a junior into a college or university after having success- 
fully completed tv;o full years of study. 



D. -Collof^on 

Coniofjor: nro schools o.-jiinbLLriliofl to offoi? oonrr.o w^rV 
leafl;inA- to a baoho.lor ' r. do/^roo. C:nUa(rnr, :\vo f^onor.Ylly 
nnthorixocl by rAn Stnto T2onr.l of l'.hiC'il:ioii or 1?onni (,£ 
liL-cher KducnLioA to crant clo.vpoor: .i.ii rujoh lioldn n.-: PliiA-n ir.li , 
J .^istory, orb, oonrnallnin, forol/rn Imr^unro, mnthcmnticr., 

biolcgy, politic cci.onco and othei^ niaaor fiolds or 
study. 

Some colleges have special one and two year programs in 
such tiel'ls as ousiness,, clerical, business secretarial, nnd 
coramerciai art. The credits or hours gixren for tlic.-io conr-.or. 
may constitute regular college and could be -applied-to-a— — 
degree program. 

Colleges are usually supported and regulated by the 
state, a religious organization, or occasionally by a pri- 
vate non-religious organization. 

Colleges have specific entrance requirements listed in 
^ -their current catalogs. '»^he value of the diploma received 
by any college Is determined by the accreditation of the 
college. 
E. Universities 

Universities are composites consisting of two or more 
y colleges and offering a num.ber of degrees on the under- 

graduate and graduate levels. 

These schools are usually supported and regulated by 
the State, a religious organization, or occasionally by a 
private non-religious organization. 
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All universities whether private or state owned have 
specific entrance requirements which are listed in their 
current catalogs. The value of the diploma /^iven by a 
university is determined by the reputation of the univer- 
sity in the field of study from which the diploma xo 
received. 

Tecimical Institutes 

Most technical institutes are a part of a state univer- 
sity system and/or have the t^'pe of entrance requirements 
similiar to that of a college or university. 

Most of the programs are tv/o-year programs offering an 
associate degree in the area of; aeronautical construction, 
drafting design, electronics, fire protection, petroleum 
and mining. Technical institutes are designed for the 
student vrhb perfers to major in applied science rather than 
behaviorai science. 
Professional Schools 

Many of these schools are associated with colleges 
and/or universities although some are private or run by a 
non-profit organization. Most of ^the professional schools 
are generally on a graduate level and provide training 
for specific professions. Some of the professional 
schools* training includes such program areas as dental, 
medical, chiropractic, osteopathy, nursing, lav/, mortuary 
arid religion. 

Many of the professional schools are associated with 
colleges and/or universities. Professional schools are 



most often regulated by the appropriate profession that they 
are training the person for. 
H. Various Private Schools 

Almost- every type of occupation has schools that are 
organized to train students for a particular program area* 
Program areas in such schools may include business, art, 
cosmetology, barbering, v/elding, electronic, data pro- 
cessing, drafting, modeling, air line service, civil ser^ 
vice, mortuary science, and meat cutting. 

It is gene-*ally left to the, individual student to 
determine if such a school is v/orthwhile and whether or not 
the diplom.a receives by such a school has merit or not. 

Students and parents or guardians are urged to thoroughly 
investigate curriculum offerings, financial cost, and obli- 
gations of this type of private schools. The specific occu-. 
*.pations for v/hxch the student v/ill be qualified to fulfill 
after completing the course should be studied before sign- 
ing a contract. 

Many private schools are above reproach yet, there are 
many fly-by-night operations that take undue advantage of 
students and parents or guardians who are not aware of such 
operations. 

XXXI . The Role of Counselin^y and Guidance in Career, Exploration 

In the ninth and t.enth grade systematic and intensive 
career development is especially crucial to students. It is 
at this point that large numbers of students physically 
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sever their relationship v/ith the formal education setting, 
cutting off the possibility of gaining salable skills. 

By this time, students are also more likely to be ablo 
to accurately evaluate their interests, abilities, and 
aptitudes. They are more psychologically receptive to being 
guided by the counselor in assessing their skills, competent 
cies, duties, functions and occupational requirements. 

Because of the high drop-out rate at this level, ac- 
curate information should be given to all students rola»-ing 
entry-level occupational accessing to educational dcfioioricon 
or specific levels of v/6rk experience required. 

Relevant, creative career education and guidance pz-'o- 
grams at this level may be one of the principal means of 
preventing dropouts. The high school has a duty to pro- 
vide systematic vocational guidance to all its students, 
v/hether they are headed for college, a ^oh, or post high 
school technical training. The counselor has a vital role 
to play in that process. 

In planjiing his career, the student must have a clear 
picture of his ovrn characteristics. He should include: 

1. His personality, values, life style, abilities, 
interests, aptit'ides, strengths, weaknesses. 

2. His environmental situation. 

3* Trends in the economy and the occupational and social 
structure . 

4. Chance factors such as sickness, injury, unforseen 
opportunities, etc. \ 



^* rJlgg^QjPri^^t^^--^^^ Individual Importa nt in Career 

Selection 

1. Physical Characterifttics 

(a) Age, woip;ht, hol/^ht 

(b) Physical handicaps, if any 

(c) Health aud ener^jy level 

(d) Voice., personality, confidence, etc, 

(e) Degree of emotional maturity 

2. Personal Qualities 

(a) Quality of social interaction with others 

(b) General bemperameht 

(c) Self Concept 

(d) Values, goals, embitiohs 

(e) Degree of emotional maturity v 
Mental Abilities 
Interests 
Aptitudes 

School and nonschool experience 

(a) Extent of general^^ducation and specialiiied 
training; quality of achievement 

(b) Participation in extracurricular activities in 
school 

(c) Nature of and success in part time or full time 
jobs . 

(d) Special skills 

(e) Hobbies ' 
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4. 
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(f) Relations v/ith family and persons outside the 
family. 

(g) Participation in nonschool social groups 
7. Family Background 

(a) Family relations 

,(b) Ambitions of parents for the child 

(c) Cultural background 

(d) Socio-economic status 

(e) Financial status 

Important Items in Analyzing; Occupatio ns 

T. V/hat is the nature of the work in this occupation? 

Specificall y , v/hat are the activities , dutios.y^..and„ 

^responsibilities of those engaged in it? 
2. Vrnat special abilities are required? 
3* V/hat are the educational prerequisites for the occu- 
pation? Does the occupation require grade school, 
high school^ technical school, or college training? 
Ho\r many years are required for special training? 
Hov; much will it cost? Are there specific qualifica- 
tions for securing this training? 

4. Hov: can this occupation be entered? Is there an ex- 
amination? V/ho conducts it? Are there any special 
clearinghouses or agencies to handle placement? How 
much is charges for this service? 

5. Are there any restrictions to entering this occupation 
V/hat are they? Are they bases on race, religion. 



nationality, background, intellectual abilities, for- 
mal education, physical factor, or personal appearance? 
'6. V/hat are the v/orking condj.tions? V/hat are the regular 
hours of work? Is there much overtime? Are there any 
particular busy seasons? Are there physical hazards 
or mental strain? In v/hat form is the compensation — 
piece rate, hourly v/age, salary, or commissions? Does 
one .work alone? Is the v/ork routine? 

7. V/hat has been the general trend of emplo3mient in the 
occupation? Is th§ occupation grov/ing or shrinking in 
importance? Does the demand for employees vary season^ 

aliy-?- Is— the-re-a large— turnover in-employm^n-t>? — I-rtavrhat 

areas of the country is the demand for workers heaviest? 
V/hat is the demand in the local community and nearby 
areas? 

8. V/hat is the average income, and what i;:> the income 
range in the occupation? V/hat is the typical starting 
v/age in salary? Hov/ much job security does the occu- 
pation offer? Is there a pension or retirement plan? 
V/hat are the chances^ for promotion? How are promo- 
tions obtained? Does a job in this occupation lead to 
better positions in related occupations? 

9. In general, how can this occupation be rated as a life 
career? How does it contribute to social progress? 
V/hat effect does it have on the v/orkers personal life? 

Techniques or "ffethods for Counselors in Presenting^ Occupa^ 
tional Information 
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1.. Individual Interviev/s~If a student is interested in 
information about on occupation that i.s of little con- 
cern to othors, or i.C ho hnr; a porr.onal problem related 
to an occupiti.on perhnpn the cnunr>olor would di.r.ciir.r, the 
matter ind i.vidually or privai;oly v/.i.i:h him. 

2. Group ContactG--Thi..s would include clar5sroom sessions 
to cerve tlio maximum number of students in disseminating 
occupational information. Orientation to occupational 
information, including introciuction to ideas and- sources 
or materials- can be done effectively through group tech- 
niques including assemblies, classes, and small groups. 

Disaerai;23±^ 

Four crucial questions should be considered in using^ 
occupational information in counseling interviews. , 
1 . V/hat are the conditions under which occupational Infor- 
mation is used in the counseling interview? To make such 
conditions" specific, consider the high school student 
v;ho has shov/n keen interest in preparing to be a civil 
engineer—should the counselor direct the student 
immediately to the source of information on this occu- 
pation? Or should ho wait until the student, '^las learned 
more about his basic abilities or potentialities. Pei-- 
haps the si:udent has a problem in the area of personality; 
if so, his vocational situation may bo secondary, at 
least temporarily. Perhaps the solution would be to 
lead the student to e>q3lore particular sources of in- 
formation in order to keep alive his vocational interest, 



tho other to help him devolop koen insinht into hir. 
situation and make a more roolir; |;ic n])proach of il;. 
As a result, he is likely to hocomo more able to 
deal v/ith his vocational problem. 

2. How much overtime does the counselor cive the counr.o- 
lee in his. use of occupational information? As a 
counselee learns to be more independent, the counselor 
adjusts his" level of help to the counselee's readi- 
ness for self -sufficient research. 

3. Hov/ does the counselor determine which occupational 
information materials are appropriate for the coun- 

sele.e2 — The-aounsBlpr must h e aware of the counsel ees 

reading level, his experience and background, and 
his attitude toward career planning. Also, considera- 
tion must be given to the type f career literature 
most suitable for the students level of interest, 
abilities and maturity. 

4. Hov/ does the counselor evaluate the use of occupational 
information in counseling interviews? 

» 

The counselor should concern himself with the degree 
of his effectiveness. VHiat changes should be made in his 
counseling procedures or in the types of subject matter 
on occupations to provide c -)unseling with appropriate 
alternatives. 

G roup Counseling and Guidance 

In assemblies, classroom groups, or in small group 
guidance the counselor may effectively deal with: 
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1. Orientation to occupations. 

2. General introduction to the basic sources of occupa- 
tional materials. 

3. Occupational trendT'^^iti^'ally, statewide^ and loc"^lly. 

4. Development of the concept of occupational selection., 
':. The relationship of personality to occupational 

selection. 

6. Information about areas of work in specific occupations, 

of particular significance to students. 
The Career Conference 

Representatives of various vocations can be- used for 
assemblies and small group sessions with students. Options 
for this typi~p"r conference might be anywhere from one 
week of periodic conferences, panels and small buzz ses- 
sions with v/orkers. Occupational representatives could 
speak to a large^ assembly and then be available for fur- 
ther dialogue wit\ interested students. 
College ■ Representatives 

College representatives may meet with interested 
students on 'the same basis used in the career conference. 
Discussions could focus on the school's educational pro- 
gram, extracurricular activities, placement services, 
tuition and other costs. 
Other Methods 

1 . Posters and Displays— Counselor could work with teach- 
ers and students to construct and display posters or 

■r 

Other display matej-Xdis concerning the world of work. 



Bulletin Boards utilizing charts, announcements of 
special lectures on careers. 
3t Films presenting occupational informatioh. 
/f. Field trips to various businesses, industrial or 
governmental concerns. 

5. Correlation V/ith Subject Matter Teaching—Each sub- 
ject matter teacher should present occupational 
information related to his field of specialization, 
pointing out ways in which his subject helps pre- 
pare students for jobs. 

6. Clubs for Students — Counselors can aid. students to 
form clubs built upon student interest in occupa- 
tions as they are related to specific subjects. 

7. Student Career Notebook— Students can be encouraged 
to begin and keep a notebook concerning occupations 
in which he is most interested as well as information 
about himself. 

(a) General occupational information 

(b) Information about occupations of special interest 

(c) Additional required occupational information 

(d) Student academic record 

(e) Performance on standardized aptitude and achieve- 
ment tests 

(f) Performances for occupational areas 

(g) Career goal 

(h) Educational plans 

(i) Personal characteristics 
(j) Financial situation 
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Testing ^ 

Students at the ninth and tenth grade level should 
have a systematic, comprehensive program of interest, 
ability, and aptitude assessment so that thoy can have 
reliable alternatives in selecting specific vocational 
courses or preparation for college or post high school 
technical training. 

Self Av/areness and Person al Grd\)rth Dimensions 

In groups, or individually, areas such as the following 
should be systematically explored collectively by counselors, 
teachers, and students: 

1. A developing and strengthened sense of the importance 
of useful v/ork in our society, and a corresponding 
respect for all those who perform such work. 

2. The necessity for effective cooperation, collabora- 
tion, and communications with others in any meaning- 
ful human endeavor, whether v/ork or non-work, with 
particular attention to factors facilitating or 
hindering teamv/ork and task completion, 

3. A recognition of the diverse life styles and values 
associated v/ith the many different occupational fields 
in our society, and an increased ability to success- 
fully relate one^s emerging sense of self-identity to 
compatible and nonalienating v/ork or occupational 
roles. 

4. The need for effective problem solving procedures, 
sound planning and personal involvement in the 
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decision making process of our society, and in our 
role as a part of a work unit. 

Increased flexibility and perspective concerning 
Oob and work role obsoloncos, with a corrcnpohdlng 
psychic receptivity to the need for offi. ::tiye re- 
sponse to the psychologically aspects of' technologi- 
cal modification. Prior years have left many workers 
trapped in occupations unable to break away from the 
rigidity imposed by years of narrowly constrained 
attitudes and psycho-motor reflexes. As their jobs 
were drastically altered or eliminated by automation, . 
man3;' of these individuals dropped out of the work 
force. 

The increased ability to understand and accept the 
validity of a variety of life styles, values, and 
subcultures v;ithout hostility or alienation. 



' XXXII . Resource Materials 



1. 


Films 


26. 


Slidp Pto IPO tnr» 


2. 


Records 


27 


\>/V ci lU'^ciU LiUjSCuOr 


3. 


Books 


PA 


lO rJM LQITlGra 


4. 


■ Magazines 


2Q 


4.ci^c; I\.t?v./\^X U.cr 


5. 


i'laps 




up a qii e r r o j e c xp r 


6. 


Transparencies 




niliisunp r:roj8CXor 


7. 


Documentaries 




v^nari^s 


8. 


Autobiographies 




Lrrapns 


9. 


Art Supplies 


p^t-» 


wiieDin iDoarcls 


10. 


Film Strips 




icxc V liiion 


11 . 


Tapes 




Radio 


12. 


Cassettes 


• 


ILcLoeXS 


13. 


Pamphlets 




i;xannex iioarcis 


14. 


Pictures 






15. 


Slides 




ijaxxacis 


16. 


Bibl i ographi e s 


Zl1 


oimuiaLion ivx ts 


17. 


Interview Technique -Materials 


42. 


Poems 


18. 


Career Files 




Encyclopedias 


19. 


Card Files 




brxeis 


20. 


Job Application Forms- 


Hp. 


uxoDes 


21 . 
22. 


IM c W C X o 

Role Playing Techniques 




Industrial 
Publications 


23. 


Tests 


47. 


D. 0. T. 


24. 


Games 


48. 


Murals 


25. 


Research Projects 


49. 


Ticker Tapes 
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XXXill. Criteria of Different Occu pa tional Levels 



Professional • 

1 . Importanjc Function 

2. Independent 

3. Varied Responsibility 

4. Deals with policy making and interpretation 

5. High level of education where relevant 
S emi-Professional and Man agerial 

1 . Some Independence 

2^ Varied-.Responsibility 

3, Policy Interpretation ^ J 

4. High level of education where relevant 
technical and Skilled 

1 . Some variation in responsibility 

-2. Some policy interpretation and decision making 

3. Special training, apprenticeship and/or experience 

4. Knov/ledgeable in a particular skill or area. 
Semi -Skilled 

1 . Little or no responsibility 

2. Some special training, apprenticeship and/or experience 

Unskille d 

1 . Mb special training and/or skill 
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XXXiy . Gc cup a t i o nal Clu s t er s 

1 . Office Occupations 

2. Marketing and Distribution Occupations 

3. Consumer and Homemakin/^ Occupations 

4. Marine Science- Occupations 

5. Transportation Occupations 

6. Agri-businosL and Natural Resources Occupations 

7. Construction Occupjations 

8. Manufacturing Occupations 

9. Public Service Occupations 

10. Health Occupations 

11. Fine Arts and Humanities Occupations 
12'. Environmental Occupations 

13. Communication and Media Occupations 

14. Hospitality and Recreation Occupations 

15. Personal Service Occupations 
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Many academic disciplines may make a major contribution 
tov/ard success in an occupation; most disciplines within the 
school system are important in contrihutinp; to the occiipationa[l 
success of the student. Each discipline in its own way con- 
tributes to the. occupation, although depending upon the occu- 
pation, some disciplines will contribute more than others. 
Therefore the correlation of all the disciplines should be 
utilized v/here feasible to aid the student in acquiring com- 
petencies appropriate to his projected adult societal roles. 
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Office Occupational 
Cluster 



Occupation Indepth Stud y 

Office Machine Operator Same 
Clerical Same 



Shipping Clerk 
Receiving Clerk 
Machine Clerk 

Messenger 

Typist 
Secretary 

Receptionist 

Stenographer 

Key Punch Operator 

Programmer 

Console Operator 

Office Machine Serviceman 



Same 
Same 
Same 

Same 

Same 
Same 



Same 



Same 
Same 
Same 
Same 
Same 



Discipline 

Office Machines 

General Business/ 
Filing/Office 
Machines/Office 
Practice/Typing 

General Business/* 
Filing 

General Business/ 
F Lling 

General Business/ 

Filing/Office 

Macliines 

General Business/ 
Filing 

Typing/Shorthand 

She rthand/Ty p ing/ 
Filing/Office 
Practice/Office 
Machines 

Sho rt hand/Typ ing/ 
Filing/Office 
Practice/Office 
Machines 

Sho rthand/Typ ing/ 
Filing 

Office Machines/ 
Filing/Data Processing 

Office Machines/ 
Filing/Data Processing, 

Office Machines/ 
Filing/Data Processing, 

Office Machines 
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Machine Assembler (Office) 


Same. 


Office Machines 


Machine Technician (Office) 


Same 


Office Machines 


Managerial Positions 


Topics 
L'ers.onnel 
Supervisor 
Manager 


Relate to any 
D1 f5cipline 


Postal Clerk 


Same 


Office Practice 


Telephone Operator 


Same 


Office Practice 


Auditor 


Same 


Bookkeeping/ 

Acc ount ing/ Ty p ing 


Statistician 


Same 


Acc oiint ing/ Book- 
k 0 ep i ng/'ry p ing 
Mathenia tics/Algebra 


Auditor 


Same 


Acc oimt ing/Rc onomic s 
Al g e bra/ Bo o kk e e p Ing/ 
Typing 


Cashier 


Same 


Bookkeeping/ 
General Business/ 
Accounting 


Court Reporter 


Same 


Shorthand/English/ 
Typing 


Estimator 


Same 


General Business/ 
Typing/Filing 


Copy V/riter 


Same 


Typing 


Sorter 


Same 


General Business/ 
Filing 


Marker 


Same 


General Business/ 
Filing 


Addresser 


Same 


General Business/ 
Filing/Typing 


Office Boy /Girl 


Same 


General Business 


Real Estate 
Appraisers 


Sama 


General Business/ 
Typing/ Acc oiint ing/ 
Bookkeeping 


Checkers 


Same 


Office Machines/ 
'Office Practice 
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Correspcidence Clerk Same 

Pile Clerk Same 

Stock Clerk Same 

Credit Collector ' Same 

Credit Worker Same 

Duplicating Machine 

Operator Same 



Typing/Filing/ 
Office Practice/ 
Office Machines 

Office Practice/ 
]'Ml.i.n/5/Typ:ing/ 
Office Machines 

General Business/ 
Filing 

Bookkeeping/Typing 

General Business/ 
Typing/Bookkeeper 



Office Machines 



FiarKe-cang and Distrit)ution 
Occupational Clunter 



Occupati on 
Bank President 



Administrator 



Public Relations 



Store Manager 



Fashion Designer 



Nev/spaper Reporter 

Advertising Account 
Buyers 



Same 



Topics 
City 
College 
Hosprtal 
Es bate 
Etc, 

Same 



Same/Type 



Same 



Same 
Same 

Same/Type 



Acoounting/Duniricss 
Law 

Relate to any 
Discipline According., 
to Topic 



Office Practice/ 
Sociology 

Office Practice/ 
Aocountiug and 
Dl:;cii;lluOi"> ro'liated^ 
to type) oC Manib^'O- 
ment, e-g.y ^^i*up; Store 
Mcautgoi'-Healtli/ 
Solonco/B i.olpi;y 



Office Practice/ 
Art/Home Economics/ 
or other disciplines 
according to interest 
of student 

Business Law/ 
Journalism/Typing/ 
English/Business 
Law/Shor Chand 

Typing/Bookkeeping/ 
Art/Etc 

Ac c ount ing/ Bo ok- 
keeping/Tj'^p ing/ 
Filin^j/Bus Luess 
Law and disciplines 
related to the types 
of Business they are 
buying for 
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Model 

Delivery Boy 
Routeman 
Packer 
Guide 



Some 

Somo 
Same 
Same 
Same 



Home Economics/ 
Pliynical icdiication/ 
(Jonornl Dii:;iuor.s 

Gonornl Bii.sinor.r./ 
(;(*o;vraphy 

Conornl Bnr»inor..o/ 
(liiO|';r;ix>hy 

Gencrol Business/ 
Filing 

General Business/ 
History 
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cionsxainer and homemaking 
Occupational Cluster 



Occupation 
Nutritionist 



Indepth Study 
Same 



Dietician 



Same 



Executive Housekeeper 



Same 



Chef 



Same/Type 



Food Inspector 



Same 



Baker 



Same 



Tailor 



Same/Type 



Disciplin e 

Home Economics/ 
Chemistry Health/ 
Science/Typing/ 
Chemistry/Biology/ 
and other related 
disciplines 

Home Economics/ 
Typing/Science/ 
Algobra/Health/ 
Chemistry/ Biology/ 
and other related 
disciplines 

Home Economics/ 
General Business/ 
Typing/ Science/ 
Bookkeeping/ and 
other related 
disciplines 

Home Economics/ 
Economics/Health/ 
Science/Math/Book- 
keeping/Typing/ 
Foreign Languages/ 
etc 

S c i enc e/Gener al 
Business/Bookkeeping/ 
Typing/Health/Busi- 
ness Law/Home Eco- 
nomics/etc 

Home Economics/ 
Mathematics/ 
Foriegn Languages/ 
General Business/ 
etc 

Industrial Sewing/ 
Tailoring Classes/ 
etc 
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Garment Inspector 



Same 



Industrial Sewing/ 
etc 



Director of School 
Lunch Programs 



Plant Hostess 



Kitchen Supervisor 



Gook 
Caterer 

Qutter (Clothing) 
Butcher 
Waiter 
Waitress 

Seamstress (Industrial) 
Child Care Attendant 



arsemaid 



Helper (Cooks) 



Home Economics/ 
Same Ik.^alth/Sc i onco/ 

Typinfc/and oLlior 
- i (;;iatod disci I d ines 

Same Home Economicc/ 

Typing/and other 
related disciplines 

Same Home Economics/ 

TjT ing/G en er al / 
General Business/ 
Boo kke ep ing/ Health/ 
Scl enc e/Ma theiaat i.c s 

Same/Type Science/Health/ 
Mathematics/ 
EcoiiOiu Ias 

Same/Type Bookkeeping/ General 

Bus.iucjss/l'ypiui;;/ 
HoiEic Economics/ 
Mathenialics 

Same Home Economics/ 

Industrial Sewing/ 
Macliemafcics 

Same Home Economics/ 

Sc i enc e/FLealt h/ 
Mathematics 

Same General Business/ 

*B o o kk e eping/Biisiness 
Engl i sh/Mat hefjiat i c s 

Same Same as Waiter 

Same Industrial Sewing 

Same Home Economics/ 

Science/Health 
Mathoniat ic s/Nurs ing 
AsrJiiJtant 

Same Same as child care 

attendant 

Same Same as cook only 

lacks experiences 
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Housekeeper 



Same 



Upholsterer 



Dishv/asher 



Canning Employees 



Food Processing 
Employees 



Milk/Milk Products 
Emplcveec 



Food Technician 



Dairy Technician 



Rug Cleaner 



Silk Finisher 



Laundry Employees 



Same 

Same/T^/pe 

Same/Type 

Same 
Same 



Same 



Same 



Same 



Home Economics/ 
So i enc o/I [e a];hh /and 
l olatcd a UicAyllvios 



Some/Typo Industrial r>ow:in/r/ 

lUiLUUnf^ (Ion:: 1. 1 -IK "I: ion/ 
I u icl Ma In I: c>n; ii ic o /. j nd 
0 i.nc.i plinor, l olcrl ocl 
to i;opic 

Home Economics/ 
ScLcnce/IIealth 

Home Economics/ 
So:i once/and i-ulated 
difxlplinen 

Homo Economics/ 
Scxonco/arid lol.atod' 
dl;^x- ipl hu-] 

Homo Economics/ 
dx£.o i pi 

Home Economics/ 
Science/flealth/ 
Algebra/C oome tvy/ 
C horn L t: t y /at id 
related disciplines ' > 

Home Economics/ 
Health/Science/ 
Geometry/Algobra/ 
and related 
disciplines 

Home Economics / 
and related 
disciplines , 

Industrial Sewing/ 
and related 
disciplines 

Same/Type Homo Economics/ 

Industrial Sew^ing / 
and 1 'elated 
disciplines 
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Head Baker 



Same 



Pastry Cook 



Cake Decorator 



Barbecue 



Speciality Cook 



Short Order Cook 



Same 
Same 
Same 
Same 

Same 



Carver 



Same 



Sandv/itch Man 
Car Hop 
Bus Boy 
Barman 



Same 



Same 



Same 



Same 



Home Economics/ 
CouiMiericlai 
Cookin/v/Sci once/ 

ri 07rli:lr/-A:l:r;« - bra — 

I'^oroign Laiif^iiage/ 
Mni.hoinatic:; and 
()lhi>r re^laj.od 
diijcipijno.i 

Some as head 
:ba,ker 

Same as head 
baker 

Same as head 
baker 

Same as chef only 
spocialize in some 
phase Ox cookings 

Homo Ecoiiomlcs/ 
Conuuer Lcial (lociklnp:/ - 
Scu-iice/Health/ 
and I'oT.atOvl 
disciplines 

Home Economics/ 
Science /Heal th/ 
Commeidcal Home 
Ecoaomics /and 
reiaUed ciisclplines 

Cbmmericial Home 
Economics /and 
related disciplines 

Home Economics/ 
Mathematics/ 
General Busiaess 

General Business/ 
Coinrnerical Hume 
Ecoaoinlcs 

Commerical Home 

Ecv)iioialcs/Sciciice/ 

Ch t-iii i : ; try / Math u-ma t i c s / 

Bookkeeping /General 

Business 
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1 


Occupational Cluster 




Occupation 


Indepth Study 


Discipline 



Dredger 



Life Guard 



Ocean Fisherman 



Same 



Same 



Same/Type 



Diver 



Same/Type 



Ship Fitter 



Same 



Marina Mechanic 



Marine Plant Grower 



Same/Type 



Same. 



Fish Hatcher 



Fish Raiser 



Same 



Same /Type 



Science/lIea].th/Biology/ 
Cheinistry/Powor Meclianics / 
and other related 
disciplines 

Health/Physical Education/ 
Science/and other 
related disciplines 

Science/Health/ 
Biology/Chemistry/ 
Ma I'l tenia tic s /Power 
Mech:ui:i;Cs/aiKl other 
related disciplines 

Science/riealth/Typing 
Biology/Clieniistry/ 
Algebi*a/Phyz;d c s / 
Physical Education 
Power Mechanics/and 
other related disciplines 

Algebra/Building 
Construction/Maintenance/' 
Science/Blueprint Reading/ 
and other related 
disciplines 

Ma thematic s/Power 
Mechanics/Science/ 
and other related 
disciplines 

Sc i enc e /Bi o 1 o gy / 
Chem i s t r y / Phy s i c al 
Science/Mathematics/ ' 
Algebra/and other 
related disciplines 

Same basic disciplines 
as a Marine Plant 
Grov/er 

Same basic disciplines 
as a Marine Plant Grower 
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0 <\4 



Ship Designer 



Oceanographer 



Ship Builder 



iyiotor Boat Mechanic 



Apprentice Machinist 



Machinist 



Gear Man 



Caulker 



Seafood Professor 



Same/Type Algebra/Trigonometry/ 
CalcalAi3/Tyi;)ing7iaue- 

ut )'{oad;i.iig/l)U'LLclliig 
('or!;;trviot1on and 
Mciintouance/ and other 
rolatoil dincip] inon 

Same Angobra/Calculus 

Tr l;!;oriOHurtry/ Physical 
Scionoo/Biology/ 
Chemistry/ Science/ 
Typing/and other 
related disciplines 

Same Mathematics/ Algebra/ 

V/eld'Lnj^/Building 
Construction and 
Mai I i t s^ru a ic /Sc i one e / 
Bliu'pL-iiit Ueading/ 
and oliici- I'cilated 
di i aos 

Same Same basic disciplines 

as a Marina Mechanic 

Same Science/Mathematics/ 
Powrer Mechanics /and 
other related disciplines 

Same Same general disciplines 

as an Apprentice 
Machini:it except more 

^\^^ork and educational 

experience 

Same Science/Mathematics/ 

Algebra/Po\v^er Mechanics 
and other related 
disciplines 

Same Science/Mathematics/ 
Algebra/Typing/Power 
Mechanics /and other 
related disciplines 

Same/Type Science/Mathematics/ 
Algebra/Typing/Power 
Mechanics/and other 
relabed disciplines 
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Seafood Sorter 



Same/Type 



Seafood Packer 



Same/Type 



Lookout 



Same 



Science/Biology/ 
Mathernatics/Physical . 
Scionce/liome Economics 
and otlior related 
da sclpllxier) 

Sci onco/Biology/ 
Mathoiiiati cs/Pliysical 
Sc.lc?nco/Genoral 
Bu3.i ness/Typing/Home 
Economics/and other 
related disciplines 

Science/Biology, 
Chemistry/Physical 
Sci.enco/lMathomatics/ 
Powor Mechanics/and 
other related 
disc'ipliues 



Tran npor tat j.on 
Occ\ipai:lonn]M^l\intor 



Pccupatj.qn 
Aerospace Engineer 



Airline Pilot 



Airport Manaq:er 



Flight Engineer 



Traffic Engineer 



Ship Captain 



Train Engineer 



Same 



Same 



Same 



Same/Type 



Same/Type 



Same 



pj-sciplj^ne 

So i.onco /r» i.ol o/^y / 
Mo Lhuinatics /u'liuifiin- 
try/ Algebra /Typing 
Calculuri /Trigonometry 
Hon! l:li/(10u:ri.; Iry/rncl 
rolatoJ dlsciplivs :n " 

Sc 1 on c o /Mnth oma ti OS / 
A ! /;\^hf:i mi^ lry 
Ciivxil U: \/'i'y . ) i ]r »;/roV70r 

I\' I . I U J. vi i .u^ I ! n'« ' ■ 

Pow^" Moch^ nk<:/ 
Tvpi 'Ih'j i i It. 



led dlso i jVi ir, -^5 

S c i on o e /Ma th ema t i c s / 
C I b M 11 a . t ry / A 1 p ; 0 b r • a / 
Pouv r iMv^^lianlos/and 
other relj.K^d 
disciplines 

Algebra / Geometrj'' / 

T ]\lg'.> I xome ti y/c al o ulus 

Bu ine ss/' : \i id o th or 
ro latod di sc lp.l .i uos 

Science/Physics/ 
FoT*eign L'\nf:iiago / 
Tvpiniv/Oeiu-i-ri" 
Bu:;i.ne :s/aiKl other 
dihjo 1 plines 

Power Mechanics/ 
Scionce/Algc^br'a 
Mathe.iiatics/lVping/ 
and other r^;lated' 
disciplines 
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Helicopter Pilot 



Same 



Air Traffic Control 



Same 



Station Master 



Same 



Pipe Line Superintendent 



Same 



Stewardess 



Transportation Director 



Same 



Same 



Operations Manager 



Same/Type 



Dispatcher 



Same /Type 



Sci ence /Mathematics / 
Algebra /Calculus . 
Typing/ Power Mecha- 
nics/and other 
rolabed disciplines 

Foreign Language/ 
IIoalth/Dnta Pro- 
cessing/Science/ 
Chemistry /Typing/ 
and other related 
disciplines 

Geography/Sociology/ 
Psychology /General 
Duslnoss/^Cyping/ 
Orxico Practice/ and 
ol:her related 
disciplines 

General business/ . 
Ofx Lee P^*ac l;ice/ 
iVp I hp; /boo ! vk e e p Ing / 
Chemis tvy/V/el ding/ 
and other related 
disciplines 

Typing/Filing/ 
General Business/ 
Bookkeeping/Account- 
ing/Data Processing 

Typing/Filing/Power 
Mechanics/General 
Business/Bookkeeping/ 
Accounting/Data Pro- 
cessing/Office Prac-« 
tice/Office Machines 

Accounting/Tj';ping/ 
General Business? 
Filing/Clerical/ 
Office Machines/ 
Office Practice/ 
Bookkeeping/Power * 
Mechanics 

Typing/General 
Business /Filing/ 
Clex^ical/Shorthand/ 
Office Machines/ ^ 
Office Practice/ 
Bookkeeping/ Accounting 
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Bus Manager 



Same /Type 



Terminal Manager 



Same /Type 



Traffic Manager 



Same/Type 



V/arehouse Manager 



Same/Type 



Port Traffic Manager 



Same 



Rate Clerk 



Same/Type 



Driver Supervisor 



Same 



Accounting/Typing/ 
Office Practice/. 
Office Machines/ 
Power Moclianlcs/ 
lioolckeeping/Account- 
:i 1 If;/ Accoui rl; i ri/*; Anul 
v<J.la1u;^.l cl i y>(:A \kI im.s 

Accountinf^/Typing 
Data Processing/ 
Filing/General 
Business/Eookkeep- 
ing/Accounting/ 
Power Mechanics/ 
S o cio 1 ogy / Psych o].ogy/ 
aud other re.l.atecl 
cl i.scipl.lnes 

Drivers Education/ 
Soience/Pov/er Mochan- 
i /Acooin 1 1: i ng/'iyp-- 
jnp;/Ki Li(if>;/aiid olher 
ro I a led d iiiv i pliiiOi; 

Scienco/Chomistry/ 
Mathoniatics/l^ower 
Mechanics /Accouut-- 
J. ng /' I y p i n g / Pi 1 it ig/ 
and otlier related 
disciplines 

Foreign Language/ 
Mathematics/Typing/ 
Health/Science/ - 
Bookkeeping/Account- 
ing/ Pi ling/ and other 
related disciplines 

Ac count ing/Bookkeep- 
ing/Goneral Business 
Fj.ling/Tj^ping/Cic 
ical/Oi'fico Machines/ 
Office Practi ce/and 
other related 
disciplines 

Drivers iCducation/ 
Goography Health/ 
Scionca4^ower' Mecha- 
nics/Ma th eoia t i c 3/ and 
other related 
disciplines 
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Railway Express Agent 


Same 


Mathematics /General 
Business /Geo/^:raphy/ 
Tyuang/Bookkc\'»pj.nf';/ 
and oi:hcr ro^latorl 
<ii;;c>ipl:ino.o 


/ 


Schedule Analyst 


Same/Type 


Mathematics /Algebra/ 
lliysics/Ca] cuius/ 
Typing/and other 
related disciplines 




Road Supervisor 


Same 


Power Mechanics/ 
Typing/Building 
Construction/Math- 
ematics /AlgetDra/ 
Geometry /Bookkeep- 
ing/General Business/ 
and pthei^ related 
d Lsciplinos 




Bus Dispatcher 


Same 


General Business/ 
lyp Lng/Ma themut Lcs / 
Geography/ and other 
related disciplines 




Taxi jJriver 


Same 


Drivers Education/ 
J Mathematics / Power 
Mechani c s /General 
Bus iness /Geography 




Bus Driver 


Same 


Drivers Education/ 
Mathematics /Geography/ 
General Business/ 
Power Mechanics/ 
Health 




Ticket Agent 


Same/Type 


General Business/ 
Typing/Bookkeeping/ 
Ac c ount ing / Fi 1 i ng/ 
Data Px^ocessing/ 
and other related 
disciplines 




Toll Collector 


Same 


General Business/ 
Mathematics /Book- 
keeping/and other 
related disciplines 




Car Checker 


Same 


Mathematics/General 
Bus iness /Bookkeeping/ 
Power Mechanics/ 
Drivers Education/ 
and other related 
.disciplines 
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utility Man 

Service Station At 

Chauffeur 
Auto Mechanic 

Heavy Equipment 

Airline Mechanic 

Driving Instructor 

Brakeman 

Diecel Mechanic 
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Same 

rndant Same 
Same 

Same /Type 

Same/Type 

Same /Type 

Same 
Same 
Same 
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Mathematics/General 
Buf5lness/Fllin[^/ 
1 5( ) olUcoopinf;/ ai k1 
otljor related 
di:u:lpline*; 

Mathomnticn/Coneral 
) liiDi n(\ss /Pov;or Wo- 
ol innicrj /Drivorn 
Education 

Drivers Education/ 
Pov/er Mechanics 

Drivers Education/ 
Power Mechanics/ 
General Business/ 
kn thoiaatics/aiul 
otlior I'elatod 
^disciplines 

Power Mechanics/ 
Sc Lence/DriveiTi 
Rducakixni/ Matli^- 
ema tioryatid other 
rv:?laled dl:;ciplxiios 

Drivers Education/ 
Power Mechanics/ 
Typing/Mathematics/ 
ScLonce/and other 
related disciplines 

Drivers Education/ 
Pov/er Mechanics/ 
Typing/and other 
belated disciplines 

Power Mechanics/ 
Typing/Sc i enc e/and 
other related 
disciplines 

Science/Mathematics/ 
Powei* Mechanics/ 
Drivers Education/ 
Sclchco/and oth^.»r 
related disciplaiios 



stevedore 



Same 



Longshoreman 



Same 



Power Mechanics/ 
'lyping/Drivorr. 
Kducation/Scioncc/ 
Ma Lliomati.cs/and 
oi'hcr rolakod 
(li;»ui.pl.ini)j; 

Drivorn Education/ 

Mathciiiaticn/Power 
Mechanics/and 
other related 
disciplines 
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AfjrlculbjrG nnd Agri nus-^nesn 
Occupational Cluster 



pcciipation 
Grain Pax^ncr 



Grove Parmer 



Grape Grov/er 



Tobacco Farmer 



Orchardist 



Hay Farmer 



Shaking Machine 
Operator 



Farm Laborer 



Farm Manager 



Samo/'I'yi^c 



Some/Type 
Same/Type 
Same 

Same/Type 



nmo/Typc 



Same 



Same 



Same/Typo 



_ Dj,sci pljjio 

cicncc/Chcm:Lvl;ry/ 
No:l.h/Gonor;i:i. ]]nr.jnoss/ 
]iiology/Ty]}in,r;/]->ov/cr 
McchanicG and other 
related disciplines 

The same general 
disciplines as a 
Grain Farmer 

The same general 
disciplines as a 
Grain Farrnor 

The same goncrnl 
disciplines as a 
Grviin Farmor 

Science/Chom.i strjV 
Healtli/nhysical 
Solonce/Biolof:y 
Typing/Fowor Mechanics/ 
General Business and 
other related 
disciplines 

The same general 
disciplines as a 
Grain Fanxier 

Science/Chemistry/ 
Blology/Pov/er Meciianics/ 
and ol:!ier related 
disciplines 

Power Mechanics and 
ol;hor related 
disciplines 

General Business/ 
Ty[)infVHea3rL]i7An?obra/ 
Chv^fais Liy/?aienoe/ 
Account ing/Uootvkooping/ 
Pov/er ['(echanics/' 
Buildinf: Construction 
and oth^r relatrvl 
discir^lines 
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Livestock Inspector Some 

Virus-Serum Inspector Same 

Livestock Buyer Same 

Meat Inspector Same 

Tobacco Curer Same 

Tabacco Buyer Same 

Park Ranger Same 

Fi^h and Game Same 
V/arden 



Chemistry /Science/ 
Bi.o:i.ofjy/rhynical 
JjcJ^nico/IloaXth/ 
c;(nun\Ml lUi:; I no.:\ri/ 
Ty|Mli/>; ana olht-r 
a UmI dir.c ill I :i nor> 

Clio)ni,oi:ry/y\n:{;ohra/ 
IJonlth/Typjnfi/ 
PJiy.sical Science/ 
Biology /Geometry/ 
Sc ionc o /C al culit s / 
Trigonometry end 
other related 
disciplines 

Typ ing/Ac counting/ 
Ileal th/Uooklceeping/ 
Sc1 enoo/Chomis try/ 
liii l:hejua kici; and 
ol:]ic»*r related 
dir.ciplinc*:; 

Clicmir»try/l>lolofi;v/ 
Ilea I th/Scionoo/^ ' 
Mathoniatiori/Cieuoral 
Bii s in e s s /Typ i m v 
and other rolalcd 
diiiCiplines 

Sc i enc c/Chem i s t r y/ 
Power ^(echanlcs 
and other related 
disciplines 

Same general 
disciplines as 
Livestock Buyer 

Biology/Chemistry/ 
Health/General 
Business /Phys ioal 
Scienco/iMatheaiatics/ 
Typin;^ unci ofcliot-^' 
relaL.?d discl;^} «no5 

Health/Science/ 
Physical Science/ 
BiologjVChemistry/ 
Algi)braAfatheina fcicjs. 
and other related 
disciplines 



Park Caretaker 



Park ¥orkor 



Soi.1 Conscrvationi.st 



Fire Patrolrnnn 



Log Bu3^er 



S^=^ed Cone Picker 



General Farmer 



Caretaker 



So mo 



Lame 



Same 



Logging Contractor name 



inmo/TTOe 



Same 



Some 



Same /general 
(lifjcipllnos ar. a 
Caro:l:akor 

Same general 
ul.sclpl.irief; as a 
Care tukor 

IlealtlVSclerice/ 
Chemistry /Biology/ 
Physical Science/ 
Algebra/Trigonometry 
and other related 
dx5:cipliues 

Same general 

di r,cip I nios as a 

I'ark Ranger 

So ion ce / Cliomi s try / 
Bo o k ko ep in g./ T yp i n g/ 
Gi»iio»/al V-iK; j.nc:;.;/ 
AJ gobrn/Natl^oiua i j or. 
and o thoi' ro I u hod 
di ncjplines 

Sc 1 en c e /Bo okke ep ing/ 
General Business/ 
Pov/er Mechanics/ 
T>']:)ing and other 
related disciplines. 

Sc ienc e/Biology/ 
C 1 1 em i s try / FAiy s i c al 
Science and otb.er 
related disciplines 

Solenco/Blology/ 
Power Mech.anics/ 
ChemistrjVGeneral 
Business/Ma uheiaatios/ 
Kealth/'i'yping and 
other related 
disciplines- 

Science/General 
Bu r, ine s s / Bi. o logy / 
Cheiiiistrv/FIoalth/ 
Typ Lng/Matheniatics 
and otiier related 
disciplines 
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Farm Equipment 
Operator 



Same/Type 



Tractor r4echanic 



Same 



Greaser 



Irrigator 



Same 



Same 



Poultryman 



Same 



Tenant Farmer 



Same /Type 



County Agriculture Agent Same 



Harvest Contractor 



Same /Type 



Science/General 
Bun.ines.o/Biology/ 
CI lomi.stry/l rpalth/ 
I'owor P4eciiqnlcn and 

(Ii;j(::i.pl:inos 

Pov/er Mochanics/ 
Genoral ]3iisino»?)s/ 
Mai:hematics and 
other related 
disciplines 

General Business/ 
Mathematics/Pov/er 
Mechanics and other 
related disciplines 

Science/Biology/ 
Chonii s t ry/Phys ical 
Scieace/Po\\rec 
Mechanics and other 
rolatod disciplines 

Cheml s t ry/G ener al 
Bu s 1 ne s s / So i one o / 
Flealth/Piiysical 
Science/Power ^ 
Mechan Lcs/Typing 
and other related 
disciplines 

Health/ Science/ 
Biology/Mathematics/ 
Power Mechanics and 
other related 
disciplines 

Science/Biology/ 
Physics/Chemistry/ 
Typing/Health/ 
General Businvi^ss/ 
Algebra/Power 
Mechanics/Sociology/ 
Psychology and other 
related disciplines 

General Business/ 
Typ ing/ Science/ 
Biology and other 
related disciiDlines 
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Exterminator 



Same 



V/eed Inspector 



Same 



Fumigator 



Seed Analyst 



Same 



Same 



Tree Prune r 



Same 



Veterinarian 



Same 



Laboratory Technician Same/Type 



Forest Fire 
Fighter 



Same 



Science/Physical 
Science/Biology/ 
He al th/Chemi s try/ 
General Mathematics 
and other related 
dlnciplines 

Sc i enc e/Biology/ 
Physical Science/ 
Heaith/Chemistry/ 
Algebra/Typing 
and other related 
disciplines 

Same general 
disciplines as a 
Focterminator 

Sc i enc e / Chemi st ry / 
Physics/Biology/ 
Physical Science/ 
Algebra/Health and 
other related^ 
disciplines 

Science/Biology/ 
Health/General 
Business/Power 
Mechanics and other 
related disciplines • 

Algebra/Trigonometry/ 
Soc io 1 ogy/ Chemi st ry/ 
Physics/llealth/ 
Psychology/Biology/ 
Science and other 
related disciplines 

Same general 
disciplines as a 
veterinarian except 
not as much formal 
training 

Science/Health/ 
Power Mechanics/ 
Chemistry/Mathematics 
and other related 
disciplines 
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Trapper 



Fish Parmer 



Frog Grower 



Cattle Raiser 



Sheep Grower 



Oil Dispatcher 



Same 



Gas Dispatcher 



Coal Dispatcher 



Contracts Manager 



Driller 



Rigger 



Same 



Same 



Same 



Same 



Same 



Same 



Same/Type 



Same/Type 



Same/Type 



Health/Science/ 
Oonoral Burliness/ 
CJioiiiistry and other 
vo.l.a hod dir>c:i plinor. 

r.aino (general 

(11 jjci j).|j.iu;:.j as a 

Poul. Li-yiiian 

Same general 
di. so ip lines as a 
Poul tr-yrnan 

The same general 
disciplines as a 
Grain Faivaor 

The same* general 
dj.r.clp.Li.ne:::'. as a 
Gi-aln Fai-moi'^ 

Science/ Alp;Gbra/ 
rrypiUi?;/Ma tinhnal: i cs/ 
01 leni i.js l.i'y/\;eo^*;L-avtLy 
and ol:hor ivlatod 
disciplines 

Same general 
disciplines as an 
Oil Dispatcher 

Same general 
disciplines as an 
Oil Dispatcher 

General Business/ 
Algebra/Chemis try/ 
Bu::ilnes;3 Law/Typing/ 
Acoonnting/PsycUology/ 
Sociology and otUor 
related discipliiies. 

Mathomat ic s / Sc Icnc e/ 
Health/Clieniist ry/ 
Power Mechanics and 
other related 
di.^ciplines 

About the same 
general disciplines 
as a Driller 
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Service Station name 
Atbondniit 

Loaseman Samo/Type 

Superintendent Same/Tyi^e 

Foreman Same/Type 

Motorman Same 

Safety Inspector/Mine Same 



Cutting Machine Operator Same 



Rock-dust Machine Same 
Operator 



Drilling Machine Operator Same 



Loading Machine Operator Same 



ERIC 



Ma the ma t i c s /Gon er al 
]liir)i.nonn/£;c Lonco/ 
1 loali:] i/Typ i-^'iff ^'^^'^^^ 

« 

Tho r.nme f^onerol 
<i.L;;»clp Linos as a 
('ontrac ts Manager 

Science/General 

Bu s in e s s /Ma th emat i c s / 

Typing/Chemistry/ 

IteaXth/Power 

Mechanics and other 

related disciplines 

The same general 
disciplines as the 
Superintendent only 
laokr. oxpi^riA^nce or 
occupat J oiK-il opening 

Science/Health/ 
Power Mechanics/ 
Matliematics and other 
related disciplines 

He al th/Sc i enc e / 
Chemistry/Physical 
Science/Mathematics/ 
Typing and other 
related disciplines 

Health/Science/ 
Mathematics/Pov\^er 
Mechanics and other 
related disciplines 

Same general, 
disciplines as a 
cutting Machine 
Operator 

Same general 
disciplines as a 
cutting Machine 
Operator 

Same general 
disciplines as a 
cutting Machine 
Operator 
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Ventilator/Mine 



Same 



Loading Machine 
Operator 



Shot Fi.rer/Mine 



Biochemist 



Botanist 



Fur Farmer 



Horticulturist 



Vegetatrle Farmer 



Zoologist 



Same 



Some 



Same 



Same 



Same/Type 



Same 



Same 



Same 



Algebra/Physical 
.Scienco/r»cxenc:(i/ 
Clieiirurliry/MrvCh/ 
lloal l:h/Pc)W(?r, 
MoohanJ.on und other 
rx)l\ al'.iMi clir.c i p'l ino.*; 

Snmo gonornl 

cuM::Liu>; Maoh.1no 
Operator 

Science/Chemistry/ 
Algobca/He^lth/ 
Physical Science/ 
Pov/er Mechanics 
and othor related 
discip,l.i.nes 

Chemistry/Science/ 

B i o I.O|';y/R itlKMimtics/ 
IMiys Lr.ii 1. 

A'l i 'le I ) I 'cx/7v lumotry 
aiul othvM- .v;;i at -A 
ditic'l pi Li ICS 

Same general 
disciplines as a 
Biochemist 

Biology/Sc i enc e/ 
CJiemistry/ Algebra/ 
General Business 
and other related 
disciplines. 

Biology /Chemistry/ 

Genei^il Business/ 

Ma themat i c s /Bo o klce ep i ng 

Science/Physical 

Sc i.enoQ/Mathematics - 

and other related 

disciplines 

The same general 
di.ocipl-Lnes as a 
G i^a i.n Fariuer 

The same basic 
disciplines as a 
Biochemist 
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Mining Engineer 



Same/Type 



Petroleum Engineer 



Herb Grov/er 



Same 



Same 



Prospector 



Same/Type 



Chemistry/ Algebra/ 
Biology/Physics/ 
Caloulus/lltysical 
ncionco/Tyi:)ing/ 
Matliomatics and other 
atod disciplines 

The same basic 
disciplines 'as a 
Mining Engineer 

Same general 
disciplines as a 
Horticulturist 

About same general 
disciplines as a 
Trapper 
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pccnpation 
Ilour.e Builder 



Conr;tTnio t.i.on 
Occnp:rl: Lonnl C'Mir.tor 

Same 



Bridgo In.spoctor 



House Repalrm.'^n 



Billboard Erector and 
Repairman 



Shorer 



iSamo 



Same/TyiDe 



Some 



Bov/ling Alloy Installer Same 



Tank Builder and Erector Same 



Same 



Same 



pir;c:LpJJ.no 

Soionco/Mathematics/ 
AI./joIn^a/CoDcrnl 
Busineijr, /Building 
and Maintenance/ 
Health/Blueprint 
Ronillng and other 
related dli3oiplincs 

Sc.i onco/Mathematicr»/ 

f>4/t»a/Gooiiiotry/ 
CiKMiiicLry/TypLn/v/ 
lU^iH t h/r»n Lldiji^'- and 
Ma i.n loiinhOt^/lilAiopr i.nt 
lu' ul I II/;; aikl o I Ikm' 

r< iciU\l ci ! .;olpl J n.os 

Sci enco/Mathomati ca/ 
(re n era! lUir i iiv^jn/ 
Builciluf; aud 
Majntonanco 

Science /Algebra/ 
Mathoniaticiv' 13uilding 
Cunr Uruction and 
Maintenance/General 
Business/Blueprint 
Rending; end other i»e- 
latod disciplines 

Sc ienoe /Algebra/ 
Mathoina l-.ics/Geuei'*al 
Bun ine s /Bui i d i n i^; 
Conr>tructiou au:l 
MaiatcMiance 

Same Basic disciplines 
as a Caiponter 

Scionce/Ai-^t/Mathematics/ 
Gonoi-al Businor»s/ 
Building Cons lruct.i on 
and Maintenance 

Same basic disciplines 
as a Carpenter 



-123- 



Form Builder 



Electrician 



Asbestos and Insulating 
Installer 

Structural Steel 
Installer 

Painter 



Same 
Same 
Same 
Same 
Same 



Same basic disciplines 
a Carpenter 



V/aterproofer 



Same 



Plasterer 
Pipe Layer 



Same 
Same 



Coppersmith 



Same 



Dry Wall Sander 



Same 



a 



Same basic disciplines 
as a Carpenter 

Same basic disciplines 
as a Carpenter 

Same basic disciplines 
as a Carpenter 

So ienc e /Matheir.atic s / 
Health/AlSebra/ 
General Business/ 
Building Consti'uction 
and other isolated 
d.lticiplines 

Science/Biology/ 
Ilealth/PUysJcal . 
Solenc o /Mathema l:.lc s/ 
Algobi-^a/l^uildj nf»; 
Construction and 
Maintenance and other 
related disciplines 

Same basic disciplines 
as a Painter 

Science/Algebra/ 
Health/Mathematics/ 
General Business/ 
Geography/Biology/ 
Blueprint Reading/ 
Physical Science/ 
Building Construction 
and Maiutenanoo 
and other related 
disciplines 

Science/Biology/ 
Algehva/Gencral 
Bui:lnes::Vl>Xuoprint 
^^Pvoaduir'i/Phvsical 
'Science/Welding and 
otlicr related 
disciplines 

Same basic disciplines 
as a Painter 
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Gas Main Fitter 



Plumber 



Dry V/all Applicator 



Glazier 



Glass Installer 



Roofer 



Boilermaker 



Asphalt Paving Machine 
Operator 

Earth Boring Machine 
Operator 

Pile Driver Operator 



Dragline Operator 



Crusher Operator 



Same 



Same 



Snrae 



Same 

Same/Type 



Same 
Same 
Same 
Same 
Same 



V/ell Driller Operator Same 



Rotary Drill Operator Same 



Same 



Same 



Same basic disciplines 
as a Pipe Layei^ 

r>amo ba.^ic dir;niplinor» 
mi a Pino Layiii- 

Camo banic da.^ciplinos 
a;; a Carponlu^r 

Same basic dincipli^non 
as a Plasterer 

Mathematics /Algebra/ 
Scienoo/flealtlV 
First Aid/Building 
Construction and 
Ma:iatoiianoo and 
otlior i-olatGd 
dir.oipH.inoi; 

Same basic disciplines 
as a Carpontor 

Same basic diriciplincs 
as a Pipo "^itl:ev 

•Same basic di^jciplines 
as a Bulldosoi* Opoi^a tor 

Same basic disciplines 
as a Bulldozer Operator 

Same basic disciplines 
as a Bulldozer Operator 

Science/Mathematics/ 
Health/Phys ic s /Earth 
Scicnco/Biology/ 
Power Mechanics and 
othor related 
disciplines 

Same basic disciplines 
as a well Drilj 
Operatoi* 

Same basic disciplines 
as a well Drill 
Operator 

Science/Mathematics/ 
Science/Health/ 
Algebra/ Pov/ov 
Mechanics 
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Yardman 



Sane/Type 



Brickmason 



Marble Setter 
Monument Installer 
Permastone Mason 
Stone Mason 
V/elder 

Surveyor 



Crane Operator 



Same 



Same 



Same 
Same 
Same 
Same 
Same 

Same/Type 



Same/T^-po 



Mine Machinery Mechanic Same 



Scionco/IIoalth/ 
ln.o:i of^y/Mat:hoiiiai:lcr»/ 
1Uri.;Mx)i/^ M:i i nl.iiiiantu? 

(I I ()| I no:; 

r*:\\m bnnic rllno.ipLinos 
a;.; a well lirlll 
Opoi'ator 

Science/Blueprint 
Rcadinii/Mathcmatics/ 
Health/Alf^obra/ 
Gooiiio t iy/r>u i.liling 
Constvuotion and 
Maiutonance and 
oUiv-v ivlated 
dU'uipX i.nos 

Sanio hanlc dir.ciplines 
as a ]"5r i,o!cm:u.;ofi 

Same har.ic dir.ciplines 
as a BrickmaiJoti 

Same basic disciplines 
as a Bi'i.ckmason 

Same basic disciplines 
as a Brickmason 

Alijebra/Mathema t ic s / 
Geometry/' Blueprint 
Read mg/Meal fch/Soience/ 
V/oldtng 

Mathematics/Algebra/ 
Calculus/Trigouonietiy/ 

Typing/Physics and 
othoi- isolated 
disc;ipl.ins:)S 

Mathematics/Science/ 
Geop;t -aphy/Power 
^^eellani os/fleal th and 
otlu-r i-oLate^wi 
ditioiplinc^s 

Al gobr a / Mathema t i c s / 
Scienco/llealth/Pou^er 
M^chaui.cs and other 
related disciplines 
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Repairman 



Same/Tjrpe 



Bulldozer Operator 



Same /Typo 



Pov;er Showel Operator Same 



Scraper Operator 



Same 



Concrete Paver Operator Same 



Form Grader 



Same 



Asphalt Plant Operator Same 



Stone Spreader Operator Same 



Pipefitter 



Same 



Structural Steel Worker Same 



General Business/ 
Sclonce/Uealth/ 
Algobra/Mathoiuatlcs/ 
Pov/or MecihanU:;; and 

(ll.SCXpliiio;;. 

AT (Cobra/Bluoprint 
Hoa(]i.i]g/*jcionco/ 
Mathomatics/llcnlth/ 
Pov/cr Mechanics and 
other related . 
disciplines 

Same basic disciplines 
as a Bulldozer 
Operatoi' 

Same basic disciplines 
ai^. a Bu.lJ.closor 
Opei-atoi- 

Same basic disciplines 
as a Bulldo:<oi' 
Opei^atoi' 

Same basic disciplines 
as a Bulldozer 
Operator 

Science/Health/ 
Mathematics/General 
Bus ine s s /Po wev 
Mechanics and other 
related disciplines 

Same basic disciplines 
as a Bulldozer 
Operator 

Same basic disciplines 
as a Plumber 

Science/Health/ 
Mathematics/Algebra/ 
Building Construction 
and Maintenance and 
other related 
disciplines 



ERLC 



-127- 



Trench Di^fcor 



f.woopc^r Operator 



Aoror.poco Kn^inoer 



Civil Enrlnccr 



KlectrLcal Enginoer 



r>nrnc 



rr»mo 



Snmo 



Architecture 



Some/TvT^o 



nnrno hanio di.soiplinon 
c-i?; A Ho'tor (in<-*rnlor 

r'nino hnr;Io d:i r.n ipl innr. 

Tr* i onro/PhysJ c-n1 
iSi I) Lopy/I hy. m • / 

ol:hor ro'iat. .J 

r.nmo hr^r.ic dir-oiplinor. 

r»nino hnr.ic d*i nolpXinon 
ar. a AiH\)r.pac:o ICn ;i uv-*»>r 

Al r;ol>ra/Moclum:i cnl 

>d V ii di ? j«» • ' : 

Same harac d 1 r.c j pi 1 nos 
a^> vi l)r;"i:iG!na ) 
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MMnuhnttniiaM/'; 



Qunlity Control 



Production EncLneeT 



Industrial Engineer 



Mechanical Engineer 



Designer 



Sntio 



Same 



Same 



Same 



Same 



Metallursical Engineer Same 



Same/Type 



Sr *i v^nco/Chomistry/ 

Sc:i cnco/Clionii r>try/ 
Gi Mphiu ArUs/;\;i-;ol)rri/ 



Same Kasic d:i scipMnor» 
Lubatory I'ecUnio ian 

Alp;oln'*a/G o cm t r y / C alcA ilii s 

Socio Lof^y / r^y*" i"' A ogy/ 
and ol:hov aviaUed 
d.i..;cipl.ines 

Algobi-^a/Chemistry/Oeometry 
Phyiiics/Calculus/Dlue- 
piint Reading/Graphic Art/ 
Science/Power Mechanics 
and oth-or related 
di£>ciplinGs 

Same basic disciplines 
as a Industrial Engineer 

Same basic disciplines 
as a IiuUiiitrial PIngiucior 

Science/Graphic Art 
Ma khcMiia I: i c- s7Alf;obi'*a/ 
GojohuU c-y/liiysiu-s/At^k/ 
BUu^piuitt koiidiu.;:/ 
His lory/f loc ioiog\ / 
Economics/and otlier related 
disciplines 
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ft. 



chemical Engineer 



Programmer 



Syr/hems Analysts 



Tnstrumont Maker 



Seamstress 



Scalemah 



Anode Man 



Pot Liner 



Tapper 



Casting Operator 



Rolling Mill Operator 



V/ire Drav/ Operator 



Electrician Operator 



Some 



Samo 



Same 



>amo 



Same /Type 



Same 



Same 



Same 



Same 
Same 



Same 



Same 



Same 



Same basic disciplines, 
as nn Industria!! 
KuginrMVr 

Accounting/Typing/ 
Clorical/Of (ioo Pcnctioo/ 
and (jLIjoj- r(/Lat.cHl 
di;-,c.i I) i inctj 

Same basic disciplines 
as a Market Analyst 

Same basic discipfiines 
as a Tool and Eie Maker 

General PAisiness /Health 
Mathainatlcs/Scl^nCi^/ 
Coiafiurrc Lal Sew.iu?r./'and 
other relcited di5x;i[^lines 

Cfeneral Business/OCf lco 
Practi ce/Matb.v^iua tict; / 

othei- reialoJ disciplines 

Sc n. one e / Ma thcma t i c s / 
Welding/and otiier 
related dLscipLL-ie 

Same basic disciplines 
as a Anode Man 

Same basic disciplines 
as a Anode Man 

Same basic disciplines 
as a Anode Man 

Mathematics/Algebra/ 
Health/Clieiais try/ 
Science/!.^ower Mechanics/ 
and ollior isolated 
discxpi iiies 

Same basic disciplines 
as a RolliTig Mill 
Gpei*ator 

So i enc o/Heal th/Chemi s try / 
Building Constt-action 
and r^faiutenanco/and 
other Isolated discinlines 
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1W 



Maintenance Machinist Same 

Diemnicer Same 

Grinder Operator Same 

Mixer Operator Same 

Blov/er Same 

Packer Same/Type 

Rigger Same 



Roll Turner 

Shearman 

Roller 
Melter 

Shipman 

ERIC 



Same 

Same 

Same 
Same 

Same 



Science/Mathematics/ 
A:isgebra/Powov Mochanics/ 
and othor related 

.jamc bar>lo dino.lpl.lnor; 
as a i;ooL and Dio Malu>r 

B].iioprj.nt Rend.lng/ 
Scioncc/Chernis l;ry/lfealth/ 
Ma'bhcma tics/Algebra/ 
Pov/er Mechanics/and 
othor related disciplines 

Same basic disciplines 
as a Cfrinder Operator 

Blueprint RoadiTi V 
Scleaco/Heall:h/! ^he- 
matici^A^ou rral Jius Irioss/ 
Pouter i^Techani.cs una otlior 
re:i atecs dx v.c:lp.L:i vu-s 

General Business/ 
Matliematios/VUu;iuer,r» I.a^^^/ 
Ty pii i^/y c i o cu i . 1 otho r 
related disc Lpliue.s 

Science/Mathematics/ 
I le al th/G onoi a 1 Bu s in ess/ 
Buildii\{>; Coiu true c Ion and 
Ma i at on: mc o/and o tiie c 
related disciplines 

Blueprint Reading/ 
So 1 one e / He al th /Mat he - 
mati.cs/ Power Mechanics/ 
and othor related 
dlricivxr i ncs 

Mathoma t ic s /Sc i enc e / 
Cenera !. 1)Us:inoss/l(ealth/ 
Pov/er Moc-hanics/and 
other i-elateu disoLplines 

Same basic disciplines 
as a Roll Tin-riei'^ 

Sc i one e/Ch ami g t r y/ . 
B.LolO(';y/A.L:;o'H'a 'Geometry/ 
ro\<ev Meciiac^ loi;/and other 
related dlL^oiplxnes 

Same basic disciplines 



Temperature Specialist r.ame 

Prioor Same 

Electronic Engineer Same 

Time Study Technician Same 

Tool Designer^ Same/Type 

Supervisor Same/Type 

Foreman Same/Type 

Machine Tool Operator Same 

MoMer Same/Type 

Sample Stitcher Same 

Pattern Maker Same/Type 

Pattern Grader Same 

Eundler Same 



Chemistry /Physical 
Scionc(.VA:i (';ebra/Goometry/ 
Calc.x \1\ \ n/ PI ly ; ; .i o ; / 
Account ing/Typinp;/and 
ohlioj* .i^:,lal:v<! clLijc.i.plinos 

Business Machines/ 
l':c()ii(>in i (^s/i;n.sJ.iiu\*:;s Lav// 

lh( jjM li c.s/a:i gobra/ 
Typi.ng/Accoimti ng/(ionoral 
JJu;:>iiior>;i/and otl)t;r 
related disciplines 

Same basic disciplines 
as a Industrial Engineer 

Same basic disciplines 
as an ^Industrial Engineer 

Same basic disciplines 
as M D.^signer 

Basic disoriplines wouii;d 
dO[)<>nd upon Ihe area 
oi coiapotv^ncy 

Same as Supemasor 

Mathematics/Algebra/ 
Pou^-^i- Mechanic s/nnd 
other r^j.atoJ, disciplines 

Science/Blueprint 
Readitig/ Cheiulstry/ 
Algebra/Calculus/ 
and othei' related 
disciplities 

Sc i enc e /Mathema t ic s / 
Homo Ivcononiics/Tndiis trial 
Sewing/and otlier i\-lated 
discipJ.inos 

Same basic disciplines 
as a Sninplo otiLcher 

Same basic disciplines 
as a Sample Stitcher 

Mathematics/Gexieral 
Bu.f/i n,j.ss/Tndustvia ! 
Souq ng/ and ot he c 
rplat-.vi disciplines 
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irrbtcr 



C horn leal Operator 



Mnrkvot An. lyrA:. 



Haccri-iln HrA'^rllor 



Filter or Operator 



ODcr<\tor 



Tool sn^l Die M-^ker 



Cnmo /Typo Mni:honia*l:ics/CTi\nphic Ar-I:r./ 

J niln.sl:vi.nl ;;owi u^'./nnd 
riLliov isilntod (I |)1 i.nos 

Hnmo /Typo i orico/niionilsi ry/Phyr; i on/ 

AI;>\*hr',i/i;.-uiiiohi ll»/ 
;.rh! o.Uh^'i i «-1 ^'^l 
U L,>olj>J mo:: 

1 if) f ! n r ^ rn 1 Ta i n in c \* \ri /Typ.i n rj/ 

Koonon) Lcrj/l3ur>iriec.s Lav/ 
nnd othov r^}.'lato<i 
ch. vc L)i LiiKv^> 

Snme/Typo Ger.oral r.nninorr,/ 

Sn\no r-.^Mio l^:v;io nj->c ipVines 

- t-i v rial > 1! mi VKt 

S'-!»no /Typo r^oi oriccVK ? 1 ho^^''^'! ^ 

2'0 ! ilUHl » * p * * * 

Sr* me So i one o /iMatlicn^ni* ic n/ 

Mov'haalcs, ..tui oci-v^' 



Milling Machine 
bporex^.r 



Pattornmsker 



EoileriTiaker 



Hi.llvnra.gbt 
Machinist 



Heating Technician 



Ssrne So i one o /Mathematic s / 

He illh/l>)Vor ^^o^v^1.^tlics/ 

di:tcipJ iUv-^s 

Somo/Typo Sc^mo baf>ic disciplinor* 

ar» ^ 'IN'ol and Dlo Makor 

Samo Soionoe/Chcmintry/lIcalth/ 
Ah^;oia i/M:il'iamaUc.">/ 
Wi.ri.d"ia&/aiK! oUum- 
roiai\'vl di •:o:ipl inor> 



Same 
Same 



Same 



Same har^ic diccipl incr, 
a:; u lloJ.lermakoi' 

Scionoc/Chemistry/riealth/ 
Ma l:U.-nat i.os/Algshra/ 
Po w c r Pfoc han to i\ /:\x a 1 
other :i:*elatcd disciplines 

Same basic disciplines 
as a Machinist 



pccupnti on 
Fire ChicC 



Fire Captain 



Fire Inspector 



Fire Fighter/Man 



Police. Chief 



Policeman 



Harbor Master 



Pdbl.io iZorvxce 
Ooci ipa tloV-ial^Clun tor 

Tnflopth^ntaulv 



Snme 
iSame 



Same/Type 



Same 



Same 
Same 



pinciplino 

Bn i n/^ ( ionntnic- 
t:i on urui MnJnton- 
nnce/llcalhli /Science/ 
Chemistry /Driver 
Education/Mathemat- 
ics and other re- 
lated disciplines 

Same as Fire Chief 
only lacks oxper- 
iuiioe ov lack of 
vaouucy in the fire 
clop:irl.i!!ont 

Bnindinp; Construe-- 
tloii uud MaLutou • 
anco/Moal th/Uhom- 

Driver j-AUicata on 
Matheinat i /'IV pinp; 
and oLhor related^ 
discipl Lues 

Building Construc- 
tion and Mainten- 
ance/Science/Chem- 
istry/Health/ 
Physical Education 
and other re3.ated 
disciplines 

Typing/Business Law/ 
Psychology /Sociology/ 
Office Pi'actice/ 
Hoalth/Science/Chem- 
istry and other re- 
latod discipl uios 

Same as Police Chief 
only lacks exx^er- 
iotico/educatlon or 
vacancy iti the 
depat-lment 

Science/Biology /Chem- 
istry /Ma thema tics / 
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• 




Woldlng/Algehra 
and other 3 (^:1 a l:od 
(11 r,c.i.|)1 {Mo.r* 




Head Matron 


Same 


r>c. :\. one 0 / Ch omir, try / 
MivU 1 omiK' 1 c ; ; /(U:n ci ml 
Un.s.i nc.s»s/ll()iii() Mccm^- 

cMnd o^lJ K)r ro;i;vr.c(l 
disciplines 


\ 


Hl/^hv/ay Patrolman 


Same 


Science/General 
Bu r> i n c s G /Typ in g / 
^ Driver Education/ 
Physical Education/ 
Soc i ology/Poycholo^:y/ 
Chomlsbry and olrhor 
rv' La Lod disctpl uion 




Detective 


Same/Type 


Scionco/Typi ng/ 
Chem i i: l:ry /ATiVv)bra/' 
Pr i VvM- K(Uk* u ion/ 
Svk: Lo.I ogy ^ lV;y ^"ho.l ory/ 
lUi:; i iie.ss hav/ and 
other I via Lod 
disci pLi nos 




Policewoman 


Same 


Same general dis- 
ciplines as mati'on 
o'tQy does not have 
eyi)orience educa- 
tion or lack of a 
vacancy 




Fingerprint Classifier 


Same 


General Business/ 
Ch odii s t ry /ly p ing / 
Science/Algebra/ 
and other related 
disciplines 




Border Patrolman 


Same 


Physical Education/ 
Bo oleic e op i ng / Al geb ra / 
Clienii.i5 try / 'lyplng/ 
Geography /Biu-^inSss 
T,aw/ii£M.ver Kduca- 
tioji/l''oi*eign i,a£i- 
gaa;»,o and. oLher 
i*e La',:oc! dtcciplines 




Alarm Investigator 


Same 


Scie> ce/Chemistry / 
Builcung Construc- 
tion and Maititeaance 
and othOL' ri^lated 
disciplines' 
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Narcotics Investigator 



Store DectectivG 



Bailiff 



Same 



Sheriff 



Some 



Same 



License Inspector 



Same 



Safety and Sanitary Inspector Same 



EuiMing Inspector 



Same 



Safety Man 



Same/Typo 



Probation Officer 



Judge 



Same 



Same/nype 



Chemistry /Physics/ 
1 'J iyr>io; iH t KvLv^noo/ 
Ty|)in/^/Al|';obvn/ 
(u ouK) Lry <imU o I lior 
w d i.si'ipl jn(?s 

So i on o / C I ^n ora 1 
Mil;; i \]irr»:\/\\ y\fM]{^ and 
oLImt j-c.I.c'm » d 
discipliiu s 

General Bnsinocs/ 
Typinf^J and other 
r';j.a 1,0(1 disclp linos 

Office Practice/ 

i iir;/i^""^^>i"i''^^"^pi^?:/ 

P.-jyvholOj^^V and oWior 
r\ !als'<l uir.cin'lin s*; 

GonoraT rair.ino^.s/ 

d i ^.c:i [k\ i wot' 

Gon o r a 1 Pu s 1 n o s s / 
Ty[)i.n»\'/Ghe»iii}i ly * 
Sv;J cMico/PiM voi' 
r;duA.\ii ion and other 
rcVl.atod disc ^ p3 i iie^\ 

Building Construc- 
tion and Mainten- 
anc e /Sc ienc e / Genex^al 
Busiaess/lyping and 
othei' related 
disoipliiies 

Chemistry /Science/ 
Bu Lldui.o: Cotu'.tia^c- 
ti.on aiUi Mj.J ulen:nico/ 

and cjLhot iv^Udwi 
di -sci oi! iiios 

Typ inf ; / Math cma t c s / 
Gt.Miei-a i Jku^laejs/ 
Soc: i.(>!loj^';y arid ol'^ior. 
re i.a Lv\i d1 sr I pli iios 

Typing/Political 
So Leiioo/Ejonomics/ 
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Warden Same 

Guard Same/Type 

Laboratory Tester Same/Type 

Political Scientist Same 

Secret Service Agent Same 

Teacher Same/Type 

Internal Revenue Agent Same 

Meter Reader Same 



Sociology /Psychology/ 
Chemistry and other 
related disciplines 

Generally the same 
basic disciplines 
as a Probation^ 
Officer 

General Business/ 
Typing and other 
related disciplines 

Science/Biology/ 
Oiemistry /Algebra/ 
and other related 
disciplines 

Typing/Political 
Science/Sociology/ 
Psychology /Economics/ 
and other related 
disciplines 

Typing/Political 
Science/Economics/ 
Business Law/Psy- 
chology/Sociology 
and other related 
disciplines 

Basic disciplines 
for college or 
university entrance 
plus all disciplines 
that are related to 
area they plan to 
major in 

General Business/ 
Bookkeeping/Account- _ 
ing/Business Math/ 
Algebra /Business 
Law/Typing and other 
related disciplines 

General Business/ 
Typing and other 
related disciplines 
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Health 
Occupational Cluster 



Occupation 
Dental Assistant 



Indep th Study; 
Same 



Dental Hygienist 



Dental Technician 



Denture Set Up Man 



Dentist 



Medical Technologist 



Same 
Same 
Same 
Same 



Same 



Medical Laboratory 
Assistant 



Same 



Licensed Registered Nurse Same 



Practical Nurse 

Nurses Aide 

Orderly 

Home Attendant 



Same 
Same 
Same 
Same 



Di scipline 

S c i enc e /Heal th/Ch emi s t ry / 
Algebra/Geometry/Typing 
Physical Science/Biology/, 
and other related 
disciplines 

Same basic disciplines 
as a Dental Assistant 

Same basic disciplines 
as a Dental Assistant 

Same basic disciplines 
as a Dental Assistant 

Same basic disciplines 
as a Dental Assistant 
except more indepth 
education 

Science/Health/Typing 
Biology /Chemistry /Algebra/ 
Nursing Assistant and 
Medical Office Practice/ 
and other related 
disciplines 



Same basic disciplines 
as a Medical. Technologist 

Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Technologist 

Science/Biology /Mathematics 
Nursing Assistant and 
Medical Office Practice/ 
and other related 
disciplines 
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Surgical Technician 



Same ^ 



Physical Therapy Attendant Same 



Radiologic Technologist Same 



Nuclear Medical Technologist Sams 



Contact Lens Technician Same 



El e c troenc ephalograph 
Technician Same 



Electrocardiograph 

Technician Same 



Medical Assistant Same 



Central Supply Worker Same 



Fire Prevention 
Research Engineer 



Same 



Public Health Sanitarian Same 



Social V/orker 



Same 
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Algebra/Geometry /Health 
Trigonometry/Chemistry/ 
Physics/Nursing Assistant/ 
Typing & Medical Office 
Practice/and other related 
disciplines 

Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Technologist 

Science/Health/Biolpgy/ 
Algebra/Mathematics/ 
Typing/Power Mechanics/ 
and other related 
disciplines 



Same basic disciplines 
as a Medical Technologist 



Same basic disciplines 
as a Medical Technologist 

Typing/Science/Algebra/ 
Chomistry/Health/Biology/ 
Nursing Assistant and 
Medical Office Practice/ 
and other related 
disciplines 

Filing/Office Practice/ 
General Business/Typing/ 
Health/Biology /Nursing 
.Assistant and Medical 
Office Practice/and other 
related disciplines 



Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a -Medical Assistant 

Psychology/Sociology/ 
Typing/Algebra/Geheral 
Business/Chemistry/ 
Health/Filing/Office 
Practice and other 
related disciplines 



Medical Secretary 



Medical Librarian 



Same 



Same 



Medical Artist 



Same 



Medical Photographer Same 
Druggist Same 



Medical Chemist 



Same 



Hospital Administrator Same 



Physical Therapist 
Speech Therapist 
Hearing Therapist 
Chiropractor 
Dietitian 



Same 
Same 
Same 
Same- 
Same 



Medical Office Practice/ 
Engl i sh/Typ i ng/Bo okke ep ing/ 
Filing/Shorthand and 
other related disciplines 

Typing/Bookkeeping/ 
Filing/Shorthand/Library 
Science/General Business/ 
Medical Office Practice 
and other related 
disciplines 

Typing/General Business/ 
Medical Office Practice/ 
Mathematics/Art/and other 
related disciplines 

Same basic Disciplines , 
as a Medical Artist 

Chemistry/Typing/Foreiga 
Language/Mathematics/ 
Algebra/G oometry / 
Physics/ Physical Science/ 
Science/Biology and other 
related disciplines 

Same basic disciplines 
as a Druggist 

General Business /Book- 
keeping/Accounting/ 
Chemistry/Mathematics/ 
Algebra/Science/ 
Speech/and other related 
disciplines 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 

Science/Chemistry/Typing/ 
Biology/Geometry/ Algebra/ 
Home Economics/Calacus/ 
Physics /Foreign Language/ 
and other related 
disciplines 
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Vocational Rehabilitation 



Counselor Same 

Inhalation Therapist Same 

Radiologist Same 

Anesthetist Same 

Psychologist Same 

X-Ray Technician Same 

First Aid Attendant Same 



Ambulance Attendant Same 



General Practitioner Same 
Specialized Practitioner Same/Type 
Surgeon Same /Type 



Typing/ Algebra/General 
Business/Office Practice/ 
Mathematics/Chemistry/ 
Phy s i c s /Bo okk o ep ing / 
Science and other 
related disciplines 

Same basic disciplines 
as a r-iodical Technologist 

Same basic disciplines 
as a Medical Teclinologist 

Same basic Disciplines 
as a Medical Technologist 

Foreign Language /Calculus/ 
Physics/Aigebra/Science/ 
Mathematics/ Geometry/ 
Typing/Biology/Heal Lh/ 
Chemistry/Nursing 
Assistant /Medical/ 
Medical "Office 
Practice/ and other 
related disciplines 

Same basic disciplines 
as a Medical Assistant 

Biology /Health/Science/ 
Typing/Mathematics/ 
Nursing Assistant and 
Medical Office Practice 
and other related 
disciplines 

Biology/Hoalth/Science/ 
First Aid/Mathematics/ 
Driver Education/ 
Nursing Assistant and 
Medical Office Practice 
and other related 
disciplines 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 



Arts And Humanities 
Occupational Cluster 



Occupation 
Sculpture 

Art Director 
Color Expert 

Painter 

Cover Designer 
Art Lay Out Man 
Bank. Note Designer 
Commerical Designer 
Sign Designer 



Cartoonist 

Airbrush Artist 
Sign Painter 
Set Decorator 



Indepth Study 
S?.me/Type 

Same 
Same 

Same/Type 

Same 

Same 

Same 

Same 



Same 



Same 



Same 
Same 
Same 
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Discipline 

r4athematics/Chemistry/ 
Science /Art/and other 
related disciplines 

Same basic disciplines 
as an Sculptor 

Ma t hema t i c s/Chemi s tr y/ 
Science/Physical 
related disciplines 

Same basic disciplines 
as a Color Expert< 

Same basic disciplines 
as a Color Export 

Same basic disciplines 
as a Color Expert 

Same basic disciplines 
as a Color Expert 

Same basic disciplines 
as a Color Expert 

Art /Pai nt i ng/Engl i sh/ 
Mathematics/Building 
Construction and 
Ma i nt enanc e /Science/ 
Chemistry/and other 
related disciplines 

Typing/ Art/Graphic Art/ 
Engl i sh/Sp e ech^Ha thematic s 
and other related 
disciplines 

Same basic disciplines 
as a Cartoonist 

Same basic disciplines 
as a Painter 

Art/Graphic Art/Blueprint/ 
Typing/Building Construction 
and Maintenance/Sewing/ 
Mathematics/General Business 
and other related 
disciplines 



Landscape Artist 



Same 



Same basic disciplines 
as a Set Director 



Visual Information 
Specialist 



Sketcher 



Stage Scenery 
Designer 



Apparal Designer 



Same 
Same 

Same 
Same 



Stage Electrician 



Same 



Director 



Same/Type 



Producer 
Film Editor 



Same/Type 
Same 



Performing Musicians 



Same 



Textile Designer 



Same 



Same basic disciplines 
as a Set Director 

Same basic disciplines 
as a Cartoonist 



Same basic disciplines 
as a Set Decorator 

Art/Graphic Art/Mathe- 
matics/Blueprint Reading 
Chemistry/Industrial 
Sev/ing/Health/and other 
related disciplines 

Mathematics/Blueprint 
Reading/Science/General 
• Biisinesis/Building 
'Construction and Maintenance 
and otiier related 
discip'iines 

Art/Graphic Art/English/ 
Foreign Language /Speech/ 
Algcbra/Creative Writing/ 
Psychology/Sociology/ 
Drama/General Business/ 
Health/and other 
related disciplines. 

Same basic disciplines 
as a Director 

Chemi s t ry/ Sc ienc e/ 
Physical Science/Speech/ 
Mathematics/Algebra/ 
Calculus/and other 
related disciplines 

English/Voice/Speech 
Creative Writing/Music 
Drama/Mathematics/ 
Algebra/and other 
related disciplines 

Same basic disciplines as 
an Apparal Designer 
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Industrial Designer 



Actor 



Actress 
Playwright 



Writer 

Arranger 

Dance Teacher 

Opera Singer 

Concert Singer 

Theatrical Director 

Printer 



Lingistic 



Same/Type Art/Graphic Art/Mathematics 

Algebra/Geometry /Physics/ 
Blueprint Reading/Calcus/ 
and other related 

disciplines 



Same/Type 



Same/Type 
Same/Type 



Same/Type 

Same/Type 

Same/Type 

Same 

Same 

Same 

Rame/Type 



Same 



Speech/English/ 
Foreign Eanguage/Drama/ 
Mus i c/Mathemat ic s / Gr aphi c 
Arb/Art/Creative V/riting/ 
and other related 
disciplines 

Same basic disciplines 
as an Actor 

English/Foreign Language/ 
Creative Writing/Mathe- 
matics/Socioldgy^/ 
Psychology/General 
Business/Typing/Short- 
hand/Business Law/and 
other related disciplines 

Same basic disciplines 
as a Playwright 

Same basic disciplines 
as a Conductor 

Same basic disciplines 
as a Dancer 

Same basic disciplines 
as a Singer 

Same basic Disciplines 
as a Singer 

Same basic disciplines 
as a Director 

English/Graphic Arts/ 
Art/ Journalism/ Creative 
Writing/Foreign Language/ 
Mathematics/Power 
Mechanics/and other 
related disciplines 

English/Foreign Languages/ 
Creative V;riting/Shorthand/ 
Speech/and other related 
disciplines 
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Historian Same 

Etcher Same 
Curator Same 



Conductor 

Violinist 
Singer 



Same/Type 
Same 

Same/Type 



Pianist 
Organist 
Composer 
Museum Vforker 
Stage Designer 
Art Teacher 



Same/Type 
Same/Type 
Same/Type 
Same/Type 
Same 

Same /Type 
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American. History/ World 
History/Economics/ 
Sociology /Psychology/ 
Philosophy/Government/ 
Geography/and, other! 
related disciplines 

Same basic disciplines 
as a Printer 

Art/Sociology /History/ 
Drama/Graphic Art/Mathe- 
matics/So'ciology/ 
Psychology/Typing/ 
General Business/and 
other related disciplines 

English/Foreign ^Language/ 
Drama/Speech/Music/ 
Mathematics /Algebra/ 
General Business/ 
Business Law/and other 
related disciplines 

Same basic disciplines 
as a Conductor 

Creative Writing/Music/ 
Speech/Voice/Math/ 
Foreign Language /Speech/ 
Drama/and other related 
disciplines 

Same basic disciplines 
as a Conductor 

Same basic disciplines 
as a Conductor 

Same basic disciplines 
as a Conductor 

Same basic disciplines 
as a Curator 

Same basic disciplines 
as a Set Decorator 

Psychology /Sociology/ 
Foreign Language/ 
Chemis try/Ma themati c s/ 
Algebra/Art/Music /Drama/ 
Speech/and other related 
disciplines 



Artist 
Dancer 



Same/Type 
Same/Type. 



Ballerina 
Musician 

Architecture 



Same 

Same/Type 
Same/Type 



Anthropologist 



Same 



Philosopher 



Same 



Photographer 



Same/Type 



Same basic discipline 
as an Art Teacher 

-Musia/Art/Mathematics/ 
Physical Education/ 
Science/Health/Speech/ 
Drama/and other 
related disciplines 

Same basic disciplines 
as a Dancer 

Same basic disciplines 
as a Pianist, Violinist 
or Organist 

Mathematics/Algebra/ 
Geometry/Calculus Graphic 
Art/Blueprint Reading/ 
Building Construction 
and Maintenance/Science 
Chemistry/Physics and 
other related disciplines 

Ecology/Science/Biology/ 
Foreign Language/ 
Chemistry/ Calcus/Physic al 
Science/Earth Science/ 
Algebra/Geometry/jPsychology 
Sociology/History/and , 
other related disciplines 



English/Speech/Creative 
Writing/Foi-eign Language/ 
Art/ History/Sociology/ 
Economics/Geography/ 
Mathematics /and other 
related disciplines 

Chemistry/Science/ 
Graphic Art/Art/Mathe- 
matics/and other related 
disciplines 
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Environmental 
-OGGupa-tiona-l--C-l-UB.teri— 



Occupation 
Ecologist 



Geologist 



Geophysicist 
Paleontoiogi st 
Meteorologist 
Oceanographer 
Solid State 



Biologist 

Botanist 

Zoologist 



Indepth Study 
Same 



Same 



Same 
Same 
Same 
Same 
Same 



Same 
Same 
Same 



Discipline 

Science/Chemistry/ 
Health / Phy s i c a] 
Science/Physics/ 
Algebra/Trigonometry/ 
Calculus/Biology/ 
Geometry /Typing and 
other related ' 
disciplines 

Sc i enc e /Chemi s try/ 
Health/Physical 
Sc i e nc e /Phy si c s / 
Earth Science/ 
Algebra/Trigonometry/ 
Calculus/Biology/ 
Tj'ping and other - 
related disciplines 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Geometry/Science/ 
Chemistry/Health/ 
Physical Science/ 
Earth Science/Biology 
and other related 
disciplines 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 
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Anatomist Same 

Pathologist Same 

Atomic Scientist Same 

Research Scientist Same 

Applied Scientist Same 

Technicians Same/Type 

Physicists Same 

Skilled Machinist Same 

Geneticists Same 

Biophysicists Same 

Mi c rob i ol ogi s t S ame 

Hydrologist Same 

Seismologist Same 

City Planner Same 



Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Science/Biology/ 
Chemistry/Health/ 
Physical Science/ 
Power Mechanics/ 
Earth Science and 
other related 
disciplines 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Technician 

Same basic disciplines 
.as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Mathematics/Algebra/ 

Geometry/Blueprint/ 

Reading/Building 

Construction and 

Maintenance/Bookkeeping 

and other related 

disciplines 
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Soil Conservationist Same 



Health/ Science/ 

Chemistry/Biology/ 

Geometry/Physical 

Science/Algebra/ 

Trigomentry and 

other related 

disciplines 



Comrnuni cation and Media 
Occupational Cluster 



Occup ation 
Acoustical Scientist 



Inde pth t ud^r 
Same 



Optical Scientist 



Broadcast Technician 



Electronic Technician 



Instrument Repairman 



Radio-TV Serviceman 



Book Editor 



Mev/spapar Editor 



Magazine Editor 



Reporters 
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Same 



Same 



oame 



Same 

Same 
Same 



Same 
Same 

Same/Type 



. Discipl ine 

Chemi s try/Sc ienc e / 
Algebra/Geometry/ 
Typing/Physical Science/ 
Health/Earth Science/ 
and other related 
disciplines 

Same basic disciplines 
as an Acoustical" 
Scientist 

Typing/General Business/ 
Ma themat ic s/Po v-zer 
Mechanics and other 
related disciplines 

Algebra/Geometry/ 
Tri onome t ry/Phys i c al 
Sci ence/Chemi st ry /Power 
Mechanics and other 
related disciplines 

Same basic disciplines 
as a Broadcast 
Technician 

Same basic disciplines 
as a Broadcast Technician 

Sociology, /Art/English/ 
Speech/Foreign Language/ 
General Business/ 
Journalism/Typing and 
other related disciplines 

Same basic disciplines 
as a Book Editor 

Same basic disciplines 
as a Book Editor 

Creative Writing/Typing 
General Business/ 
Business Lav;/Sociology/ 
Psychology/Journalism 
Foreign Language/Speech/ 
Shorthand and other 
related disciplines 
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1 W 



Book Salesman 



Same 



Magazine Deslsaers 



Same 



Audio Engineer 



Same 



Video Engineer 



Station Announcer 



Same 



Same 



Newscaster 
Sports Director 



Same 
Same 



Sports Announcer 
Telegrapher 



Same 
Same 



Cartoonist 



Same 



Typing/General Business/ 
Speech/Office Practice/ 
Mathematics/Business Law/ 
and other related 
disciplines 

Art/Mathematics/Typing/ 
English/Speech/Foreign 
Language/Typing/Office 
Maohines/Offlr.e Practice/ 
and other related 
disciplines 

Sc i enc e/ Chemistry/ 
Physics/Calculus/Mathe- 
matics/Algebra/Geometry/ 
Earth Science/Typing 
Foreign Language and 
other related disciplines 

Same basic discir)lines 
as an\Audio Engineer 

Speech/English/Mathe- 
matics/Power Mechanics/ 
Typing/Creative V/riting 
Drama/ and pther related 
disciplines 

Same basic disciplines 
a Station Announcer 

Physical Education/ 
Speech/Typing/Generai 
Business/Business Law 
arid other basic 
disciplines 

Same basic disciplines, 
as a Sports Director 

Typing/General Business/ 
Office Practice/Filing/ 
Shorthand/Business Law 
and other related - 
disciplines 

Creative \^iting/Art / 
Graphic Design/Speech/ 
Journalism/General 
Business/Business Law/ 
Drama/ Sociology/Psychology 
and other related 
disciplines 



Script Writer 



Program Director 



Same 



Same 



Projectionist 



Advertising Worker 



Newspaper Vender 



Jobber 



Same 



Same /Type 



Same 



Same/Type 



Advertising Copywriter Sa^na 



Typesetter 



Electrotypers 



Stereotypers 



Photo engravers 



Cameramen 



Same 



Same 
Same 
Same 

Samt^ 



Journalism/English/ 
Creative Writing/Drama 
Mathematics/Music and 
other related disciplines 

Typ ing/Engl i sh/ Ac c o anting/ 
Bookkeeping/ Speech/ 
Business Law/Creative 
Writing and other 
related disciplines 

Science/Mathematics/ 
General Business/Pov/er 
Mechanics and other 
related disciplines 

Typing/General Business/ 
Psychology/Sociology/ 
Art/Graphic Art/ and other 
related disciplines 

Typing/General Business/ 
Accounting/Bookkeeping, 
and other relaiied 
disciplines 

Typing/General Business/ 
Business Law/Economics/ 
A c c oun t i ng/ Bo o kk e ep i ng 
and other related 
disciplines 

Same basic disciplines 
as an Advertising Wo^rker 

Typing/Office Practice/ 
C 1 e cl c al / Filing/Bus i ae s s 
Machines/Shorthand aad 
other related disciplines 

SaT/ie ba.slc disciplines 
as a Typesetter 

Same basic disciplines 
as a Typesetter 

Chemistry/Science/Typing/ 
Art and other related 
disciplines 

Sa:ne basic disciplines 
as a Photo engraver 
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Pressman Same 

Lithographer Saoie 

Book Biader Same 

Film Editor Same 

Newsboy Same 

Proof Reader Same 

Journalis t S ame / Type 

Technical Writer - Sa-ne/Type 

Messenger Same 
Compositors ' Samc"^ 

Linotype Operator Same 

Inkman * Same 
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Mathematics/Science/ 
Typing/Power Mechanics and 
other related disciplines 

Mathemabics/Typing/Health 
Science/Power Mechanics 
and other related 
disciplines 

Same basic disciplines 
as a Pressman 

English/Power Mechanics/ 
•Speech /Genera?. Business/ 
Mathematics/ Science/ 
Chemist and other related 
discipline's 

Same basic disciplines 
as a Newspaper Veader 

Typihg/English/Art/ 
Fo -reign Language/ 
Psychology/Science/ 
Soolology/MathematLcs 
and ot'ior related 
disciplines 

ErigrLsh/Creatlv-e Writing 
Art/Foreign Language/ 
Typing/Speech and other, 
related disciplines 

Sane basic disciplines 
as a Journalist except' 
heavy emphasis in field 
where writing is taking 
place 

Geaeral bai^i.-: disciplines 

Typing/English/Fo ireign 
Language/Power Mechanics/ - 
Mathematics/Creative 
Writing/and other 
related disciplines 

Same basic disciplines 
as a Compositor 

Same basic disciplines 
as a Compositor 



station Master Same 



Disk Jockey Same 



Public Affairs Director Same 



Educational Director Same 

Schedule Majager Same/Type 

Stage Manager Same /Type 

Lighting Engineer Same 

Producer Same/Type 

Director Same/Tjrpe 

Telephone Operator Same/Type 



General Business/ 
Accounting/Bookkeeping/ 
Typing/Algebra/Powor 
Mechanics and other 
related disciplines 

Mu s j. c /Art /Wo r 1 d 
Geography /Speech/ Algebra/ 
General IBusiness/Typing / 
Sociology/Psychology and 
other related disciplines 

Sociology/Psychology/ 
Accounting/General 
Business/Business Law/ 
Economics/Typing/ 
Mathematics and other 
related disciplines 

Same basic disciplines 
as a Public Affairs 
Director 

Economics/Sociology/ 

Psychology/Business 

Mathematics/Typing/ 

Ac c ount ing/G eneral 

Business/Filing/ahd 

other related disciplines 

Art/Drama/Speech/ 
Music/English/Creative 
Writing and other 
related disciplines 

Mathematics/General 
Business/Typing/Building 
Construction and 
Maintenance/Blueprint 
Reading/and other 
related disciplines 

English/Creative V/ritihg/ 
General Business/Accounting/ 
Art/Music /Drama and other 
related disciplines 

Same basic disciplines 
as a Producer ^ 

Speech/General Business/ 
Business Mathematics/ 
Office Practice/Filing 
and other related 
disciplines 
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Sound Effect Technician Same 



Repairman 



V/riter 



Monitor 



Editorial Associate 



Circulation Manager 



Same/Type 



Same/Type 



Same 



Same 



Same 



Publisher 



Foreign Editor 



Editorial Layout 



Research Editor 



Cartographer 



Mailers 



Same/Type 

Same 

Same 

Same/Type 
Same 

Same 



Chemistry/Science/Art/ 
Musiq/Drama/Power 
Mechanics/Building ' 

Construction/Maintenance/ 
T>Ting/and other 
related disciplines 

General Business/Typing 
Science/Power Mechanics 
and other related 
disciplines 

Drama/Foreign Language/ 
English/Creative Writing/ 
Typing and other 
related disciplines 

Science/Chemistry/ 
Algebra/Drama/Creative 
Vfriting/Typing/and other 
related disciplines 

Same basic discipline 
as an Editor 

General Business/ 
Filing/Accounting/ 
Business Law/Mathematics/ 
Typ ing/Ec onomi c s / and 
other related disciplines 

Same basic disciplines 
as an Editor 

Same basic disciplines 
as an Editor 

Same basic disciplines 
as an Reporter 

Same basic disciplines 
as an Editor 

Same basic disciplines 
as a Sound Effect 
Technician 

Typing/Mathematics/ 
General Business/Pilir^ / 
Office Practice/clerical/ 
and other related 
disciplines 
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Installer 



Same 



Linesman 



Insulating Corker 



Cable Splicer 



Maintenance V/orker 



Same 
Same 
Same 
Same 



Typing/Building 
Construction/Maintenance/ 
General Business/and 
other related disciplines 

Same basic disciplines 
as an Installer 

Same basic disciplines 
as an Installer 

Same basic disciplines 
as an Installer 

Same basic disciplines 
as a Linesman 
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Hospitality and Recreation 
Occupational Cluster 



OccuDation 



Camera Girl 



Tourist Director 



Golf Club Manager 



Theater Manager 



Booking Agent 



Hobby Shop Manager 



Business Agent 



Advance Man 



Indepth Study 
Same/Type 



Same 



Same 



Same 



Same/Type 



Same 



Same/Type 



Same/Type 



Discipline 

Science/Chemistry/ 
Physical Science/ 
Art/Algebra and 
other related 
disciplines 

Speech/Geography/ 
Mathematics/Art/Gen- 
eral Business /Typing/ 
Omco Practice/Of- 
rice Machines and 
other related 
disciplines 

Speech/Science/Chem- 
istry /Typing/Gener- 
al Bur>inesr>/OflVLce 
Practice/Accounting/ 
and other related 
disciplines 

Science/Typing/Chem- 
istry/Bookkeeping/ 
Accounting/and other 
related disciplines 

Bookkeeping/Speech/ 
Accounting/Typing/ 
and other related 
disciplines 

Office Practice/Ac- 
counting/Bookkeeping/ 
Typing/and other 
related disciplines 

General Business/ 
Bookkeeping/Typing/ 
Accounting/ and other 
related disciplines 

Same basic courses 
as a Business Agent 
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1 



Recreation Center Director Same 



Ticket Seller 



Same 



Travel Counselor 



Same 



Club Membership Salesman 

Recreation Director 
Porter 

Charv/oman 

Janitor 



Same /Type 

Same 
Same 



Same 



Same 



Floor V/axer 



V/all V/asher 



Hotel Manager 



Same 
Same 
Same 



Physical Education/ 
Typing/Pov/er Median- , 
icn/General Business/ 
and other related 
disciplines 

Filing/Speech/Office 
Machines /Bookkeeping/ 
Accounting and other 
related disciplines 

Geography /History/ 
Speech7Sociology/ 
Psychology/ General 
Bus i nes s /Ty p ing/ 
Foreign Language and 
other related 
disciplines 

General Business/ 
Sp oech / Tj^p ing/ Oi f i c e 
Pi'actice/and other 
rolatod disciplines 

Same as Recreation 
Center Dii^octor 

General Business/ 
Typing/Mathematics / 
and othei" related 
disciplines 

Home Economics/ 
Typing/General Bus- 
iness/and other re- 
lated disciplines 

Science/Chemistry/ 
General Business/ 
HeaXth/Tj^ping/ and 
other related 
disciplines 

Same basis require- 
ments as Janitor 

Same basic require- 
ments as Janitor 

Speech/Commercial 
Home EGonomics/Hotel 
and Motel Management/ 
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Motel Manager Same 

V/indow Vfesher Same 

Traveling Manager Same 

Convention Manager Same 

Bell Captain Same 

» 

Baggage Porter Same 

Room Service Clerk Same 

Checkroom Attendant Same 

Apartment House Manager Same 



General Business/ 
Account ing/'Cyping 
and o tlior rolated 
dicciplines 

Same basic require- 
montG as Hotel 
Manager 

Science/Chemistry/ 
Pov/or Mechanics/ 
Health/General 
Business and other 
related disciplines 

Speech/General Bus- 
iness/Bookkeeping/ 
ly ping/ Acc oun ting/ 
Office Practice/ and 
other related 
disciplines 

Typing/Office Prac- 
tlce/pookkeeping/ " 
Office Machines? 
Speech and other 
related disciplines 

Foreign Language/ - 
Speech/General 
Business /Typing/ and 
other related 
disciplines 

Same basic require- 
ments as Bell 
Captain 

Same basic require- 
ments as Bell 
Captain 

Filing/General Bus- 
iness and other re- 
lated disciplines 

General Business/ 
Typing/Business 
Mathematics /Book- 
keeping and other 
related disciplines 
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Chef 



Same 



Athletic Director 



Bar Tender 



Same 



Same 



Cook 



Same/Type 



Florist 



Same 



V/aiter 



Same 



V/aitress 

Elevator Operator 
Gardener 



Same 
Same 

Same 



Dish Washer 



Same 



Foreign Language/ 
Accouriibing/Chem- 
istry /Commercial 
Home Economics/ 
Science and other 
related disciplines 

Physical Education/ 
General Business/ 
Typing and other 
related disciplines 

Science /Chemistry/ 
Typing/Health/Gen-T 
eral Business/Of- 
fice Practice and 
other related 
disciplines 

Commercial Home 
Ec onomi c s /Typ ing/ 
Foreign Language/ 
and other related 
disciplines 

Sc i enc e /Ch emi s t ry / 
Spe e oh / Typ ing/Gen- 
eral Business/Book- 
keeping and other 
related disciplines. 

Commercial Home^ 
Economics/General 
Business/Speech and 
other related 
disciplines 

Same basic require- 
ments as V/aiter 

General Business/ 
Science and other 
related disciplines 

Science/Chemistry/ 
Physical Science/ 
Mathematics/General 
Business and other 
related disciplines 

Commercial Home 
Economics/Science/ 
and other related 
disciplines 
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Mail Clerk Same Filing/Typing/ 

General Business/ 
Mathematics and 
other related' 
disciplines 



■I- 
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Personal Service 
Occupational Cluster 



Occupation 
Street Photographer 

Funeral Director 



Indepth Study 
Same 

Same 



Barber 



Cemetary Manager 



Repair Estimator 



Mortician Investigator 



Service Establishment 
Attendant 



Embalmer 



Lady Attendant (Funeral) 



La\^er 



Same 



Same 



Same/T^/pe 



Same 



Same/Type 
Same 

Same 

Same/Type 



Discipline 

Chemistry/Science/ 
General Business 

Chemistry/ Science/ 
General Business/ 
Accounting/Book- 
keeping/Typing/ 
Algebra 

Science/ Algebra/ 

Chemistry/General 

Business/Mathematics 

General Business/ 
Bookkeeping/Mathe- 
matics/Pov/er 
Mechanics 

Accounting/General 
Bus i ne s s /Pov/e r 
Mechanics /and other 
related disciplines 

Accounting/Business 
Lav//Typing/Chemistry/ 
Science/and other 
related disciplines 

Power Mechanics/and 
other related 
disciplines 

Same general 
requirements as 
Funeral Director 

Same basic require- 
ments as for Funeral 
Director 

-Foreign-^Language/ - 
Speech/Political 
Science/Sociology/ 
and other related 
disciplines 
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Criminologist 
Animal Trainer 

Shoe Repairman 

V/atch Repairman 

Manicurist 



Same 

Same/Type 

Same 

Same 



Same 



\!ig Dresser 



Same 



Masseur 



Same 



Same basic require- 
ments as Lawyer 

Science/Chemistry/ 
ITealth/and other 
related disciplines 

Science/Pov/er 
Mechanics /and other 
related disciplines 

Science/Pov/or 
Mechanic s / Chemistry / 
and other related 
disciplines 

Science/Health/ 
Nursing Assistant/ 
Medical Office 
Practice/Chemistry/ 
and othei" related 
disciplines 

Science/Health/ 
Home Economics/ 
Chemistry and 
other related 
disciplines 

Sc i ehc e/PIealth/ 
Chemistry/Biology/ 
Nursing Assistant/ 
and Medical Office 
Practice /and other 
related disciplines 
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Froehlich, Clifford P. and Kenneth B. Hoyti Guidance Testing . 
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Gibson, Robert L., and Robert E. Higgins. Techniques of Gui- 
dance: An Approach to Pupil Analysis . Science Research 
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Heady, Eleanor B. Coat of the Earth: The Story of Grass . 
V/. V/. Norton and Company, Nev/ York. 1968. 
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Hellman, Hal. The Right Size . G. P. Putnam's Sons, New 
York, 1968. 

Hillcourt, William* The New Field Book of Nature Activities 
and Hobies , G. P. Putnam's and Sons, Nev/ York, 1970. 

Hollis, Joseph V/. and Lucille Ussery Hollis. Organizing; For 
Effective Guidance , Science Research Associates, Inc., 
Chicago, 196f>. 

Humphreys, J. Anthony, and Aurther E. Traxler, Guidance 
Services ^ Science Research Associates, Inc.,. Chicago, 

19b^ 

Kane, Henry B. Four Seasons In The Woods . Alfred A. Knopf, 
Mew York, 1968. 

Laycock, George. America's Endangered Wildlife . Grosset & 
Dunlap, Inc. New York, T9S9. 

Krumboltz, John D. , and Helen Brandhorst Krumboltz. Changing. 
Children's Behavior . Prentice-Hall, Inc.-, Engl e wo pd Cliff e, 
Nev/ Jersey. 1972. 

Morgan, Ann Haven. Field. Book^of Ponds .and Streams . G. P. 
Rutnam's and Sons, New York, 21st Edition, 1930. 

Weugarten, Bernice L. , Being; Teen-Age.rs . American Guidance 
Service, Circle Pines, Minnesota, 1968. 

Weugarten, Bernice L. , Discovering Myself . American Gaidance 
Service, Circle Pines, Minnesota, 1976. 

Neugarten, Bernice L. , Planning My Future . American Guidance 
Service, Circle Pines, Minnesota, 1968. 

Neugarten, Bernice L. , Our School Life. American Guidance 
Service, Circle Pines, Minnesota , 1 9b7-. 

Nickelsburg, Janet. Ecology, Habitats. Niches and Food Chain s 
J. B. Lippincott Company, Mev/ York, 1959. ~ 

Phillips, E. Lakin and Daniel N. V/einer. Discipline, Achieve- 
ment, and Mental Health . Prentice^Hall, Englev^ood Cliffs, New 
Jersey, 1972. 

Raskin, Edith. The Pyramid of Living Things . McGraw-Hill, 
New York, 1971. 

ReeSj Etta Schenider. The Community of Living Things In 
Fresh and Salt V/ater . Creative Educational Society, Inc*, 
Mankato, Minnesota, 1967. 
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Rees, Etta Schenider. The C o mmunity of Living Thinp:s In Parks 
and Gardens > Creative Educational Society, Inc., Mankato, 
Minnesota, 1967. 

Rothney, John \v. Adaptive Counseli n /; in Sc h ools . Prentice- 
Hall, Inc., EnglewoodClifXs, Hew Jersey, 1972. 

Stephen, David and James Lockie. Nature's V/ay. McGravMiill, 
New York, 1969. 

Thiemann, Nora. H andbook of Job Facts . Science Research 
Associates. Chicago > 1968. 

V/alker, John R. Modern Metal Vforkinp; . Tioodheart & Wilcox 
Co. South Holland, Illinois, 1970. 



• Kits 

Belanger, Laurence L. Occupational Exploration Kit . Science 
Research Associates. Chicago, 1.971. 

Krumboltz, John D. Job Experience Kits . Science Research 
Associates, Chicago, 1970. 

Staff, Vfidening: ^Occupational Roles Kit . Science Research 
Associates, Chicago, n. d. 

Staff. Job. Family. Serie:. Booklets . Science Research Associates 
Chicago, n.d. 

Disk. Recordings 

Hov; To Study and V/hy . MSPRA, 2 12 Records, 33 1/3 RPM, GR. 
7-12. 

Teaching Children Values Through Unfinished Stories . Educ a- 
tional Actiyities, 1 12'^ Record, 33 1.^^ RPM. 
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SOUND FILMSTRIPS: Cassettes 



The A. B. C.^s Of Gettin/; And Keeping A J ob. Eye gate , 
1970, 8 Color Filmstrips, 4 Cassetter, Gr. 7-12. 



The A. B. C. 's of Getting 

and Keeping A Job 
Applying^ for the Job You V/ant 
Budgeting Your Money 
Health Rules to Follow 



Labor Unions 
On The Job 

Preparing for the Job 

You V/ant 
Quizstrip 



America's Labor Force . Eyegate, 1971, 6 Color Film- 
strips, b Cassettes,. Gr. 7-12. 



Airline Pilots 'Association 
American Federation of 
Musicians 

International Brotherhood 
of Electrical V/orkers 



International Ladies 
Garment Workers Union 
United Automobile Workers 
United Federation of 
Teachers 



Ancient Crafts-Modern Times . Eyegate, 1971, 6 Color 
Filmstrips, '5- Cassettes, Gr. 5-12. 



The Cabinetmaker-Sculpture 

in V/ood 
The Glassmaker-Transparent 

Creations 
The Graphics Designer-Art 

in Print 



The Potter-Beauty ia Clay 
The Silversmith-Metallic 
Art 

The Textile Designer- 
Woven Art 



Basic Office Practices and Procedure s. Eyegate, 1972, 
b Color. Filmstrips, 3 Cassettes, Gr. 9-12. 



Basic Office Machines 
The V/oricing V/orld of a 

Secretary 
Memos, Mail and the 

Telephone 



Dealing With People 
Helping Your Boss Get 

More Done 
Filing and Basic Office 

Systems 



Buildin/y Trade V/orke rs. Eyegate. 1972, 10 Color Film- 
strips, 5 Cassettes, Gr. 9-12. 



The Exterior Painter 
The Interior Painter 
The Roughing Garpenber 
The Finishing Carpenter^ 
The Concrete Block Layer 



The Plaster 
The Sider 
The Brick Layer 
The Plumber 
The Roofer 
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Hospital Job Opportunities , Eyegate, 1972, 10 Color 
Filmstrips, 5 Cassettes, Gr, 9-12 • 



Inhalation Therapy_^ 

Technician 
X~Ray Technician 
Nuclear Technician 

Trainee 
Medical Assistant 
Maintenance Mechanic 

and Electrician and 

Custodian 



Nurse 

Hospital Food Service 

Workers 
Diet Clerk and Fry Cook 
Plospital Administrative 

Jobs 
Nurses' Aide . 



The V/orld of V^ork: Vocational Opportuniti es, Eyegate, 1971 



Cook 

Sheet Metal Worker 

Fceceptionist 

Printer 

Electrician 

Data Processing Clerk 

V/hat Is Your Future 

In The Changing World 

Of Work 



Real Estate Sales 
Medical Assistant 
Automobile Mechanic 
TV and Radio Repair 
Tool and- Die Maker 
Slieet Metal Worker-Building 
Trades ^ 
Automotive Sales Representative 



1- 
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Business Filin^ ^ Coronet, n* cl., -6 Color Filmstrips, 
b Cassettes, Gr. 7-12.. 



Alphabetic Correspondence 
AlphalDetizing Rules 
Charge and Transfer Methods 
Types of Equipment 



Data Processing and 

Microfilming 
Other Filing Systems 



Ca reers In Aerosp ace . Eyegatc , 
strips, b Cassettes, Gr. 7-12. 

Aerospace Sales 
Aircraft Maintenance and 
Pood" Service 

Aircraft Maintenance Mechanic 
Air Freight Agent 
Airline Ticket Agent 
Control Tower Operator 
Stev;ardess 



1970, 12 Color Film- 



I Flight Engineer 
^J'et Captain 
Jet Engine Mechanic 
Passenger Service 

Representative 
Skycap and Baggage 
Handler 



Don't Just Stand There! Do Somethinr; . Ryegate, 1972, 
4 Color Filmstrips, 2 Cassettes, Gr. 7-10. 



Air Pollution 
Land Pollution 



V/ater Pollution 
Fighting Pollution 



Education, For Occupations ♦ Eyegate, 1972, 8 Color Film- 
strips, ^ 4 Cassettes, Gr» 9-12. 



V/orkihg In A Service 

Station 
V/orking In A Supermarket 
V/orking In The Printing 

Industry 
V/orking In Food Services 



V/orking With Business . 

Machines 
V/orking In Building 

Maintenance 
V/orking In Manufacturing 
V/orking In A Hospital 



Find in g Your Job . Eyegate, 1972, 6 Color FilmstriDS, 
3 Cassettes, Gr. 9-12. 



V/orking For Someone Else 
V/hat Can You Do 
Job Shopping 



The Job Interview 
Getting A Better Job 
Finding A Career 
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Casset tes 

American Occupations Series, Jonesboro, Ark*; Educational 
Sensory Programming, 90 Tapes, (2 Lessons on Each Tape, Each 
Lesson 15 Minutes) n. 

Titles are: 

1. "Tomorrov/'s Jobs--Part I" 
^'-Tornorrov/'s Jobc-Part XI" 

. 2. "Accountant" 

"AdverxisiTig Workers" 

3. "Fferketing Research V/orkers" 
"Personnel V/orkers" 

4. "Public Relations V/orkers" 
"Protestant Clergyman" 

5/ "Rabbis" 

"Roman Catholic Priest" 

6. "Foresters" 
"Forestry Aides" 

7. "Range Managers" 
"Employment Counselors" 

8. "Rehabilitation Counselors" 
"School Counselors" 

9. "Engineering" 

"Types of Engineering" 

10. "Physicians" 
"Osteopathic Physicians" 

11. "Dentists" 
"Dental Hygenists" 

12. "Dental Assistant" 
"Dental Lab Technician" 

13. "Registered Nurses" 
"Licensed Practical Nurses" 

14. "Optometrists" 
"Pharmicists" 

15. ^^'Podiatrists" 
"Chiropractors" 
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16. "Occupational Therapist" 
"Physical Therapist" 

M. "Speech Pathologist and Audiologist" 
"Medical Laboratory V/orker" 

18. "Radiologic Technologists" 
"Medical Record Librarian" 

19. "Dieticians" ^ 
"Hospital Administrator" 

20. "Sanitarians" 
"Veterinarians" 

21. '-Mathemiticians" 
"Statisticians" 

22. "Geologist" 
"Geophysicista" 

23. "Meterologists" 

" Oceanographer s " 

2h. "Life Scientists" 
"Biochemists" 

25. "Chemists" 
"Physicists" 

26. "Astronomers" 

" Actor-Actress " 

27. "Dancers" 

"Musicians and Music Tea hers" 

28. "Singers and Singing Teachers" 
"Commercial Artists'* 

29. "Industrial Designer" 
"Interior Decorator" 

' 30. "Anthropologists" 
"Economists" 

31 • "Geographer" 
"Historians" 

32. "Political Scientists" 
"Sociologists" 

33. "Kindergarten and Elementary School Teacher" 
"Secondary School Teacher" 
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54. "College and University Teachers" 
"Engineering Science" 

55* "Draftsman" 

"Mev/spaper Reporter" 

36. "Technical V/riters" 
"Architects" 

37. "College Placement Officer" 
"Home Economists" 

387 '"Landscape Architects" 
"Lav;yers" 

39* "Librarians" 

"Library Technicians" 

40. "Models" 

"Photographers " 

41 i "Systems Analysts" 
"Programers" 

42 • "Psychologi sts " 

"Recreation Worker" 

43. "Social Workers" 
"Surveyors" 

44* . "Urban Planners" 

"Managerial Occupations?' 

45. "Industrial Traffic Manager" 
"Purchasing Agent" 

46 o "Cleri'Cai Occupations" 
"Bookkeeping Vj^orkers" 

47. "Cashier^' 

"Electronic Computer Operator" 

48. "Office Machine Operators" 
"Shipping-Receiving Clerk" 

49. "Stenog'^pher-Secretary" 
"Typists" 

50* "Telephone Operator" 

"Auto Parts Counter Man" 

51-. "Auto Salesman" 

"Auto Service Adv.l-sor" 
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52 "Insarance Agent-Broker" 
"Manufacturer's Salesman" 

53. "Real Estate Salesmen-Broker 
"Retail Trade Saies\/orkor" 

54. "Securities Salesman" 
"Vfnolesale Trade V/orkers" 

' 55. "Barbers" ■ 

"Conme tologists" 

56. "Cooks=Chefr>" 

" //ai ters-V/a i tresses " 

57. "FBI Special Agents" 
"Police Oiiicers" 

58. "State Police Officers" 
"Fire Fighters" 

59. "Hospital Attendants" 
"Building Custodian" 

60 • "Bricklayer" 
"Carpenter" 

61 . "Cement Mason" 
"Construction Laborer" 

62 . "Electricians " 
"Elevator Construction" 

63. "Floor CiDvering Installers" 
"Glaziers" 

64. "Lathers" 
"Marble Setters" 

65. "Operating Engineers" 
"Painters and Paperhangers" 

66. "Plasters" 

"Plumbers and Pipefitters" 

67* "Roofers" 

"Sheet Metal V/orkers" 

63. "Stonemasons" 

"Structural Steel Workers" 

69- "Truckdriver" 

"Local Truckdriver" 
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70. "Routeman" 
"Intercity Busdriver" 

71 . "Local Busdriver" 
"Taxi Drivers" 

72. "Machinists" 
"Machine Tool Operator" 

73. "Tool and Die Maker" 
"Instrument Maker" 

74* "Air Conditioning Mechanic" 
"Appliance Servicemen" 

75. "Auto Body Mechanic" 
"Auto Mechanics" 

76. "Business Machine Servicemen-Part I'.' 
"Business Machine Servicemen-Part II" 

77. "Diesel Mechanics" 
"Electric Sign Servicemen" 

78. "Farm Equipment Mechanic" 
"Industrial Machinery Repairman" 

79. "Instrument Repairman" 
"Maintenance Electrician" 

80. "Millv/rights" 
"Radio-Television Technician" 

81. "Truck and Bus Mechanic" 
"Vending Machine Mechanic" 

82. "V/atch Repairman" 
"Gomposing Room Occupations" 

83 . " Photo engravers " 
"Electro-Sterotypers " c 

84. "Printing Pressmen" 
"Lithographies" 

85. "Motion Picture Projectionist" 
"Photographic Laboratory Occupation" 

86. "Petroleum Oc uipations-^Part I" 
""Petroleum Occupations-Part II" 

87. "Pilots -Co-pilot Part I" 
"?ilots-Co-T3ilot Part II" 
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88 • "Flight Engineers" 

"Stewardess" " 

89* "Aircraft Mechanics" 
"Airplane Dispatcher" 

90. "Air Traffic Controller" 
"Ground Radio Operator" 

91. "Radio-TV Announcer" ^ 
"Broadcast Technician" 

92. "Locomotive Engineer" 
"Conductor" 

93. "Brakeman" 
"Telegrapher" 

94. "Telephone Craftsman" 
"Telephon. Equipment Installer" 

95. "Lineman-Cable Splicer" 
"Telephone Repair-Installer" 

96. "Bank Clerk" 
"Teller" 

97. "Hotel Clerk" 
"Hotel Manager" 

98. "Federal Civilian Government Worker-Part I** 
"Federal Civilian Government V/orker-Part II" 

99. "Mail Carriers" 
'"Postal Clerks" 
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ms 16 MM > 

Applyj y^ /^ For A Job . Encyclopedia Britannicia Educational 
Corp., A. d. Color, Sound, 13 Min., Gr. 7-12. 

Choosin/y A Job , Encyclopedia Britannica Educational Corp. 
n. d. Color, Sound, 12 Win., Gr. 7-12. 

Communicatin/; With The Pirolic . Encyclopedia Britannica 
Educational Corp., n. d. Color, Sound, 12 Min., Gr. 7-12. 

Develo pment of Communication . Encyclopedia Britannica 
Educational Coi-d., n, a. Black/Vrnlte, Sound, 10 Kin., 
Gr. 7-12. 

Development of Transportation . Encyclopedia Britannica. 
Educational ":orp . , n. d. Color, Sound, ^ 11 Min. , Gr. 7-12. 

The Doctor . Encyclopedia Britannica Educational Corp. , 
n. d.^ Color, Sound, 17 Min. ^ Gr. 7-9. 

Don ' t Get Angr^/ . Encyclopedia Britannica Educational 
Corp,, n. d. Color, Sound, 12 Min., Gr. 

Getting a Promotion . Encyclopedia Britannica Educational 
Coroi, n. d. Color, Sound, 14 Min., Gr. 7-12. 

Getting the Nev/s . Encyclopedia Britannica Educational 
Corp., n. d. Color, Sound, 18 Min. , Gr. 7-9. 

Health. Ir Our Community . Encyclopedia Britannica Educa- 
tional Corp., n. d. Color, Sound, 14 Min., Gr. 7-9. 

The Industrial Ke\''olution. Encyclopedia Britannica Edu- 
cational Corporation, n. d. Color, Sound, 17 Min., Gr. 
7-9. ^ 

The Miner . Encyclopedia Britannica Educational Corp., 
n. d. Color, Sound, 15 Min., Gr. 7-9* 

Platming Your Career . Encyclopedia Britannica Educational 
Corp. , n. d. Black/V/hite, Sound, l6Min., Gr. 7-12. 

The Rise of Big Busines s. Encyclopedia Britannica Educa- 
tional Corp., n. d. Color, Sound, 27 Min., Gr. 7-12. 

The Rise of Labor . Encyclopedia Britannica Educational 
Corp., n. d. Color, Sound/ 30 Min., Gr. 7-12. 

Vforking To/Aether . Encyclopedia Educational Co^p., n. d. 
Color, Sound, 12 Min., Gr. 7-12. 



-176- 



You Can Go A Lonp: Vfa y. Encyclopedia Britannica Educational 
Corp., n. d. BlackA^hite,- Sound, 22 Fiin., Gr. 7-9.. 



FiltnstrlDS : 



An Ap:e of Chanpce . Mcf^rraw, hO Frames, Color, Gr. 7-9. 

At Home And Tn The Puhl io. McGrav/, ^lO Frames, Color, Gr. 
7-12. 

At School. McGravr, hO Frames, Color, Gr. 7-12. 

Dati ng. McGrav/, ^lO Frames, Color, Gr. 7-9. 

Dinine: Out . McGravr, 42 Frames, Color, Gr. 7-12. 

Do You Like Flov/ers ? Eyegate, 42 Frames, Color, Gr. 7-12. 

Do You Like Sports ? Ej'-egate, 42 Frames, Color, Gr. 7-12. 

Do You Love Ajnimals ? Eyegate, 42 Frames, Color, Gr. 7-12. 

Errn^/^rrrgr-Todgy . En c yclopedi a B ritannica , . .SQ—Erames.,— Color . 
Gr- 7-12. ^"^ 

Future in Hand . McGrav/, 40 Frames, Black/V/lii-te, Gr. 7-12. 

Family Portrait . McGrav/, 42 Frames, Black/VJhite , Gr. 7-12. 

Hov; About Beinp; a Key Pimch O p erator ? Eyegate, 41 Frames, 
Color, Gr. 7-12. 

HoT. r About Bein<r An Electronics Assembler ? Ej'-egate, 40 Frames, 
Color, Gr. 7-12. 

F!ov; About Office V/or k? Eyegate, 40 Frames, Color, Gr. 7-12. 

Kov/ To Take a Test . Society for Visual Education, 40 Frames, 
Color, Grl 5^^127" 

It Pays To Save . McGrav/, 42 Frames, Colors, Gr. 4-12. 
It's A Date . McGrav;, 40 Frames, Black/'.'/liite , Gr. 7-12. 

Lggd ers and Follov/ers . Encyclopedia Britannicia, 50 Frames, 
Color, Gr. 7-12. ^ 

Parties . McGrav/, 40 Frames, Color, Gr. 7-12. 

Preparing f or Daily \vo rk. McGrav/, ^lO Frames, Color, Gr. 
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Preparinrc For Test . McGraw, 42 Frames, Color, Gr. 7-9. 

Preparin /y to Study. Society for Visual Education, Inc., 
^^2~Frames, Color,, Gr. 5-12. 

Olde st, in .the Class-My Tea cher. Troll, /iO Frames, Color, 
Gr, '6-9~ 

Seeing; Double . McGravr, 42 Frames, Black/V/hite, Gr. 7-12. 

Short A rc Vfeldin/?. Linde, 50 Frames, Color, Gr. 8-12. 

Starting Junior Ulrh School . McGrav;, 42 Frames, Color, 
Gr. Y-'i, ^ 

Table r^ann f^rs. ' McGrav/, 40 Frames, Color, Gr. 7-12, 

v/ant to work in a Laundry ? Evegate, 42 Frames, Color, 
Gr. 7-12. 

V/hat Are Job Families ? Society for Visual Education, 
±nc., 42 Frames, Color, Gr. 4-8. 

V/hair-Bo-rY-ou--Like To Do ? Socrety for Vxsual Education, ^ 
inc., 42 Frames, Color, Gr. 1-9. 

V/hat Is a Job ? Society for Visual Education, Inc., 42 
Frames j Color, Gr. 6-9. 

Vrnat Good is School ? Society for Visual Education, Inc., 
42 Frames, Color, Gr. 1-9. 

V/nat Is A Family ? Socie-t]/- for Visual Education, Inc., 40 
Frames, Color, Gr. 1-9. 

Vfnat is Behavior ? McGrav/, 42 Frames, Color, Gr. 7-12. 

v/hat to Ask, Hov/ and V/hore to Find the Ahsv/er ? Society 
for Visual Educaificn, Inc., 42 Frami:;s, Color, Gr. 7-12. 

viho Are You ? Society for Visual Education Inc., 40 Frames 
Color, Gr. 1-9. 

v/hy Study ? Society for Visual Education, Inc., 42 Frames 
Color. Gr. 7-i2. 

^> 

V/ith'tes Fling . McGrav/, ^lO Frames, Black/V/hite, Gr. 7-12. 

V/ould Y^^u Like Hospital V/o rk? Eyegate, 42 Frames, Color, 
Gr. 7-12. 

Vfould You Like to Be a Cas hier? Eyegate, 42 Frames, Color 
Gr. 7-12. 
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Would You Like. To Sell ? Eyegate., A2 Frames, Color, 
Gr. 7-T2: : 

Y ou and Your Groomin/y « McGrav/, 34 Frames, Color, Gr, 



Your Clothing . McGrav/, 42 Frames, Color, Gr. 7-12. 

Your Face . McGraw, 41 Frames, Color, Gr. 7-12. 

Your Figiure . McGrav/, 40 Frames, Color, Gr. 7-12. 

Your Hair . McGrav/, 41 Frames, Color, Gr. 7-12. 

Your Hands and Feet . McGrav/, 40 Frames, Color, Gr. 7-12. 

Your School Publications , uam riandy, 6 Filmstrips, 42 
Frames Each, Color, Gr. 7-12. 

Film Strips and Disk P.ecordinccs : 

Advanced Study, rtabits. Attitudes, an d Sk ills , YEP Materials 
Corporation, 6 Filmstrios, Color, b'lO" Records, 3'6 1/3 
-FcPM., Gr . -6=97— '~ — ~ ~~ — ^^^^ 

Basic Study , Habits , Attitudes and Skil.ls . YLP Material 
Corporation, t FilmscriDS, Color, b 10" Records, 33 1/5 
P-PM. , Gr. 4-7. 

C hildren Face Social Realities . Eyegate, 2 Filmstrips, 
Color, 1 10" Record, Gr. "7^7. 

. Choosing Your Career . .Fiarcourt, 2 Filmstrips, Color, 2 
12" Records, 33 1/5 RPM. , Gr. 7-12. 

Dating Tonics lor Older Teens . Society for Visual Educa- 
tion, Inc., 4 Filmstrips, Colors 2 ■]>■' Records, 33 1/5 . 
R?M., Gr. 7-12. 

Developirg Basic Values . Society for Visual Education, 
inc., 4 Filmstrips, Color, 3 12" Records, 53 1/3 RPM., 
Gr. 7-12. 

Developing Yo u r Study Sk il ls . Har court, 2 Filmstrips, 
Color, 2 12" Records, 53 175 RPM., Gr. 7-12. 

Dropping Out: Road to Mov/he re. Harcourt, 2 Filmstrips, 
Color, 2 12" Records. 55 1,^ RPM., Gr. 8-12. 

Failure: A Step Tov/ard Grov^ ^th. Harcourt, 2 Filmstrips, 
Color, 2 12 " Records, 35 1/5 RPM., Gr. 7-12. '\ 



Four Who Qiiit . Harcourt, 2 Films trips, Color, 2 12" 
Records,. 53 1/3 RPM.,. Gr> 8-12. 

Ctoing Places in . the City . Coronet, 6 Filmstrips, Color, 
3 12" Records, 33 1/3 RPM., Gr. 4-8. 

Grov;ing Into Manliood; A Middle School Ap proach. Harcourt, 
2 Filmstrips, Color, 2 12" Records, 33 1/3 RPM7, Gr. 8-12. 

Growing Into V/omanhood; A Middle School Approach . Har- 
court, 2 Filmstrips, Color, 2 12" Records, 33 1/3 RPM., 
■Gr, 8-12. 

Hifch School Course Selection and Your Career . Harcourt, 
2 Filmstrips, Color, 2 12" Records, 33 1/3., RPM. , Gr. 
7-10. 

Home Services . Society for Visual Education, Inc., 2 
Filmstrips, Color, 2 12" Records, 33 1/3 RPM., Gr. 3-9. 

Hov/ To Succeed In Hip:h School-By Trying: . Plarcourt, 2 
Filmstrips, Color, 2 12" Records, 33 1/3 RPM. , Gr. 7-9. 



HungTUp "On""H6mev7ork' ? Harcourt, 2 Filmstrips^ Color, 2 
12" Records, 33 1/3 RPM., Gr. 7-12. 

I Never Looked At It That ¥ay Before . Harcourt, 2 Film- 
strips. Color, 2 12" Records, 33 1/3 RPM., Gr. 7-12. 

1 vash I'd Knov/n That Before I V/ent To College . Harcourt, 

2 Filmstrips, Color, 2 12" Records, 33 1/3 RPM., Gr. 7-12. 

If You're Not Going, to College . Harcourt, 2 Filmstrips, 
Color, 2 12" Records, 33 1/3 RPM., Gr. 7-12. 

Love and Marriage . Harcourt, 2 Filmstrips, Color, 2 12" 
Records, 33 1/3 RPM., Gr. 8-12. 

Older Teens and Family Relationships . Society for Visual 
Education, Inc., 4 Filmstrips, Color, 2 12" Records, 33 
■1/3 RPM., Gr. 8-12. 

Popularity Problems Of... Older Teens . Society for Visual 
Education, Inc., 4 Filmstrips, Color, 4 12" Records, 33 
1/3 RPM., Gr, 8-12. ' 

Popularity Problems of Young. Teens . Society for Visual 
Education, Inc., 4 Filmstrips, Color, 2 12" Records, 33 
1/3 RPM., Gr. 6-9. 

Role of The Counselor In The. Secondary School . Hare ourt , 
1 Filmstrip, Color, 1 12" Record,. 35"l73~RPM., Gr. 7-12, 
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Should You Go To College? Harcourt, 1 Filmstrip,. Color, 

1 Record, 33> T75 tiPfL, Or. 

Socia l P roblems, Society for Visual Education, Inc., h 
FilmslripsT Color, 1 12" Rocord, '^3 1/3 nPM., Gr. 7-12. 

Somebo dy ' s C heating: . Harcourt, 2 Filmstrips, Color, 2 
12" Lecoi^ds,^ 33 1/3 RPM,, Gr» 7-12., 

Stv^dy in.^^ For Success . Eyegate, 11 Filmstrips, Color, 5 

i;<'MtoV;Orric;; 33 l/'inWl., Gr . 7-12. 

The AECyr Of Cottinf^ And Keen u^^^ Job. Eyegate, 4 Film- 
s'trips/ Color ^ % C£issebt5s, Cr, 7-^2.. 

The JTuned Harcourt, 2 Filmstrips, Color, 

' 2 12" "Records, 33 "l/3 R^^i'f. , Gr, 8-12. 

Think of Others Flrs to Harcourt, 2 Filmstrips, Color, ^ 

2 12^^ Records, 33 1/5RPM-, Gr. 8-12. 

Values for Teenagers. Harcourt, 2 Filmstrips, Color, 2 

'ft''—t(^c^^,Tm^^^ /-1*2t"^ ■ — 

Yo\:i and The La v/. Harcourt, 2 Filmstrips, Color, 2 12" 
Records, 33 1/3 RPM., Gr. 7-T2o 

Y our First Year In Hi<^h School. Harcourt, 2 Filmstrips, 
CSlor, 2 12^' Records, 33 17^3 H>M., Gr* 7-T2. 

You^re More Tha n a Score . Harcoui-^t, 2 Filmstri^^s, Color, 
2 12" Records, 3TT73 RPM. , Gr. 7-12. 

Younc; Te enage r s _And_ Fami ly Re la t i onsh ip s . So c i e ty f o r 
Visual Education, Inc'- , 4 i-limstrips i* Color, 2 12" Records,. 
33 1/3 -RPM,, Gr. 7-12. 

Tape Recordings of Occu pations : 

Accountant . Imperial, 1 Cassette, Gr. 7-12. 

Accountant, A dvertisin g: V/or Rers. Educational Sensory Pro-- 
grammlng , 1 (Ja7ji;et te , Gr . "^7- 1 2\ 

Advertising . Classroom, 1 Cassette, Gr. 7-12. 

A dvertising . Imperial, 1 Cassette, Gr. 7-12. 

Ag riculture . Classroom, 1 Cassette, Gr. 7-12.. 

Air Conditioning and Ref rigeration. Classroom, 1 Cassette, 
Gr. 7-12. 
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Air Conditioning Mechanic: Ap pl iance Serviceman ^ Educa- 
tional Sensory Prograuiming, 1 Cassette, Gr. 7-12. 

Air Traffic Controller: Ground Ra dio Oper ator . Rduca- 
^tional Sensory Programming, 1 Cassette, Gr.- 7-12. 

Aircraft Mechanics: Ai rplane^Disjoat^^^ Educational 
Sensory Programming, 1 Cassette, OfT^ 7-12. 

Anthropologists : Economists . Educational Sensory Program- 
ming, 1 Cassette, Gr. 7-127 

Ap pliance Se rviceman. Imperial, . 1 Cassette^ Gr. 7-12. 

Architect . Imperial, 1 Cassette, Gr. 7^12.- 

Architecture , Classroom, 1 Cassette, Gr. 7-12. 

Artistic Interest Occupations . Wilson, 1 Reel, 3 3/4 IPS., 
Gr, "7-12. ' " 

AssemVler . Imperial 1 Cassette, Gr. 7-12.. 



Ast r onomers: Actor-Actress . Educational Sensory Program- 
mir77:3 1 Cassette, Gr. 7-12. 

A utOi-Body Repairman : Auto Mechanics o Educational Sensory 
Programming, 1 Cassette, Gr* 7-12." 

Auto Mechanic . Imperial, 1 Cassette, Gr. 7-12. 

Auto Salesman: Auto Service. Advisor . Educational Sensory 
Programming, 1 Cassette, Gr. 7-12. 

Bank Clerk.: , Teller . Educational Sensory Programming, 1 
Cassette", Gr. 7-^12. 

Barbers : _ Cosmetologist s. Educational Sensory Programming, 
1 Cassette, Gr. 7-12. ~ 

Beauty Culture . Classroom, 1 Cassette, Gr. 7-12. 

Biologist . Imperial, 1 Cassette, Gr. 7-12. 

Brakemah: Telegrapher . Educational Sensory Programming", 
1 Cassette, Gr. 7-12. 

Bricklayer; , Carpenter , Educational Sensory Programming, 
1 Caissette, Gr. . 7-12, 

- • _ 

Broadcasting s Classroom, 1 Cassette, Gr. 7-12. 
Business: , Hov/ It Vforks . V/ollensak, 1 Cassette, Gr. 7-^12. 




PiL^JjiO 9 Ma ch iji e _G 0 r^i c e m 0^^^ 

Service-men -Pel rt ""II r kJik MLfuiKXl lleur.o^y rvufir-ninininf'- ~ 
1 Ca:;>,(;!-.i(i, Of-;' y-T'>„ 

Carcern__Tn ocienco. Unlvorrn. by of Colorado, 1 Reel, • 

r^^IP.<^'^'t^i:- Imperial, 1 C?ir,r.o U:o, Crr, 7-1 P.. 

Cf i pr_r. : 511e<:^ii3>nir„ vP'''i21J i :}r_Op.,^r rtorn . Educational 

.V<-if . j^ror.ruiiimi.nj,, 1 Ca i t v", clr '"7-12. 

C--n ■'I h W.-^f-op^ r<IQr.!-nir-t Inn^ T.ihorer. Educational Sensory 

■■'•i-t!; . 1 •.'assc-tt:, s,}*. v~ij. 

Imperial, 1 Cassette, Or. 7-12. . 

9)l^'')1 its : Ph-g i ^ i ^tc . Fd'icatroifim Sensory Programming, 
1 0^.-;co.cte, Gr. 

-Ql:4gf Cn/ ^lnee r. Imperial, 1 Caccette, Gr, 7--12. 
— Ca&. r : -a l l¥j4;.;>^'^t-Qeei-i^>e-ti-entv^ Vi-l.r-.on , 1 Reel, 1 "l/'i IPS., 

Clerical O c cud a t ion s : _Bo olck e ep i n^Lj-^oiHcera . Educational 
Sensory Prof;rimming, 1 Cassi.' tle~ th-l"" 

!iC:11J'££_.2I1£LJJ"J:YH^ 2'Virineerin(T_Science. - 

Liiucationai b'.^isoxy Pr jffranmiliiff,' 1 c arrsut ' ',%~~Crf / ,'-Tl. 

pollp^e_^3j,cem_ent_a^^ Hom^ Economics. Educational 

Sensory Pro^rciLjining, iT'assette, Gr. 7-1 2„ 

Comm'^rcial Art:-t. Imperial, 1 Cassetto, Gjs*'' 7-12. 

C ommerci al Photo/- rar)her. imperial, 1 Cassette, Gr. 7-12. 

t i onal Interest Oc^i ipa ti onal . V/ilson, 1 Reel, 3 
5.' -4 ir^S., Gr. 7-lTr~""' " 

Comouters . Classroom, 1 Cassette, Gr. 7-12. 

g.2i2K7p^i/'?f- Waiters-V/aitror.ses. Educational Sensory 
i'rogrriaini./ig, 1 Cassette, Gr. '7-12. 

Cosmetologist. Imperif>l, 1 Cassette, Gr, 7-12. 

£2iiBselo.r. Imperial, 1 Cassette, Gr. 7-12, 

Jj^Jic - i"^' ' Mu s ic i ans jnd Mns i c Teachers . Educational 
S'.'iicnry Programming, 'i .Tr.'oiri, Ce7 Gr. "7-^2. 
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PiiGMl:»j^^>?isi?nt^_DontAW Educa- 
tional Si;riGOiy "lVocnaiiiffli"/V^7 1 C;iiir;;.7l:tf-»,^ V,c'' 7-12. 

£§lll;^:l:«nYfiif>llist, Imperial, 1 Cnr.notto, Or. 7-12. 

pontnl Technician . Imporial, 1 Cnr.notto, Cr. 7-12. 

piespl_Moohanics : R loct.r i.c Gi /^n_r>erviromori. Eflucational 
Sensory Programming, i"C.--5;;i;otbo, Gr.r"7-~i2." 

Dieticj ans_: ^^IJor,pital_ Admi n i.ntrnt.or . Educational Sensory 

Draftnman. Imperial, 1 Cassette, Gr. 7-12. 

Draftsma n: Meus paper RoT)ortgi;. Educational Sensory 
Programming, 1 Cassette, ~Gr. "7-12. 

Education . Classroom, 1 Cassette, Cr. 7-12. 

Electrician . Imperial, 1 Cassette, Cr. 7^12. 



aTeotrlcla n: Ele vator Cons Irruction. Educational Sensory 
Prcgrari.Fning, 1 tjasseute,*" (rv~ "7-1"^. 

' lectronic, Teclinician . Imperial, 1 Cassette, Gr. 7-12. 

Elementary Teache r . Imperial, 1 Cassette, Gr. 7-12. 

^'dil^f^i^illS* Classroom, 1 Cassette, Gr. 7-12. 

g nf-:inoering;; _ T\^pes of Enp: ineerin.":. Educational Sensory 
r'rogramming , 1 Cassette, Gr',' 7-1."?. 

■■Expl oring; The V/orld Of V/ ork. V/ilson, 6 Cassettes, Gr. 
7-1 -~ 

Farm Eauipms nt Mechan ic: Indu.<rfarial_Madhinerv_Jjer)avrman. 
Educational Sensory iVogramn'iing, TCas.sJtto~ Or. " 7-'l2r' 

FBI Spec ial A p:pn ts: P olice Officers. Educational Sensory 
Prograri-ming , 1 Cassette, Gr. "7-1 if.' 

Fe deral Civil G overnmenb Worker-Par t _I; F ederal Civil_ 
Government V.'o rkex'-l "a r I'TT ]uku:at.u)tia I. Sonjor-y" Pi-ogl-amming , 
1 Cassette, Gr. 7-i'2. 

The Fir ern an and His / /ork. V/ollensak, 1 Reel, 3 3/4 IPS., 
Gr. 7-12. 

Firewan-V/ater Te nder. Imperial, 1 Reel, 3 3/4 IPS., Gr. 
7-12." 
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Flight Enp:ineers: Stewardesses > Educational Sensory 
Programming, 1 Cassette, Gr. 7-12. 

Floor Covering; Installer; Glazie rs > Educational Sensory 
Programming, 1 Cassette, Gr^ V-'H^.. 

Food Production , Classroom, 1 Cassette, Gr, 7-1 2, 

Foresters: Forestry Aids , Educational, 1 Cassette, Gr. 
7-12. 

Geograp her : His tori a n > Educational Sensory Programming, 
1 Cassette, Gr. y--12. 

Geolorj-st: Geophy siclsts, Educational Sensory Pi'^ogramming, 
1 Cassette ,^ Gr. 7-12. 

Grocery Store Cleric . Imperial, 1 Cassette, Gr. 7-12. 

Heavy Machine Operator . Imperial, 1 Cassette, Gr. 7-12. 

Health. Car^e era . Classroom, 1 Cassette-,. Gr.^ 7-.12.. 

Hospital Attendants: Buildinr; Custodians . Edu c a t i ona 1 
Sensory Programming, 1 Cassette, Gr. 7-12. 

Hotel Clerk: Hotel Manan:er . Educational Sensory Program- 
ming, 1 Cassette, Gr. 7-12. 

Hotel-Motel . Classroom, 1 Cassette, Gr. 7-12. . 



Industrial Desi/yner: Interior Decorator . Educational 
Sensory Programming, 1 Cassette, Gr. 7-12. 

Industrial Traffic. Manar^er: Purchasinjo; Agent . Educational 
Sensory Programming, 1 Cassette, Gr. 7-12. 

Instrument j le pairman: Maintenance El o clrician . Educational 
Sensory Programniing, 1 Cassette, Gr. "^7-12. 

Insurance A/ypnt-Broker: [tenufa cturer 's S alesman . Educa- 

tional Sensory Progx^amming, 1 Cassette, Gr. 7-1*2. 

InsuT'ance Broker , Imperial, 1 Cassette, Gr. 7-12. 

I ntroduciao; The V/orld Of V/ork-Part I. Wilson, 1 Reel, 3 
3;7i IPS., Gr. 7-12. 

Johnny Visits the Farm . Classroom, 1 Cassette, Gr. 7-12. 

Kinderr^-ar ten-Elem entary School Teacher :_^ Seconda ry S ch ool 

Tether- Classroom, 1 Cassette, ^ITr." 7-12. 



Hovr To Get A Job . V/ollensak,. 1 Cassette, Gr. 7-12. 




-185- t^r if^^- 



Lainflscape_Jirchiteci;s^ Tiawyers. Educational Seiisory 

tathprn :__M{g-W Kdiicn-t Lonal .Sensory Programmirig, 

1. Cd:;3<> tco , CtV. 

laundr y- Routeman. IinnerlaT.^ 1 Car.nettGi Gr. 7-^1 2 * 
T.tv^rer. Imperial, 1 Cfi:;n.? tte, Cr. 7-^1.?. 

cm-nroom, 1 Car.nntte, Gv. 7-12- 
.L''-L'r. Loam Abotit Br.nk^n'^. Vfollensal:, 1 Cassette, Gr.. 

V/oliensak, 1 Reel, 5 5/4 IPiS,, 

Let 's M ee t T'l'^; I Tuvsa, Ivollensak, t Reel, ^ 3/4 IPS. i 
Gr. 7-12. 

Let-s Meei: The Teachor. V/ollensalc,, 1 Reel, ■=> Z/h IPS.,, 
Gr, 7-12. 

Lilararann , Imperial, 1 Cassette, Gr. 7^12. 

Librarians : . Library T echnicians Educational Sensoi^'^ 
Prcgraminihg, 1 Cassette, Gr. V-t2. 

Li£e , Scientist-;: Bio chemj sts» Educational Sehsoiy 
ProSrammLng, 1 Ca:ssett.-^', .:f'.~' 7- 12-. 

Li neman-^Cable So licer : Telenhono Renajr-Tng Ed-^ 
ucatiorial Seiisory LVot^ramiai ar^/ 1 C.'Ssrjtte , Cr. '"/-I?. 

Local jBusdrlver: T axi Drivers o Educational SMsow 
Prcuraiii/ain^, 1 Gassc-!:t:e7""Ifr, ";-12. 

Loc al Truck Drive r, Irr-porial, 1 Cassette, Gr, 7-^12. 

Loco Kioti ve Enojineer : . Conductor. Educational Sensorj"^ 
Prc.grascning-, 1 Cuaijettc-^ Uf-r* V--12. 

tiacbin ist« Imperial ^ 1 Cassette.,. Gr. 7-^12, 

HachLhist: f4.achmo Tool_Gperotor. Educational Sensorj'^ 

Progra.vif.ua.X, 1 C:..:„ett.', Gr. -12. 

I4 ail Ca rriers: Postal Clei-ks. Educational Sensory 

irTC-^xanr.fain >■ , 1 l .-r uV- , '" 7-1''. . 

Marketing R^'searcb V-^ rlrer ^. ; Personnel J'/oricers . Educational 



Mathematicians: ,;4iStat.lsticians , Rducatiohal Sensory 
IVogrowmin/j, 1 Cafs^rf^rtte/ G^^^ 

Mochani.cnl^Intqr^^ Wilson, 1 Rod, 3 

Medic al Teclmi^^ Imtiorialj 1 Ca^r^nette, Crr. 7^12. 

*Mpd^i^al_X~Ra^^ Imp'^,rial> 1 G.assctte, Cr. 7-^1 2i 

Mr-toro1 orlnt.r^ Oconnorraphern . Educational .Sensofy 

Mill ypL'xr'(^^s'_ c\± o-rf V TpHjinj^c jigrt. Eduriatibnai Sensory 

Model s Ph cto/yraphers > Educational Sonsoiy Programming, 
1 Cassette^ 'Gr> Y—lci. • ' ' 

Motio n , Picture Pr6,1ec tio^ R hotograpl lifi T#ab6raj:o 

O ccup ation. Educational Senijory- '*^^^^ i" crir^Iicv^^^^ 

Kusijcian. Imperial, T G^ssette, Gr^ 7^1 2 • 

.father Vforks ^ Wollehsak, 1 Cassette, Gr. 7^12. 

Niirse.i Practica l <^ Imperial , 1 Cassette, 6r* 7^1 2 > 

Kurse ^ . R efyl stered^ Imperial, 1 Cassette, Gr., 7-12* 

OccTi patichal, Ther ap y P hysical Thera pists Educational 
Sensor^ Fr6grartinrin{^, 1 Casf;ette, Gr. ^'-'\2\ 

Ogeaho grrapfiy ^ Classroom, 1 Cassette, Gr* 7r^i 2* - 

Office Machine Opera td r: S hippln/^^Reccivinfi: Cleric^ 
Educatiorial Sensory Pro^jraimaf ng , " 1 Cassette/. Gv7 7^12. 

Operating Enfiririeers ; Pai nters and Paperhan,^^^^^^ . Educa- 
tional Sensoi^y P^pgramming, 1 Ca^sette^ tliV ^7-12* 

Optometrists : F^ angacigts > Educational Sensory Programming, 
1 Cassette, Gr^ 7-^12. 

Oiir Friend The , Policeman ♦ Classroom, 1 Cassette, Gr* 7-^12. 

Outdoor Interest O ccupations, Wilson, 1 Reel, 3 3A IPS*, 
Gr, 7^1 2* 

Persuasive. Interest Occupations ^ Wilson, T Reel, 3 3/4 
IPS*, Gr. 7-1 2* 



Pptroioum Qccupatiohs-^Fnrt T:: Patroijeum Occupations- 
i-'art If,* iSfiur'.atLrj.M L "'I'Vu^'ofy Pro/'M.vumfii;urf,~ "i (.'asju-tto. 

Photo, iRnAravers ; EXec l:r6--ni:oroi7n-).^>pr.. Ediicalaonail 
?jtd'isory Vroj$ivu!miinr;r "r ^\-ift:r(^lti:, C.r." 7--\y^ 

Photo^'.Tpphyi Classroom, 'i Cascett.s,, Gr» 7-1 2» 

_Phvsic_iF,n, Imperial, 1 Car-.-^etl:,-, Gr. 7-12. 

Physicians:^ Osteopathic Phys lci?ns . Educationtnl Sen- 
£Ory Prograriiiniu£\/ V Cui-..;.~i I " '7-^12^ 

P ilot^Co^pilo t^Part J : Pile t-C6--pj lot-Part- jl. Educa- 
"tilrj-.r Seri;ioiy pJograa^^^^^ Gl „ 7-1 2„ 

Filot^Co^pilot. .Imperial, 1 Cassette^ Gr. 7-l2i 

Planning 3ev 6rid Hi^ i Sch o3., Vfilsoii. 6 Cassettes, Gri 
-7-^12, • 

Pla3terer s-: . P lumbers _ and Pipe: Fi.t l-.ers . Ediicational San=- 
soiy ^FSiHmu^iit,' 1 Casietta/Gi'. 7-'T2. 

PiiMM^lti^iMfkltli:- i'mperi?!,' I Cassetter Gr, 7^12* 

Podiatrist: Chiropractor, Educational Sohsorjr Prbgrastiming,. 
1 Csssettf, GrV 7-^12. " : 

• Imperial, 1 Cassette, Gr. 7-1 2 » 

The Fo3^cen!£n_AndJl^^ Wollensalc, 1 Cassette ^ Gr. 

.7--ig:" 

P olitic al Scientists:: Sociolop:ist , Educational Sensory 
Pfogra«rnihg7 1 C-^-"^'-^'*"^^'^^^ ' 

PriTiter. Imperial, 1 Cassette, Or,. 7-12, 

Printinc- and . Enr-ravqnA- • ''lassrobm,. 1 Cassette, Gr. 7-12, 

J'itbof?:ronhics.. Edacation?;! Sehsorv 
Progrs'nminf^, f ""Cas'j'ettc,' jF. 7--T2. 

profit: Business Goal. V/ollensok, i Cassette, Gr. 7~12i 
Pro/yrammer. -Imperial, 1 Cassette, Gr. 7-12. . 

Pa^chploijists t B®i?Il®?!ii2.^'^„F9r^''ir-'^ ' Educational Sehs6r\'- 

troh^chmuixng', 1 Cassette',' Grl ' '7-^12. 

- ,Fu^">lic Relations. Imperial, i Cassette, Gr^ 7-12* 
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l?ublic ^Relations ; ..^ Protestant ,.iCIerptymari^ Educational 
Sensory Prograrnming, 1 Cansette, 7-\2. 

Rad io Officer ^ Imperial! , 1 Reel 3 3/4 IPS,-^ Gr* 7^1^* 

Ra dioiopcic Technolo gist: Modi cnl^Recpr Ed- 
ucational Sensory lVo2^ramniirj(i,, V Car>I^^^^ 7-^1 

Radia^TV Announcer: . Broadcas t Technician > Educational 
Sensory Programming, t Cassette, Gr* '/^12^. 

Ranp-er I-fanarcer; Employment Counselor. Educational Sen- 
sory Programming, 1 Cassette, Gr* 7V12* 

Real Es ta t e _ B.rbRer , Imperial, T Cassette, Gr* 7^^2i 

Real Estate JSSilesmahT^Broker : . Reta iX, Trade. Salesw6rker> - 
Educational Sehsorj/- Programming, "l Gassette^ Gi% 7-12, 

Registered Nurse Licensed Practice 3Turse> Educational 
Sensory PrograiMing/ ^ Cassette 

Rehab ill tatioh. Couns elors:: _So h o61._^Cbuhselo ra, Educational 
Sensory Programmiiig^ 1 Cassette, Gr. 7^12. 

Repair. ^Service > Classroom, 1 Cassette^ Gr. Z-^l?.* 

The_.Restaurant_3usin^ . Classroom, 1 Cassette, Gr* 7^1.2. 

Retail ^ Saleswoman * Imperial^. 1 Cassette, Gr* 7-12. 

Roofers.;. Sheet Metal /v/orkers . Educational Sensory 
Programming, 1 Cassette, Gr/ 7-^12. 

Routemen: .^Intercity 3usdrivers >■ Educational Sensoi^ 
Programming ,1 Cassette ^ Gr . T^"1 2 • 

Sanitary Vforkers ; __JVeteTinarian s . Educational Sensory 
Erogrammm Gr. 7--12. 

Scientific _Jnterest,:Occupations , V/ilsori, 1 Reel, 3 3/4 
TPS.,: Gr. 7-12. - ^ ^ 

Scientific ilesearch . Classroom, 1 Cassette, Gr* 7-12* 

Secondary Teacher ^ Imperial, 1 Cassette, Gr. 7-^12. • 

Secretarial Careers . Classroom, 1 Cassette, Gr* 7-12. 

Se^retar^^ Imperial, 1 Cassette, Gr; 7-12. 

Secufities^Salesmari: _ V/hole sale Trade ¥6 rl^^^^^ Educ a t i onal 
-Sensory Programming, 1 Cassikte, "GrV 7-r12> 



Selling. Classroom, t Cassette, Gr^ 7-12^ 

Sb ip:^.s .Captain . Imperial^ 1 Reel 3 3/4 JPS.^^ Gr. 7-^-12. 

Sinfcer s and, Sinf?in ,^ Tead^ CommefcialJVrtists ♦ Edi.i- 

catidrial Sensdiy Prd^si-aniiniTig, f '(:a.sr>6?6tG, (Ir. V^12# 

' S acial.Service Interes t Occupational Wilson, 1 Reel, 3 - 
5 A IPS.;, Gr: 7:^12: 

§2£i^L-!^^.tK* Classroom, 1 Cassette^ Gr. 7-12. 

Spc ial Worker ^ Imperial, 1 Cassette, Gr. 7-12. 

So.cialJf/orkers ; . .Surve.v ors. Educational Sensory Prdgrarhrning:^ 
1 Cassette, GrT 7r-12. 

Sneeclv^Path 

V/orker s . Educational Searfdry^ rVogranmiiii^^^^ Cassette, 
Gr, 7-^12. 

State Pollce_Of fleers:, Ji :refif:hters^ Educational Sensory ^ 
Programming, 1 Cassette, Gr". 7-12. " 

^ - \ _ • ^ ^ i 

Stationary Eng:ine e r Impet^lal, - 1 Cassette, Gr* 7-12^ 

St eongrapher^^Sejcr e tar^^-^T ^^^ , Educational Sensdrj^ 
Programming:, 1 Casdotte," Gr, " 7^1::'. 

Stev/aMess*. Imperial,, 1 Cassette^ Gr* 7-12. 

Stonemason:^ Stractural Steel V forkej\. Educational Sensory 
Programming, 1 CassettG, Gr, t-^l;^; 

Sv/itchboard ;Operator * Imperial^ 1 Cassette, Gr. 7^12* 

Systems ^.nali\rsis : Prop cramers i. Educational Sensory 
Prdgramming, 1 Cassette7" 7-12. 

Technical Writers w Imperial, 1 Cassette, Gr. 7-12._ 

Technical V/rLters; A rcFiltects. Educational Sensory 
Prdgrairiming, T Cassette, Gr'^ 7^12. 

Telephone, Craftsman:.. Telephone Eq uipmeht^ln^^^^ 
Educational Sensory Programming,, f'*Ca:?setta, Grl 7-1 2* 

Telephone Operator:, A utomobile Parts.. Gounter_Ma_n . Educa- 
tional Sensory Programmirip;^ 1 Cassette, "Gr. 7-^-1 2\ 

Tomorro w' s . Jobs^P art . I Tomorro w ' a jd bs-P art II . Educa^ 
tional Sensory IVot^r-firimiLg,^! (^ar.svtte,^ Gr./ 7-^12 • . 
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to ol arid Die, M ak er: ., Iristrumeht M^ker . Rduca ti.bnal 
Sfensory ' Prdgr&inrHhg,/ TlTas^^iylTte Cir f 7-12 . 

Tool an d Die Maker ^ Imperial, T Cassette , Gr. 7-^1 

transportatiorl> Classroom, 1 Gansette, Or. 7— 1^1. 

Truck^ Machine^Mec^ Educa?- 

'tibnal Sensory P'rograaiming, GasijettoV Gr« ' 7-"T2'. . 

Trtickdrivers:^ Lqcal Tnickdrivers > ' Educational Sensory 

Televisi ori arid R adi 6 Se rvi c erria n . Imperial , i Cassette , 
Gr / '7-12. 

Urban Pl^annerS:; . Mkn ag;erial Occupa^ JEducatipnal Sen- 

soiy Prbgrafmning;, t 'CasEet te /'Cr/™?^^^^^^ 

Vfatch .Repai-man^^:^ . G6mpQsi n^;jRoo^^ Educational 
Sensory Programmirig , 1 Ga^set-te7 gF^ 7-11^ 

Vtonie n in the .V/orld Of Vfo rk.. Wilson, 1 Reel., '3 3/4 IPS. , 
Gr> '7^12 ^ 
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